State of Nesor Jersey

DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
P.0. BOX 389, TRENTON, NEW JERSEY 08625-0389

FINAL ORDER

New Jersey Department of Labor and Workforce Development January 14, 2022
V. Case No. PC-231-0821-PIE

Derek Butkovich, President and Individually, and
North Jersey Garage Doors, LLC

99 Sunrise Trail

Newton NJ 07860

On October 26, 2021 the Wage and Hour Division and Contract Compliance, pursuant to Public Law
1991, Chapter 205, issued formal notification assessing an administrative fee, penalty and/or total
monies due employees, as cited below. Payment of the assessment by certified check or money order
payable to the Commissioner of Labor and Workforce Development was to be received by the Wage and
Hour Division and Contract Compliance, P. O. Box 389, Trenton, New Jersey 08625-0389 within fifteen
(15) days of the notification.

Total Monies due Employees $0.00
Administrative Fee $0.00
Administrative Penalty $1,500.00

Failure to comply with this notice has resulted in a Final Administrative Order being entered against you;

Therefore, it is ORDERED that payment be made to the Commissioner of Labor and Workforce
Development, Wage and Hour Division and Contract Compliance within ten (10) days of this order.

Further, failure to comply with this Final Administrative Order will result in a certified copy of the Final
Order being filed with the Clerk of the Superior Court of New Jersey in Trenton, and further, pursuant to
the Penalty Enforcement Act, P.L. 1999 C.274, the Commissioner of Labor and Workforce Development
will obtain a judgment for the purpose of recovery of monies due plus costs and any other such relief as
may be appropriate including total monies due employees, administrative penalties and administrative
fees. The judgment will be enforced upon any of the defendant's real or personal property. Signed this
January 14, 2022 pursuant to the authority herein vested in me by law.

I A, IS1P DITCCLO

Wage and Hour Division and Contract Compliance

The undersigned does hereby certify that this is a true and correct copy of the original Final Order filed
with the New Jersey Department of Labor and Workforce Development, Wage and Hour Division and
Contract Compliance, P.O. Box 389, Trenton, New Jersey on January 14, 2022,

Public Contracts Section
600-292-2259
609-695-1174 (Fax)
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State nf Netor Jersey

DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
P.0. BOX 389, TRENTON, NEW JERSEY 08625-0389

FINAL ORDER

New Jersey Department of Labor and Workforce Development January 14, 2022
V. Case No. PC-231-0821-PIE

Derek Butkovich, President and Individually, and
North Jersey Garage Doors, LLC

99 Sunrise Trail

Newton NJ 07860

On October 26, 2021 the Wage and Hour Division and Contract Compliance, pursuant to Public Law
1991, Chapter 205, issued formal notification assessing an administrative fee, penalty and/or total
monies due employees, as cited below. Payment of the assessment by certified check or money order
payable to the Commissioner of Labor and Workforce Development was to be received by the Wage and
Hour Division and Contract Compliance, P. O. Box 389, Trenton, New Jersey 08625-0389 within fifteen
(15} days of the notification.

Total Monies due Employees $0.00
Administrative Fee $0.00
Administrative Penalty $1,500.00

Failure to comply with this notice has resulted in a Final Administrative Order being entered against you;

Therefore, it is ORDERED that payment be made to the Commissioner of Labor and Workforce
Development, Wage and Hour Division and Contract Compliance within ten (10) days of this order.

Further, failure to comply with this Final Administrative Order will resylt in a certified copy of the Final
Order being filed with the Clerk of the Superior Court of New Jersey in Trenton, and further, pursuant to
the Penalty Enforcement Act, P.L. 1999 C.274, the Commissioner of Labor and Workforce Development
will obtain a judgment for the purpose of recovery of monies due plus costs and any other such relief as
may be appropriate including total monies due employees, administrative penalties and administrative
fees. The judgment will be enforced upon any of the defendant's real or personal property. Signed this
January 14, 2022 pursuant to the authority herein vested in me by law.

-------------------------------------- Development

Wage and Hour Division and Contract Compliance

The undersigned does hereby certify that this is a true and correct copy of the original Final Order filed
with the New Jersey Department of Labor and Workforce Development, Wage and Hour Division and
Contract Compliance, P.O. Box 389, Trenton, New Jersey on January 14, 2022.

arc Goldberg, Section
Public Contracts Section
609-292-2259
609-695-1174 (Fax]
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State of Net Jersey

DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
PO BOX 389
TRENTON, NEW JERSEY 08625-0389

Derek Butkovich, President and Individually, and October 26, 2021
North Jersey Garage Doors, LLC
99 Sunrise Trail

Newton NJ 07860
Re; PC-231-0821-PIE

Vernon Township High School
Replacement of Cafeteria door
Township of Vernon Board of Education

Dear Derek Butkovich:

The Division of Wage and Hour Compliance conducted an inspection of your firm. It has been determined that you are in
violation of Title 34 which provides that any person who viplates any provision of the New Jersey Wage and Hour Law or
regulations may be prosecuted, fined, and/or penalized. In addition, the Commissioner of Labor and Workforce
Development has the authority to assess administrative fees based on the amount of wages assessed. As a result of our
inspection, you may be liable for a Penalty or both a Penaity and Administrative Fee.

Under the provisions of N.J.S.A. 34:11-4.1, an employer is any individual, partnership, association, joint stock company,
trust, corporation, the administrator or executor of the estate of a deceased individual, or the receiver, trustee, or successor
of any of the same, employing any person in this State. For the purposes of this act the officers of a corporation and any
agents having the management of such corporation shall be deemed to be the employers of the employees of the
corporation.

Wages: If wages are assessed, the gross amount is listed on the attached Assessment Form.,

Administrative Fee: If wages are assessed, an administrative fee is due. The fee is equal to a percentage of the amount
of gross wages due employees and is based on your history of violations: 10% for the first viotation, 18% for the second
violation, and 25% for the third and subsequent violations.

Penalty: The attached Assessment Form provides a brief explanation of each violation, the section of law or regulation
violated, and the penalty amount which has been assessed.

Respond to this Notice within 15 Days Following the Receipt of the Notice:

1. [If you are not contesting this assessment, complete the bottom section of the Assessment Form and submit payment
within 15 days following the receipt of the notice.

2. If you are contesting any portion of this assessment, you must submit a written request for a hearing. Complete the
bottom section of the Assessment Form and return within 15 days following the receipt of the notice. We will schedule
you for a hearing in Trenton and send you written notification regarding your hearing.

If you have questions about completing the attached form(s), contact this office Monday to Friday, 8:30 am to 4:30 pm.

Public Contracts Section
609-282-225%8
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Assessment Form

Case No. PC-231-0821-PIE North Jersey Garage Doors, LLC 10/26/2021
Violation of New Jersey Statutes Annotated (N.J.S.A.) and/or New Jersey Administrative Code (N.J.A.C):

Violation Citation No. Penalty
Records - Inaccurate Certified Payroll 34:11-566.29 7 12:60-2.1 500.00 { 1sf viplation)
Certified Payroll / Public Body 34:11-56.33 / 12:60-5.1(c) 500.00 { 1st violation)
Failure to Register 34:11-56.51 500.00 ¢ 1st violation)
Assessments:
Wages $0.00
Administrative Fee (0% of Wages) $0.00
Penalty $1,500.00

Instructions

1. Payment of Wages: Pay employees directly and provide employees with a statement of deductions. Enter the
deductions and net amount for each employee on the Wages Due Form. Submit copies of the cancelled employee
checks and corresponding statement of deductions to this office as proof of payment. Any withholdings should be
remitted to the proper taxing agencies.

If a former employee's check is returned to you as undeliverable, add “...or Commissioner of EWD" after the employee’s
name on the “Pay to the Order of” line. Forward the returned check and statement of deductions to the Division of Wage

and Hour Compliance to be held in trust for that employee. Include case number on each check.

2. Payment of the Administrative Fee and/or Penalty: Make check payable to the Commissioner of Labor and
Workforce Development. Include case number on check.

3. Check the appropriate box below and detach bottom portion of form. Mail completed forms, cancelled employee
checks and corresponding statement of deductions, and payment to:

Division of Wage and Hour Compliance
PO Box 389

Trenton, NJ 08625-0389

Fax (609) 695-1174

< Detach and Return to Division of Wage and Hour Compliance <
Case No. PC-231-0821-PIE 10/26/2021

Derek Butkovich, President and Individually, and
North Jersey Garage Doors, L1.C

99 Sunrise Trail

Newton NJ 07860

1 | am submitting payment for the Administrative Fee and/or Penalty. If wages are due, | have paid employees directly
and provided employees with a statement of deductions. | have completed the Wages Due Form listing the deductions
and net amount for each employee. | am submitting copies of the cancelled employee checks and corresponding
statement of deductions as proof of payment. Any withholdings have been remitted to the proper taxing agencies.

B2 | am contesting the Wages, Administrative Fee, and/or Penalty, and | am requesting a hearing to discuss my case
because (explain briefly):

Print Name: Phone:

Title: Fax:

Signature: Date: Email:




State of Negt Jersey
LIEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
P.0. BOX 389, TRENTON, NEW JERSEY 08625-0389

FINAL ORDER

New Jersey Department of Labor and Workforce Development January 14, 2022
V. Case No. PC-231-0821-PIE

Deborah Butkovich, Treasurer and Individually, and
North Jersey Qarage Deors, LLC

99 Sunrise Trail

Newton NJ 07860

On October 26, 2021 the Wage and Hour Division aihd Contract Compliance, pursuant to Public Law
1991, Chapter 205, issued formal notification assehsing an adminisirative fee, penalty and/or total .

monies due employess, as cited below. Payment of the assessment by certified check or money order

payable to the Commistioner of Labor and Workforce Development was to be received by the Wage and

Hour Division and Contract Compliance, P. 0. Box 339, Trenton, New Jersey 08625-0389 within fiftcen

(15) days of the notification. \/ ﬁ) e Dh ONES . O mw@ ‘
thal Monies ciuI:a Eraployees gg.oo = oy Segﬂ-\- C,U\QC-K/ 12372 ‘GD(
ministrative Fee .00 : -
Admipistrative Penalty $1,300.00 @ \ @ on. | \'\ zp } CR
Twill st Pud v Relesud.

Failure to comply with this notice has resulted in a Final Administrative Order being entered against you;

Therefore, it is ORDERED that payment be made to the Commissioner of Labor and Workforce
Development, Wage anc. Hour Division and Contract (:omphance within ten (10) days of this order.

Further, failure to comply with this Final Administrative Qrder will result in a certified copy of the Final
Order being filed with tne Clerk of the Superior Court of New Jersey in Trenton, and further, pursuant to
the Pepalty Enforcement Act, P.L. 1999 C.274, the Commissioner of lLabor and Workforce Development
will obtain a judgment for the purpose of recovery offmonies due plus costs and any other such relief as
may bc appropriate including total monies due employees, administrative penalties and administrative
fees. The judgment will be enforced upon any of th{‘:' defendant's real or personal property. Signed this
January 14, 2022 pursaant to the authority herein vésted in me by law.

81T, WY .
Wage and Hour Division and Contract Compliance

The undersigned does hereby certify that this is & tiue end correct ccpy of the original Final Order filed
with the New Jersey Department of Labor and Wolrkforce Development, Wage and Hour Division and
Contract Compliance, 1.0, Box 388, Trenton, New Jersey on Japuary 14, 2022.

larc Goldberg, Section
Public Contracts Section
609-202-2259
609-695-1174 (Fax)
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State of Neto Jersey

DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
P.0. BOX 389, TRENTON, NEW JERSEY 08625-0389

FINAL ORDER

New Jersey Department of Labor and Workforce Development January 14, 2022
V. Case No. PC-231-0821-PIE

Deborah Butkovich, Treasurer and Individually, and
North Jersey Garage Doors, LLC

99 Sunrise Trail

Newton NJ 07860

On October 26, 2021 the Wage and Hour Division and Contract Compliance, pursuant to Public Law
1991, Chapter 205, issued formal notification assessing an administrative fee, penalty and/or total
monies due employees, as cited below. Payment of the assessment by certified check or money order
payable to the Commissioner of Labor and Workforce Development was to be received by the Wage and
Hour Division and Contract Compliance, P. O. Box 389, Trenton, New Jersey 08625-0389 within fifteen
(15) days of the notification.

Total Monies due Employees $0.00
Administrative Fee $0.00
Administrative Penalty $1,500.00

Failure to comply with this notice has resulted in a Final Administrative Order being entered against you;

Therefore, it is ORDERED that payment be made to the Commissioner of Labor and Workiorce
Development, Wage and Hour Division and Contract Compliance within ten (10) days of this order.

Further, failure to comply with this Final Administrative Order will result in a certified copy of the Final
Order being filed with the Clerk of the Superior Court of New Jersey in Trenton, and further, pursuant to
the Penalty Enforcement Act, P.L. 1999 C.274, the Commissioner of Labor and Workforce Development
will obtain a judgment for the purpose of recovery of monies due plus costs and any other such relief as
may be appropriate including total monies due employees, administrative penalties and administrative
fees. The judgment will be enforced upon any of the defendant's real or personal property. Signed this
January 14, 2022 pursuant to the authority herein vested in me by law.

The undersigned does hereby certify that this is a true and correct copy of the original Final Order filed
with the New Jersey Department of Labor and Workforce Development, Wage and Hour Division and
Contract Compliance, P.O. Box 389, Trenton, New Jersey on January 14, 2022.

viarc Golaberg,
Public Contracts Section
600-292-2259
609-695-1174 (Fax|
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State of Nefo Jersey

DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
P.0. BOX 389, TRENTON, NEW JERSEY 08625-0389

FINAL ORDER

New Jersey Department of Labor and Workforce Development January 14, 2022
v. Case No. PC-231-0821-PIE

Deborah Butkovich, Treasurer and Individually, and
North Jersey Garage Doors, LLC

99 Sunrise Trail

Newton NJ 07860

On October 26, 2021 the Wage and Hour Division and Contract Compliance, pursuant to Public Law
1991, Chapter 205, issued formal notification assessing an administrative fee, penalty and/or total
monies due employees, as cited below. Payment of the assessment by certified check or money order
payable to the Commissioner of Labor and Workforce Development was to be received by the Wage and
Hour Division and Contract Compliance, P. O. Box 389, Trenton, New Jersey 08625-0389 within fifteen

(15) days of the neotification.

Total Monies due Employees $0.00
Administrative Fee $0.00
Administrative Penalty $1,500.00

Failure to comply with this notice has resulted in a Final Administrative Order being entered against you;

Therefore, it is ORDERED that payment be made to the Commissioner of Labor and Workforce
Development, Wage and Hour Division and Contract Compliance within ten (10} days of this order.

Further, failure to comply with this Final Administrative Order will result in a certified copy of the Final
Order being filed with the Clerk of the Superior Court of New Jersey in Trenton, and further, pursuant to
the Penalty Enforcement Act, P.L. 1999 C.274, the Commissioner of Labor and Workforce Development
will obtain a judgment for the purpose of recovery of monies due plus costs and any other such relief as
may be appropriate including total monies due employees, administrative penalties and administrative
fees. The judgment will be enforced upon any of the defendant's real or personal property. Signed this
January 14, 2022 pursuant to the authority herein vested in me by law.

D)y ronivemeyizassepmmsigcinse
Wage and Hour Division and Contract Compliance

The undersigned does hereby certify that this is a true and correct copy of the original Final Order filed
with the New Jersey Department of Labor and Workforce Development, Wage and Hour Division and
Contract Compliance, P.O. Box 389, Trenton, New Jersey on January 14, 2022.

arc o ,
Public Contracts Section
609-292-2259
609-695-1174 (Fax]

10189280 -0003 - I57F- 1,56 1



Sitate of Netn Jergep

DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
PO BOX 389
TRENTON, NEW JERSEY 08623-0389

Deborah Butkovich, Treasurer and Individually, and October 26, 2021
North Jersey Garage Doors, LLC
99 Sunrise Trail

Newton NJ 07860
Re: PC-231-0821-PIE

Vernon Township High School
Replacement of Cafeteria door
Township of Vernon Board of Education

Dear Deborah Butkovich:

The Division of Wage and Hour Compliance conducted an inspection of your firm. It has been determined that you are in
violation of Title 34 which provides that any person who violates any provision of the New Jersey Wage and Hour Law or
regulations may be prosecuted, fined, andfor penalized. In addition, the Commissioner of Labor and Workforce
Development has the authority to assess administrative fees based on the amount of wages assessed. As a result of our
inspection, you may be liable for a Penaity or both a Penalty and Administrative Fee.

Under the provisions of N.J.S.A. 34:11-4.1, an employer is any individual, partnership, association, joint stock company,
trust, corporation, the administrator or executor of the estate of a deceased individual, or the receiver, trustee, or successor
of any of the same, employing any person in this State. For the purposes of this act the officers of a corporation and any
agents having the management of such corporation shall be deemed to be the employers of the employees of the

corparation,
Wages: If wages are assessed, the gross amount is listed on the attached Assessment Form.
Administrative Fee: If wages are assessed, an administrative fee is due. The fee is equal to a percentage of the amount

of gross wages due employees and is based on your history of violations: 10% for the first violation, 18% for the second
violation, and 25% for the third and subsequent violations.

Penalty: The attached Assessment Form provides a brief explanation of each violation, the section of law or regulation
violated, and the penalty amount which has been assessed.

Respond to this Notice within 15 Days Following the Receipt of the Notice:

1. 1f you are not contesting this assessment, complete the boftom section of the Assessment Form and submit payment
within 15 days following the receipt of the notice.

2. If you are contesting any portion of this assessment, you must submit a written request for a hearing. Complete the
bottom section of the Assessment Form and return within 15 days following the receipt of the notice. We will schedule
you for a hearing in Trenton and send you written notification regarding your hearing.

If you have questions about completing the attached form(s), contact this office Monday to Friday, 8:30 am to 4:30 pm.

Sincerely,

Marc Goldberg, Section Chief
Public Contracts Section
609-292-2259

T019- 22.8p~0002- 2576 - >377



Assessment Form

Case No. PC-231-0821-PIE North Jersey Garage Doors, LLC 10/26/2021
Violation of New Jersey Statutes Annotated (N.J.S.A.) and/or New Jersey Administrative Code (N.J.A.C):

Violation Citation No. Penalty
Records - Inaccurate Certified Payroll 34:11-56.29 7/ 12:60-2.1 500.00 { 1st violation)
Certified Payroll / Public Body 34:11-56.33 / 12:60-5.1(c) 500.00 { 1st viofation)
Failure to Register 34:11-56.51 500.00 [ 1st violation)
Assessments:
Wages $0.00
Administrative Fee (0% of Wages) $0.00
Penalty $1,500.00

Instructions

1. Payment of Wages: Pay employees directly and provide employees with a statement of deductions. Enter the
deductions and net amount for each employee on the Wages Due Form. Submit copies of the cancelled employee
checks and corresponding statement of deductions to this office as proof of payment. Any withholdings should be
remitted to the proper taxing agencies.

If a former employee’s check is returned to you as undeliverable, add "“...or Commissioner of LWD" after the employee's
name on the “Pay to the Order of" line. Forward the retumed check and statement of deductions to the Division of Wage

and Hour Compliance to be held in trust for that employee. Include case number on each check.

2. Payment of the Administrative Fee and/or Penalty: Make check payable to the Commissioner of Labor and
Workforce Development. Include case number on check.

3. Check the appropriate box below and detach bottom portion of form. Mail completed forms, cancelled employee
checks and corresponding statement of deductions, and payment to:

Division of Wage and Hour Compliance
PO Box 389

Trenton, NJ (08625-0389

Fax (609) 695-1174

< Detach and Return to Division of Wage and Hour Compliance <
Case No. PC-231-0821-PIE 10/26/2021

Deborah Butkovich, Treasurer and Individually, and
North Jersey Garage Doors, LLC

89 Sunrise Trail

Newton NJ 07860

Q | am submitting payment for the Administrative Fee and/or Penalty. If wages are due, | have paid employees directly
and provided employees with a statement of deductions. | have completed the Wages Due Form listing the deductions
and net amount for each employee. | am submitting copies of the cancelled employee checks and corresponding
statement of deductions as proof of payment. Any withhoidings have been remitted to the proper taxing agencies.

O | am contesting the Wages, Administrative Fee, and/or Penalty, and | am requesting a hearing to discuss my case
because {explain briefiy):

Print Name: Phone:;

Title: Fax:

Signature: Date: Email:




State of Netw Jersey

DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
PO BOX 389
TRENTON, NEW JERSEY 086235-0389

Brian Myers, Member and Individually, and October 26, 2021
North Jersey Garage Doors, LLC
99 Sunrise Trail

Newton NJ 07860
Re: PC-231-0821-PIE

Vernon Township High School
Replacement of Cafeteria door
Township of Vernon Board of Education

Dear Brian Myers:

The Division of Wage and Hour Compiiance conducted an inspection of your firm. It has been determined that you are in
violation of Title 34 which provides that any person who violates any provision of the New Jersey Wage and Hour Law or
regulations may be prosecuted, fined, and/or penalized. in addition, the Commissioner of Labor and Workforce
Development has the authority to assess administrative fees based on the amount of wages assessed. As a result of our
inspection, you may be liable for a Penalty or both a Penalty and Administrative Fee.

Under the provisions of N.J.S.A. 34:11-4.1, an employer is any individual, partnership, association, joint stock company,
trust, corporation, the administrator or executor of the estate of a deceased individual, or the receiver, trustee, or successor
of any of the same, employing any person in this State. For the purposes of this act the officers of a corporation and any
agents having the management of such corporation shall be deemed to be the employers of the employees of the

corporation,
Wages: If wages are assessed, the gross amount is listed on the attached Assessment Form.
Administrative Fee: If wages are assessed, an administrative fee is due. The fee is equal to a percentage of the amount

of gross wages due employees and is based on your history of violations: 10% for the first violation, 18% for the second
viclation, and 25% for the third and subsequent violations.

Penalty: The attached Assessment Form provides a brief explanation of each violation, the section of law or regulation
viclated, and the penalty amount which has been assessed.

Respond to this Notice within 15 Days Following the Receipt of the Notice:

1. 1f you are not contesting this assessment, complete the bottom section of the Assessment Form and submit payment
within 15 days following the receipt of the notice.

2. If you are contesting any portion of this assessment, you must submit a written request for a hearing. Complete the
bottom section of the Assessmeni Form and refurn within 15 days following the receipt of the notice. We will schedule
you for a hearing in Trenton and send you written notification regarding your hearing.

If you have questions about completing the attached form(s), contact this office Monday to Friday, 8:30 am to 4:30 pm.

Sincerely,

Marc Goldberg, Section Chief
Public Contracts Section
609-292-2259

7016 A2G0- 6002 - 25T76-2310



Assessment Form

Case No. PC-231-0821-PIE North Jersey Garage Doors, LLC 10/26/2021
Violation of New Jersey Statutes Annotated (N.J.S.A.) and/or New Jersey Administrative Code (N.J.A.C):

Violation Citation No. Penalty
Records - Inaccurate Certified Payroll 34:11-56.29 / 12:60-2.1 500.00 { 1st violation)
Certified Payroll / Public Body 34:11-56.33 / 12:60-5.1(c) 500.00 ( 1st violation)
Failure to Register 34:11-56.51 500.00 ( 1st violation)

Assessments:

Wages $0.00

Administrative Fee (0% of Wages) $0.00

Penaity $1,500.00

Instructions

1. Payment of Wages: Pay employees directly and provide employees with a statement of deductions. Enter the
deductions and net amount for each employee on the Wages Due Form. Submit copies of the cancelled employee
checks and corresponding statement of deductions to this office as proof of payment. Any withholdings should be
remitted to the proper taxing agencies.

I a former employee’s check is returned to you as undeliverable, add “...or Commissioner of LWD" after the employee’s
name on the “Pay to the Order of" line. Forward the returned check and statement of deductions to the Division of Wage

and Hour Compliance to be held in trust for that employee. Include case number on each check.

2. Payment of the Administrative Fee andlor Penalty: Make check payable to the Commissioner of Labor and
Workforce Development. Include case number on check.

3. Check the appropriate box below and detach bottom portion of form. Mail completed forms, cancelled employee
checks and corresponding statement of deductions, and payment to:

Division of Wage and Hour Compliance
PO Box 389

Trenton, NJ 08625-0389

Fax (609) 695-1174

o< Detach and Return to Division of Wage and Hour Compliance <
Case No. PC-231-0821-PIE 10/26/2021

Brian Myers, Member and Individually, and
North Jersey Garage Doors, LLC

99 Sunrise Trail

Newton NJ 07860

O | am submitting payment for the Administrative Fee andfor Penalty. If wages are due, 1 have paid employees directly
and provided employees with a statement of deductions. | have completed the Wages Due Form listing the deductions
and net amount for each employee. | am submitting copies of the cancelled employee checks and corresponding
statement of deductions as proof of payment. Any withholdings have been remitted to the proper taxing agencies.

O | am contesting the Wages, Administrative Fee, and/or Penalty, and | am requesting a hearing to discuss my case
because {(explain briefly):

Print Name: Phone:

Title: Fax:

Signature: Date: Email:




State of Nelw Jersep

DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
PO BOX 389
TRENTON, NEW JERSEY 08625-0389

Robert Butkovich, Member and Individuaily, and October 26, 2021
North Jersey Garage Doors, LLC
99 Sunrise Trail

Newton NJ 07860
Re: PC-231-0821-PIE

Vernon Township High School
Replacement of Cafeteria door
Township of Vernon Board of Education

Dear Robert Butkovich:

The Division of Wage and Hour Compliance conducted an inspection of your firm. It has been defermined that you are in
violation of Title 34 which provides that any person who violates any provision of the New Jersey Wage and Hour Law or
regulations may be prosecuted, fined, and/or penalized. In addition, the Commissioner of Labor and Workforce
Development has the authority to assess administrative fees based on the amount of wages assessed. As a result of our
inspection, you may be liable for a Penalty or both a2 Penalty and Administrative Fee.

Under the provisions of N.J.S.A. 34:11-4.1, an employer is any individual, partnership, association, joint stock company,
trust, corporation, the administrator or executor of the estate of a deceased individual, or the receiver, trustee, or successor
of any of the same, employing any person in this State. For the purposes of this act the officers of a corporation and any
agents having the management of such corporation shall be deemed to be the employers of the employees of the

corporation.
Wages: If wages are assessed, the gross amount is listed on the attached Assessment Form.

Administrative Fee: If wages are assessed, an administrative fee is due. The fee is equal to a percentage of the amount
of gross wages due employees and is based on your history of violations: 10% for the first violation, 18% for the second

violation, and 25% for the third and subsequent violations.

Penalty: The attached Assessment Form provides a brief explanation of each violation, the section of law or regulation
violated, and the penalty amount which has been assessed.

Respond to this Notice within 15 Days Following the Receipt of the Notice:

1. If you are not contesting this assessment, complete the bottom section of the Assessment Form and submit payment
within 15 days following the receipt of the notice.

2. If you are contesting any portion of this assessment, you must submit a written request for a hearing. Complete the
bottom section of the Assessment Form and return within 15 days following the receipt of the notice. We will schedule
you for a hearing in Trenton and send you writien notification regarding your hearing.

If you have questions about completing the attached form(s), contact this office Monday to Friday, 8:30 am to 4:30 pm.

Sincerel

Marc Goldberg, Section Chief
Public Contracts Section
609-292-2259

1019~ 2280-0002 - 257 - 3359



Assessment Form

Case No. PC-231-0821-PIE North Jersey Garage Doors, LLC 10/26/2021
Violation of New Jersey Statutes Annotated (N.J.S.A.) and/or New Jersey Administrative Code (N.J.A.C):

Violation Citation No. Penalty
Records - Inaccurate Certified Payroll 34:11-56.29 [ 12:60-2.1 500.00 { 1sf violation)
Certified Payroll / Public Body 34:11-56.33 / 12:60-5.1(c) 500.00 ( 1st vipfation)
Failure to Register 34:11-56.51 500.00 { 1st violafion)
Assessments:
Wages $0.00
Administrative Fee (0% of Wages) $0.00
Penalty $1,500.00

Instructions

1. Payment of Wages: Pay employees directly and provide employees with a statement of deductions. Enter the
deductions and net amount for each employee on the Wages Due Form. Submit copies of the cancelled employee
checks and corresponding statement of deductions to this office as proof of payment. Any withholdings should be
remitted to the proper taxing agencies.

If 2 former employee’s check is returned to you as undeliverable, add “...or Commissioner of LWD" after the employee's
hame on the “Pay to the Order of” line, Forward the returned check and statement of deductions to the Division of Wage
and Hour Compliance to be held in trust for that employee. Include case number on each check.

2, Payment of the Administrative Fee and/or Penalty: Make check payable to the Commissioner of Labor and
Workforce Development, Include case number on check.

3. Check the appropriate box below and detach bottom portion of form. Mail completed forms, cancelled employee
checks and corresponding statement of deductions, and payment to:

Division of Wage and Hour Compliance
PO Box 389

Trenton, NJ 08625-0389

Fax (609) 695-1174

¥ Detach and Return to Division of Wage and Hour Compliance <
Case No. PC-231-0821-PIE 10/26/2021

Robert Butkovich, Member and individually, and
North Jersey Garage Doors, LLC

99 Sunrise Trail

Newton NJ 07860

O | am submitting payment for the Administrative Fee and/or Penalty. If wages are due, | have paid employees directly
and provided employees with a statement of deductions. | have completed the Wages Due Form listing the deductions
and net amount for each employee. | am submitting copies of the cancelled employee checks and corresponding
statement of deductions as proof of payment. Any withholdings have been remitted to the proper taxing agencies.

O | am contesting the Wages, Administrative Fee, and/or Penalty, and | am requesting a hearing to discuss my case
because (explain briefly):

Print Name: Phone:

Title: Fax:

Signature: Date: Emait:






