State of Nef Jersey

DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
PO, BOX 389, TRENTON, NEW JERSEY 08625-0389

William Murray, President and individuatly, and September 3, 2024
Murray Contracting

21 Waliace Strest . Re: PC-279-0624-PIE
Elmwood Park NJ 07407 !
Anna L Klgin School

Padding in Isolation Room

guttenberg BOE
Dear William Murray: .

The Wage and Hour Division and Contract Compliance conducled an inspection of your firm. It has been determined you are in
violation of Title 34 which provides that any person who violates any provision of the New Jersey Wage and Hour Law or
regulations may be prosecuted, fined, andfor penalized. In addition, the Commissioner of Labor and Workforce Developrment
has the authority to assess administrative fees based on the amcunt of back wages, liquidated damages, and misclassification
penalty assessed. As a result of our inspection, you may be liable for a Penalty or both a Penalty and Administrative Fee.

Under the provisions of N.J.S.A. 34:11-4,1, an employer is any individual, partnership, association, joint stock company, trust,
corporation, the administrator or executor of the estate of a deceased individual, or the receiver, trustee, or successor of any of
the same, employing any person in this State. For the purposes of this act, the officers of a corporation and any agents having
the management of such corporation shall be deemed ta be the empioyers of the employees of the corporation.

Total Monies Dug Emplovees: These monies are dus directly o Empioyees.
Back Wages: If back wages are assessed, the gross back wages due amount is fisted on the attached Monies Due
Employees Farm. Gross back wages are subject to tax deductions.
Liquidated Damages: If liquidated damages are assessed, the amount is listed on the attached Monies Due Employees
Form. Liquidated Damages cannot exceed 200% of gross ack wages due and are niot subject to tax deductions.
Misclassification Penalty: Pursuant to N.L.S.A, 34:1A-1.18, a misclassification penalty is assessed for each worker not
properly classified as an employee. If a misclassification penally is assessed, the amount is listed on the attached Monies
Due Employees Form. The penalty is based up fo 5% of the misclassified worker’s gross back wages for the past 12
months and is not subject to tax deductions.
Administrative Fee: If back wages, liquidated damages of misclassification penalty are assessed, an administrative fee is
due. The fee is equal to a percentage of total moniss due employees and is based on your history of violations: 10% for the
first violation, 8% for the second violation, and 25% for the third and subsequent violations.
Penalty: The attached Assessment Form provides a brief explanation of sach violation, the section of law or regulation
violated, and the penalty amount which has been assessed.

Respond to this Notice within 15 Days of the above Date:

1. If you are not contesting this assessment, complete the bottorn section of the Assessment Form and submit payment

within 15 days of the above date.

2. If you are contesting any portion of this assessment, you must submit a wriiten request for a telephone conference .
Complete the bottem section of the Assessment Form and return within 15 days of the above date. A Division
Representative will contact you by telephone to hold an informal conference to discuss your case. If your case cannot be
resolved over the telephone, we will schedule you for a hearing in Trenton and send you written notification regarding

your hearing.
If you have guestions contact this office Manday to Friday, 8:30 am to 4:30 pm.

Sincerely,

William Kiss, Section Chief
Puhlic Ceontracts Section
609-292-2259




Assessment Form

Case No. PC-272-0624-PIE Murray Contracting 9/3/2024

Violation of New Jersey Statutes Annotated {(N.J.S.A.) and/or New Jersey Administrative Code (N.J.A.C.):

Violation ’ ‘Citation No. Penalty
Records - Inaccurate Certified Payroll 34:11-66.20/ 12:60-21 $750.00 {Violation)
Assessments:
Total Monies due Employees $0.00
Back Wages $0.00
Liquidated Damages $0.00
Misclassification Penalty $0.00
Administrative Fee (0% of Totat Monles) $0.00
Penalty $750.00
Instructions
1. Payment of Total Monies due Employees: Pay employees directly. For gross back wages due, provide employees with

a statement of deductions. Any withholdings should be remitted to the proper taxing agencies. Liquidated Damages and
Misclassification Penalty are not subject to tax deductions. Submit copies of all payments to employee (cancelled checks}
and corresponding statement of deductions to this office as proof of payment.

If a former emplovee's check is returned to you as undeliverable, forward the returned check and statement of deductions
to the Wage and Hour Division and Contract Compliance to be held in trust for that employee. Include case number on
check.

2, Payment of Administrative Fee andfor Penalty: Make check payable to the Commissioner of Labar and Workforce
Development, Include case number on check.
3. Check the appropriate box below: Mail compieted forms, cancelled employee checks, corresponding statement of
deductions, and payment {o:
Wage and Hour Division and Contract Compliance
PO Box 389
Trenton, NJ 08625-0389
Fax {609) 695-1174
0 § am submitting payment for the Administrative Fee and/or Penalty. If any monies are due employeas, | have paid
employees directly as per the above instructions. i am submitting copies of the cancelled employee checks and
corresponding statement of deductions as procf of payment. Any withhoidings have been remitted to the proper taxing
agencies.
QO | am contesting the above Assessments and | am requesting a telephone conference to discuss my case because
(explain briefly):
Print Name: Phone:
Title: Fax:

Signature: Date: Email:




State of Nefo Jersey

DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
P.0O. BOX 389, TRENTON, NEW JERSEY 08625-0389

FINAL ORDER
New Jersey Department of Labor and Workforce Development September 9, 2024
V.

William Murray, President and Individually, and

Murray Contracting Case No. PC-279-0624-PIE

ili Waﬂzﬂ; S'fl-(re??; 67407 Anna L Klein School
mwood Par’ Padding in Isolation Room
guttenberg BOE

On September 3, 2024 the Wage and Hour Division and Contract Compliance, pursuant te Public Law
1991, Chapter 205, issued formal notification assessing an administrative fee, penalty and/or total
monies due employees, as cited below. Payment of the assessment by certified check or money order
payable to the Commissioner of Labor and Workforce Development was to be received by the Wage and
Hour Division and Contract Compliance, P. ©. Box 389, Trenton, New Jersey 08625-0389 within [ifteen
{15) days of the notification.

Total Monies due Employees $0.00
Administrative Fee $0.00
Administrative Penalty $750.00

Failure to comply with this notice has resulted in a Final Administrative Order being entered against
you;

Therefore, it is ORDERED °that payment be made to the Commissioner of Labor and Worklorce
Development, Wage and Hour Division and Contract Compliance within ten (10} days of this order.

Further, fajlure to comply with this Final Administrative Crder will result in a certified copy of the Final
Order being filed with the Clerk of the Superior Court of New Jersey in Trenten, and further, pursuant to
the Penalty Enforcement Act, P.L. 1999 C.274, the Commissioner of Labor and Workforce Development
will obtain a judgment for the purpose of recovery of monies due plus costs and any other such relief as
may be appropriate including total monies due employees, administrative penalties and administrative
fees. The judgment will be enforced upon any of the defendant’s real or personal property. Signed this
September 9, 2024 pursuant to the authority herein vested in me by law.

Robert Asaro-Angele, Commissioner

Department of Labor and Werkforce Development
By:

David A. Biglin, Director

Wage and Hour Division and Contract Compliance

The undersigned does hereby certify that this is a true and correct copy of the original Final Order filed
with the New Jersey Department of Labor and Workforce Development, Wage and Hour Division and
Contract Compliance, P.O. Box 389, Trenton, New Jersey on September 9, 2024.

William Kiss, Section Chief
Public Contracts Section
609-292-2259
609-695-1174 (Fax)



State of Netw Jergey

DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
PO BOX 389
TRENTON, NEW JERSEY 08625-0389

OPRA Request Case #:PC-330-0916-PCS November 7, 2024

Empioyer Details:

Murray Contracting
21 Wallace Street
Elmwood Park NJ 07407

Citations
Violation(s) of New Jersey Statutes Annotated (N.J.S.A.) and/or New Jersey Administrative Code (N.J.A.C):

Violation Citation No. Final Penalty

Contracted Unregistered Subcontractor 34:11-56.51 / 12:62-2.1 500.00

Syracuse Signs, LLC unreg. sub 0.00
Final Wages, Fees and Penalty

Final Wages Assessed: 0.00

Final Fees Assessed: 0.00

Fianl Penalty Aseessed: 500.00



State of Netw Fergep

DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
PO BOX 389
TRENTON, NEW JERSEY 08623-0339

OPRA Request Case #:PC-330-0916-PCS

Job Site:Dover Middle School Job Description;Field Hourse Renovations

Public Body Name and Address:
Dover B.O.E.
100 Grace St.
Pover NJ 07801

Public Body Work and Location
Description;

L ocations Address: ;
NJ

Contract Date .

Qfficials Name and Address

Sub Contractor Details
Name : Syracuse 3igns

Address: 2040 Route 33
Neptune City NJ 07753

November 7, 2024




