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Governor

SHEILA ¥, OLIVER DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT ROBERT ASARG=ANGELO
Liewtenant Governor E.O. BOX 389, TRENTON, NEW JERSEY 08625-0389 Commissioner
January 25, 2022

Steven Torrioni, President and Individually, and
Prizm Construction, LLC
45 Bloomfield Ave.

Caldwell, NJ 07006 ~

RE: PC-344-1121-PIE
Prizm Construction, LLC

Dear Steven Torrioni:

In consideration of the mutual promises and obligations of this Agreement, the Parties agree fully and finally to
settle the above-captioned matters pursuant to the terms and conditions below:

This will confirm and memorialize the terms and conditions discussed and accepted, regarding the above-
referenced cases.

The Division of Wage and Hour Compliance {the “Division”) agreed to revise its assessments of:
Admin Penalties: $1,000.00
The revised and accepted assessments are as follows:

Admin Penalties: $500.00

The Division accepted these revisions based upon your evidence and explanation, and assurance of future
compliance.

Prizm Construction, LLC. {the “firm”) agrees to submit payment to the Division of Wage and Hour Compliance, PO
Box 389, Trenton, NI 08625-0389. Payment to be made as follows:

-- continued on next page -~

“Opportunity. Stability, Dignity.”
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PHILIP D. MURPHY 5;[;&12 of ggﬁ‘r jjerﬁeg

Governor
SHEILA Y. OLIVER DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT ROBERT ASARQ-ANGELOD
Lieutenant Governor P.O. BOX 389, TRENTON, NEW JERSEY 08625-0389 Conumissioner
Date Due: Amount: Purpose: Payee:
2/8/2022 $500.00 Penalties “Commissioner of LWD”

Note: Please put case number and list what the payment is for on the check such as wages, fees, and penalty.

This agreement has been reviewed and accepted by the Division with the understanding that this matter will be
regarded as a “prior offense” for purposes of determining the fee and/or penaity for any future violation.

If the firm fails to comply with the above-stated terms and conditions, the Division specifically reserves the right
to pursue action to compel payment of the original assessments without further notice or opportunity to cure.

Please, sign this document and e-mail back to me by no later than Tuesday January 26, 2022.

Thank you for your cooperation in resolving this matter. If you have any questions or comments, feel free to
contact me.

& Employer Signature:

District Supervisor Division of Wage and Hour Compliance (201-618-4541 or 609-292-2259}

“Opportunity. Stability. Dignity.”

WAGE, HOUR
AND CONTRACT New Jorser 1s an Eqnal Opporinty Employer
COMPLIANCE Printed on Reeyeled and Recyelable Paper
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State of Netw Fersey

DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
PO BOX 389
TRENTON, NEW JERSEY 08625-0389

Steven Torrioni, President and Individually, and November 16, 2021
PRIZM CONSTRUCTION
45 Bloomfield Ave

Caldwell NJ Q7006
Re: PC-344-1121-PIE

Hanover Park Regional High School
Painting
Hanover Park Beard of Education

Dear Steven Torrioni:

The Division of Wage and Hour Compliance conducted an inspection of your firm. It has been determined that you are in
violation of Title 34 which provides that any persen who violates any provision of the New Jersey Wage and Hour Law or
regulations may be prosecuted, fined, and/or penalized. In addition, the Commissioner of Labor and Workforce
Development has the authority to assess administrative fees based on the amount of wages assessed. As a result of our
inspection, you may be liable for a Penalty or both a Penalty and Administrative Fee.

Under the provisions of N.J.S.A. 34:11-4.1, an employer is any individual, partnership, association, joint stock company,
trust, corporation, the administrator or executor of the estate of a deceased individual, or the receiver, trustee, or successor
of any of the same, employing any person in this State. For the purposes of this act the officers of a corporation and any
agents having the management of such corporation shall be deemed to be the employers of the employees of the

corporation,
Wages: If wages are assessed, the gross amount is listed on the attached Assessment Form.

Administrative Fee: If wages are assessed, an administrative fee is due. The fee is equal to a percentage of the amount
of gross wages due employees and is based on your history of violations: 10% for the first violation, 18% for the second

violation, and 25% for the third and subsequent violations.

Penalty: The attached Assessment Form provides a brief explanation of each violation, the section of law or regulation
violated, and the penalty amount which has been assessed.

Respond to this Notice within 15 Days Following the Receipt of the Notice:

1. If you are not contesting this assessment, complete the bottom section of the Assessment Form and submit payment
within 15 days following the receipt of the notice.

2. If you are contesting any portion of this assessment, you must submit a written request far a hearing. Complete the
bottom section of the Assessment Form and return within 15 days following the receipt of the notice. We will schedule

you for a hearing in Trenton and send you written notification regarding your hearing.

If you have questions about completing the attached form(s), contact this office Monday to Friday, 8:30 am to 4:30 pm.

Sincerely,

4p18-1020-p002 - 2650-23 14
Marc Goldberg, Section Chief
’-5 Public Contracts Section




Assessment Form

Case No. PC-344-1121-PIE PRIZM CONSTRUCTION 11/16/2021
Violation of New Jersey Statutes Annotated (N.J.S.A.) and/or New Jersey Administrative Code (N.J.A.C):

Violation " Citation No. Penalty
Certified Payroll / Public Body 34:11-56.33 / 12:60-5.1(c) 500.00 (violation 1st offense)
Failure to Register 34:11-56.51 500.00 { violation 1st offense)
Assessments:
Wages $0.00
Administrative Fee (0% of Wages) $0.00
Penalty $1,000.00

Instructions

1. Payment of Wages: Pay employees directly and provide employees with a statement of deductions. Enter the
deductions and net amount for each employee on the Wages Due Form. Submit copies of the cancelled employee
checks and corresponding statement of deductions to this office as proof of payment. Any withholdings should be

remitted to the proper taxing agencies.

If a former employee's check is returned to you as undeliverable, add “...or Commissioner of LWD" after the employee’s
name on the "Pay to the Order of” line. Forward the returned check and statement of deductions to the Division of Wage

and Hour Compliance to be held in trust for that employee. Include case number on each check.

2. Payment of the Administrative Fee and/or Penalty: Make check payable to the Commissioner of Labor and
Workforce Development. Include case number on check.

3. Check the appropriate box below and detach bottom portion of form. Mail completed forms, cancelled employee
checks and corresponding statement of deductions, and payment to:

Division of Wage and Hour Compliance
PO Box 389

Trenton, NJ 08625-0389

Fax (609) 695-1174

¥ Detach and Return to Division of Wage and Hour Compliance <
Case No. PC-344-1121-PIE 1111612021

Steven Torrioni, President and [ndividually, and
PRIZM CONSTRUCTION

45 Bloomfield Ave

Caldwell NJ 07006

O | am submitting payment for the Administrative Fee and/or Penalty. If wages are due, | have paid employees directly
and provided employees with a statement of deductions. | have completed the Wages Due Form listing the deductions
and net amount for each employee. | am submitting copies of the cancelled employee checks and corresponding
statement of deductions as proof of payment. Any withholdings have been remitted to the proper taxing agencies.

O | am contesting the Wages, Administrative Fee, and/or Penalty, and | am requesting a hearing to discuss my case
because (explain briefly):

Print Name: Phone:

Title: Fax:

Signature: Date: Email:




State of Netw Jevgey

DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
PO BOX 389
TRENTON, NEW JERSEY 08625-0389

Steven Torrioni, President and Individually, and - November 16, 2021
PRIZM CONSTRUCTION
45 Bloomfield Ave

Caldwell NJ 07006
Re: PC-344-1121-PIE

Hanover Park Regional High School

Painting
Hanover Park Board of Education

Dear Steven Torrioni:

The Division of Wage and Hour Compliance conducted an inspection of your firm. It has been determined that you are in
violation of Title 34 which provides that any person who violates any provision of the New Jersey Wage and Hour Law or
regulations may be prosecuted, fined, andfor penalized. In addition, the Commissioner of Labor and Workforce
Development has the authority to assess administrative fees based on the amount of wages assessed. As a result of our

inspection, you may be liable for a Penalty or both a Penalty and Administrative Fee.

Under the provisions of N.J.S.A. 34:11-4.1, an employer is any individual, partnership, association, joint stock company,
trust, corporation, the administrator or executor of the estate of a deceased individual, or the receiver, trustee, or successor

of any of the same, employing any person in this State. For the purposes of this act the officers of a corporation and any
agents having the management of such corporation shall be deemed to be the employers of the employees of the

corporation.
Wages: If wages are assessed, the gross amount is listed on the attached Assessment Form.

Administrative Fee: If wages are assessed, an administrative fee is due. The fee is equal to a percentage of the amount
of gross wages due employees and is based on your history of violations: 10% for the first violation, 18% for the second

violation, and 25% for the third and subsequent violations.

Penalty: The altached Assessment Form pr(:;vfdes a brief explanation of each violation, the section of law or regulation
violated, and the penalty amount which has been assessed.

Respond to this Notice within 15 Days Following the Receipt of the Notice:

If you are not contesting this assessment, complete the bottom section of the Assessment Form and submit payment

1
within 15 days following the receipt of the notice.

2. If you are contesting any portion of this assessment, you must submit a written request for a hgaring. Cqmpiete the
bottom section of the Assessment Form and return within 15 days following the receipt of the notice. We will schedule
you for a hearing in Trenton and send you written notification regarding your hearing.

If you have questions about completing the attached form(s), contact this office Monday to Friday, 8:30 am to 4:30 pm.

Sincerely,

arc Goldberd,
Public Contracts Section



Assessment Form

Case No. PC-344-1121-PIE PRIZM CONSTRUCTION 11416/2021
Violation of New Jersey Statutes Annotated (N.J.S.A.) and/or New Jersey Administrative Code (N.J.A.C):

Viola?ion ' Citation No. Penaity
Ceytiﬂed Payroll / Public Body 34:11-66.33/ 12:60-5.1{c) 500.00 {violation 1sf offense)
Failure to Register 34:11-66.51 500.00 { violalion 1st offense)
Assessments:
Wages $0.00
Administrative Fee (0% of Wages) $0.00
Penalty $1,000.00

Instructions

1. Payment of Wages: Pay employees directly and provide employess with a statement of deductions. Enter the
deductions and net amount for each employee on the Wages Due Form. Submit copies of the cancelled employee
checks and corresponding statement of deductions to this office as proof of payment. Any withholdings should be
remitied to the proper taxing agencies.

if a former employee's check is returned to you as undeliverable, add “..,or Commissioner of LWD" after the employee’s

name on the “Pay to the Order of" line. Forward the returned check and statement of deductions to the Division of Wage
and Hour Compliance to be held in frust for that employee. Include case number on each check.

2, Payment of the Administrative Fee andlor Penalty: Make check payable to the Commissioner of Labor and
Workforce Development. Include case number on check.

3. Check the appropriate box below and detach bottom portion of form. Mail completed forms, cancelled empioyee
checks and corresponding statement of deductions, and payment to:

Division of Wage and Hour Compliance
PO Box 388

Trenton, NJ 08625-0389

Fax {6089) 695-1174

o< Detach and Return to Division of Wage and Hour Compliance: <
Case No, PC-344-1121-PIE 1111672021

Steven Torrioni, President and Individually, and
PRIZM CONSTRUCTION

45 Bloomfield Ave

Caldwell NJ 07008

Q@ | am submitting payment for the Administrative Fee and/or Penalty. If wages are due, | have paid employees directiy
and provided employees with a statement of deductions, | have completed the Wages Due Form listing the deductions
and net amount for each employee. | am submitting copies of the cancelled employee checks and cor_respondmg
statement of deductions as proof of payment. Any withholdings have been remitted to the proper taxing agencies.

Ol 1 am contesting the Wages, Administrative Fee, andior Penally, and | am requesting a hearing to discuss my case
because (explain briefly).

Phone:

Print Name:
Title: Fax:
Email:

Signature: Date:
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Stute of Netw Jersey

DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
P.O. BOX 389, TRENTON, NEW JERSEY 08625-0389

FINAL ORDER

New Jersey Department of Labor and Workforce Development January 6, 2022

V. Case No. PC-344-1121-PIE

Steven Torrioni, President and Individually, and
PRIZM CONSTRUCTION

45 Bloomfield Ave
Caldwell NJ 07006

On November 16, 2021 the Wage and Hour Division and Contract Compliance, pursuant to Public Law
1991, Chapter 205, issued formal notification assessing an administrative fee, penalty and/or total
monies due employees, as cited below. Payment of the assessment by certified check or money order
payable to the Commissioner of Labor and Workforce Development was to be received by the Wage and
Hour Division and Contract Compliance, P. O. Box 389, Trenton, New Jersey 08625-0389 within fifteen

(15) days of the notification.

Total Monies due Employees $0.00
Administrative Fee $0.00
Administrative Penalty $1,000.00

Failure to comply with this notice has resulted in a Final Administrative Order being entered against you;

Therefore, it is ORDERED that payment be made to the Commissioner of Labor and Workforce
Development, Wage and Hour Division and Contract Compliance within ten (10) days of this order.

Further, failure to comply with this Final Administrative Order will result in a certified copy of the Final
Order being filed with the Clerk of the Superior Court of New Jersey in Trenton, and further, pursuant to
the Penalty Enforcement Act, P.L. 1999 C.274, the Commissioner of Labor and Workforce Development
will obtain a judgment for the purpose of recovery of monies due plus costs and any other such relief as
may be appropriate including total monies due employecs, administrative penalties and administrative
fees. The judgment will be enforced upon any of the defendant's real or personal property. Signed this

January 6, 2022 pursuant to the authority herein vested in me by law.

Arfdhedt of | abotAnd Warkilorce Development

David A, Bighin, Director
Wage and Hour Division and Contract Compliance

The undersigned does hereby certify that this is a true and correct copy of the original Final Order filed
with the New Jersey Department of Labor and Workforce Development, Wage and Hour Division and
Contract Compliance, P.O. Box 389, Trenton, New Jersey on January 6, 2022.

arc Goldberg,

ic Contracts Section
7019-22%0- 0002 - Z516~H621] b
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State of Netw Jergey

DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
PO BOX 389
TRENTON, NEW JERSEY 08625-0389

Steven Torrioni, President and Individually, and November 16, 2021
PRIZM CONSTRUCTION
45 Bloomfield Ave

Caldwell NJ 07006
Re: PC-344-1121-PIE

Hanover Park Regional High School
Painting
Hanover Park Board of Education

Dear Steven Torrioni:

The Division of Wage and Hour Compliance conducted an inspection of your firm. It has been determined that you are in
violation of Title 34 which provides that any person who violates any provision of the New Jersey Wage and Hour Law or
regulations may be prosecuted, fined, and/or penalized. In addition, the Commissioner of lLabor and Workforce
Development has the authority to assess administrative fees based on the amount of wages assessed. As a result of our
inspection, you may be liable for a Penalty or both a Penalty and Administrative Fee,

Under the provisions of N.J.S.A. 34:11-4.1, an employer is any individual, partnership, association, joint stock company,
trust, corporation, the administrator or executor of the estate of a deceased individual, or the receiver, trustee, or successor
of any of the same, employing any person in this State. For the purposes of this act the officers of a corporation and any
agents having the management of such corporation shall be deemed to be the employers of the employees of the

corperation.
Wages: If wages are assessed, the gross amount is listed on the attached Assessment Form.

Administrative Fee: If wages are assessed, an administrative fee is due. The fee is equal to a percentage of the amount
of gross wages due employees and is based on your history of violations: 10% for the first violation, 18% for the second

violation, and 25% for the third and subsequent violations.

Penalty: The attached Assessment Form prdv‘cdes a brief explanation of each violation, the section of law or regulation
violated, and the penalty amount which has been assessed.

Respond to this Notice within 15 Days Following the Receipt of the Notice:

1. If you are not contesting this assessment, complete the bottom section of the Assessment Form and submit payment
within 15 days following the receipt of the notice.

2. If you are contesting any portion of this assessment, you must submit a written request for a hgearing. Cqmplete the
bottom section of the Assessment Form and return within 15 days following the receipt of the notice. We will schedule

you for a hearing in Trenton and send you written notification regarding your hearing.

If you have guestions about completing the attached form(s), contact this office Monday to Friday, 8:30 am to 4:30 pm.

Sincerely,

arc Goldberd,

Public Coniicts Section




Assessment Form

Case No. PC-344-1121-PIE PRIZM CONSTRUCTION 11/16/2021
Violation of New Jersey Statutes Annotated (N.J.S.A.) and/or New Jersey Administrative Code (N.J.A.C):

Violgtion Citation No. Penalty
Certified Payrqll { Public Body 34:11-566.33 / 12:60-5.1(c) 500.00 {violation 1st offense)
Failure fo Register 34:11-56.51 500.00 { violation 1st offense)

Assessments:

Wages $0.00

Administrative Fee (0% of Wages) $0.00

Penalty $1,000.00

Instructions

1. Payment of Wages: Pay employees directly and provide employees with a statement of deductions. Enter the
deductions and net amount for each employee on the Wages Due Form. Submit copies of the cancelled employee
checks and corresponding statement of deductions to this office as proof of payment. Any withholdings should be
remitted to the proper taxing agencies.

If a former employee’s check is returned to you as undeliverable, add "...or Commissioner of LWD" after the employee's

name on the "Pay to the Order of” line. Forward the returned check and statement of deductions to the Division of Wage
and Hour Compliance to be held in trust for that employee. [nclude case number on each check.

2. Payment of the Administrative Fee and/or Penalty: Make check payable to the Commissioner of Labor and
Workforce Development. Include case number on check.

3. Check the appropriate box below and detach bottom portion of form. Mail completed forms, cancelled employee
checks and corresponding statement of deductions, and payment to:

Division of Wage and Hour Compliance
PO Box 389

Trenton, NJ 08625-0389

Fax (609) 695-1174

o< Detach and Return to Division of Wage and Hour Compliance <

Case No. PC-344-1121-PIE 1171642021

Steven Torrioni, President and Individually, and
PRIZM CONSTRUCTION

45 Bloomfield Ave

Caldwell NJ 07006

0 | am submitting payment for the Administrative Fee and/or Penalty. If wages are due, | have paid employees directly
and provided employees with a statement of deductions. | have completed the Wages Due Form listing the deductuqns
and net amount for each employee. | am submitting copies of the cancelled employee checks and corresponding
statement of deductions as proof of payment. Any withholdings have been remitted fo the proper taxing agencies.

O | am contesting the Wages, Administrative Fee, and/or Penalty, and | am requesting a hearing to discuss my case
because (explain briefly):

Phone:

Print Name;
Title: Fax:
Signature: Date: Email:




