DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
P.0. BOX 389, TRENTON, NEW JERSEY 08625-0389

Richard Picerno, Manager and Individually, and March 2, 2023
Picerno-Gierdano Construction, LLC

200 Market Street Re: PC-534-1222-FIS
Kenitwarth NJ 07033 .
Memorial Park

Construction of a Pavilion at Memorial Park
Borough of South Bound Brook
Dear Richard Picerno:

The Wage and Hour Division and Contract Compliance conducted an inspection of your firm, It has been determined you are in
violation of Title 34 which provides that any person who violates any provision of the New Jersey Wage and Hour Law or
regulations may be prosecuted, fined, and/or penalized. In addition, the Commissioner of Labor and Workforce Development
has the authority to assess administrative fees based on the amount of back wages, liquidated damages, and misclassification
penalty assessed. As a result of our inspection, you may be liable for a Penalty or both a Penalty and Administrative Fee,

Under the provisions of N.J.SA. 34:11-4.1, an employer is any individual, partnership, association, joint stock company, trust
corporation, the administrator or executor of the estate of a deceased individual, or the receiver, trustee, or successor of any of
the same, employing any person in this State. For the purposes of this act, the officers of a corporation and any agents having
the managemaent of such corporation shall be deemed to be the employers of the employees of the corporation,

Total Monies Due Employees: These monies are due directly to Empioyess.
Back Wages: If back wages are assessed, the gross back wages due amount is listed on the attached Monies Due
Employees Form. Gross back wages are subject 10 tax deductions,
Liquidated Damages: If liquidated damages are assessed, the amount is listed on the attached Monies Due Employees
Form. Liguidated Damages cannot exceed 200% of gross back wages due and are not subject 1o tax deductions.
Misclassification Penalty: Pursuant to N.J.S.A, 34:1A-1.18, a misciassification penaity is assessed for each worker not
properly classified as an employee. If a misclassification penaity is assessed, the amount is listed on the attached Monies
Due Employees Form. The penalty is based up to 5% of the misclassified worker's gross back wages for the past 12
months and is not subject to tax deductions.
Administrative Fee: If back wages, liquidated damages or misclassification penalty are assessed, an administrative fee is
due. The fee is equal to a percentage of total monies due employees and is based on your history of violations: 10% for the
first violation, 18% for the second violation, and 25% for the third and subsequent violations.
Penalty: The attached Assessment Form provides a brief explanation of each violation, the section of law or regulation
violated, and the penalty amount which has been assessed.

Respond fo this Notice within 15 Days of the above Date:

1. If you are no! contesting this assessment, complete the bottom section of the Assessment Form and submit payment

within 15 days of the above date.
2. If you are contesting any portion of this assessment, you must submit a written request for a telephone conference.

Complete the bottom section of the Assessment Form and return within 15 days of the above date. A Division
Representative will contact you by telephone to hold an informal conference to discuss your case. If your case cannot be
resolved over the telephone, we will schedule you for a hearing in Trenton and send you written notification regarding

your hearing.

if you have questions contact this office Monday fo Friday, 8:30 am to 4:30 pm.

Sincefely,

Marc Goldberg, Section Chief
Public Contracts Section
508-292-2259




Assessment Form

Case No. PC-534-1222-FIS Picerno-Giordano Construction, LLC 31212023

Violation of New Jersey Statutes Annotated (N.J.8.A.) and/or New Jersey Administrative Code (N.J.A.C.):

Violation Citation No. Penalty
Unpaid Wages / Late Payment 34:11-4.2 $1,250.00 (5EE 250ea.)
Failure to Pay Prevailing Wage 34:11-58.27 $6,500.00 (2£€ 2500 3EE 500¢a.)
Records - Inaccurate Certified Payrol! 34:11-56.28 / 12:60-2.1 $2,500.00 (5EE 500aa.)
Assessments;
Total Monies due Employees $10,451.28
Back Wages $10,451.28
Liquidated Damages $0.00
Misclassification Penaity $0.00
Administrative Fee (25% of Total Monies) $2,612.82
Penaity . $10,260.00

Instructions

1. Payment of Total Monies due Employees: Pay employees directly, For gross back wages due, provide employees with
8 statement of deductions. Any withholdings should be remited to the proper taxing agencies. Liquidated Damages and
Misclassification Penaity are not subject to tex deductions. Submil copies of all payments to employes (cancelled checks)
and corresponding statement of deductions to this office as proof of payment.

If a former emplovee's check is returned to vou as undeliverable. forward the retusned check and statement of deductions
to the Wage and Hour Division and Contract Compliance to be held in frust for that employee. Include case number on
check,

2. Payment of Administrative Fee andior Penalty: Make check payable to the Commissioner of Labor and Workforce
Development. [nciude case number on check.

3. Check the appropriate box below: Mail completed forms, cancelled empiloyee checks, corresponding statement of
deductions, and payment fo:

Wage and Hour Division and Contract Compliance
PO Box 389

Tranton, NJ 08625-038%

Fax (609} 695-1174

Q | am submitting payment for the Administrative Fes and/or Penalty. If any monies are due employees, | have paid

employees  directly as per the above instructions, | am submitting copies of the cancelled employee checks and
corresponding statement of deductions as proof of payment. Any withholdings have been remitted to the proper taxing
agencies,

W ! am contesting the above Assessments and | am requesting a telephone conference to discuss my c¢ase because
(explain briefiy):

Print Name: Phone:

Title: Fax;

Signature: Date: Email:




Monies Due Employees Form
Richard Picerno, Manager and Individually, and Case No.: PC-534-1222-FIS
Picerno-Gierdano Construction, LLC 3/212023
200 Market Street
Kenliworth NJ 07033

If any employes's personal information is missing or incorrect, please provide missing information and/or make the necessary
corrections. If the last four digits of the SSN is missing or incorrect, provide the entire SSN.

Pay employees directly. For gross back wages due, provide employess with a statement of deductions. Any withholdings
should be remitted to the proper taxing agencies. Liquidated Damages and Misclassification Penalty are not subject to tax
deductions. Submit copies of all payments to employee {cancelled checks) and corresponding statement of deductions to this
office as proof of payment.

|_Employee Name and Mailing Address SSN Monies Due Employes
1. Gross Back Wages: $141.93
Liguidated Damages: $0.00

Misclass Penalty: $0.00

Employee No. 519887 Total Monies Due: $141.93

KXX-KX-

Gross Back Wages: $224.62
XXX-XX- Liguidated Damages: $0.00

Misclass Penalty: $0.00
Employee No. 519985 Total Moriies Due: $224.62

ha

Gross Back Wages: $217.84
XXX-XX- Liquidated Damages: $0.00

Misclass Penalty: $0.00
Emplayee No. 519988 Total Monies Due: $217.84

Gross Back Wages: $5,652.15
Liquidated Damages: $0.00

Misclass Penalty: $0.00
Employee Na. 519884 Total Monles Due: $5,652.15

KXK-XX-

Gross Back Wages: $4,214.74
Liquidated Damages: $0.00
Misclass Penalty: $0.00
Employee No. 519983 Total Monies Due: $4,214.74

XXX-XX-

Total Gross Back Wages Due: $10,451.28
Total Liquidated Damages Due: $0.00

Total Misclass Penalty Due: $6.00
Total Monies Due Employees: $10,451,28
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State of Netor Jersey

DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
P.0. BOX 389, TRENTON, NEW JERSEY 08625-0389 ’

Toni Giordane Picerno, Managing Member and individually, and March 2, 2023
Picerno-Giordano Construction, LLC
200 Market Street Re: PC-534-1222-FIS
Kenilworth NJ 67033 .
Mermorial Park

Construction of a Pavilion at Mermorial Park
Barough of South Bound Brook
Dear Toni Giordano Picerno: }

The Wage and Hour Division and Contract Compliance conducted an inspection of your firm, It has been determined you are in
violation of Title 34 which provides that any person who violaies any provision of the New Jersey Wage and Hour Law or
regulations may be prosecuted, fined, andfor penalized. In addition, the Commissioner of Labor and Workforce Development
has the authority to assess administrative fees based on the amount of back wages, liquidated damages, and misclassification
penally assessed. As a result of our inspection, you may be liable for a Penalty or both a Penalty and Administrative Fee.

Under the provisions of N.JLSA. 34:11-4.1, an employer is any individual, partnership, association, joint stock company, trust,
corporation, the administrator or executor of the estale of a deceased individual, or the receiver, trustee, or successor of any of
the same, employing any person in this State. For the purposes of this act, the officers of a carporation and any agents having
the management of such corporation shall be desmed to be the employers of the employees of the corporation,

Total Monies Due Emplovees: Thesa monies are due diractly fo Employees.
Back Wages: If back wages are assessed, the gross back wages due amount is listed on the attached Monies Due
Employees Form. Gross back wages are subject to tax deductions.
Liguidated Damages: If liquidated damages are assessed, the amount is listed on the attached Monies Due Employees
Form. Liguidated Damages cannot exceed 200% of gross back wages due and are not subject to tax deductions.
Misclassification Penalty: Pursuant to N.J.S.A. 34:1A-1.18, a misclassification penalty is assessed for each worker not
propery classified as an employee. If a misclassification penally fs assessed, the amount is llsted on the attached Monies
Due Employees Form. The penalty is based up to 5% of the misclassified worker's gross back wages for the past 12
months and is not subject to tax deductions.
Administrative Fee: If back wages, liquidated damages or misclassification penalty are assessed, an adminisirative fee is
due. The fee is equal to a percentage of total monies due employees and is based on your history of violations: 10% for the
first violation, 18% for the second violation, and 25% for the third and subsequent violations.
Penalty: The attached Assessment Form provides a brief explanation of each viclation, the section of law or regulation
violated, and the penally amount which has been assessed.

Respond to this Notice within 15 Days of the above Date:

1. If you are not contesting this assessment, complete the bottom section of the Assessmeni Form and subrmit payment

within 15 days of the above date.

2. If you are contesting any portion of this assessment, you must submit a written request for a telephone conference .
Complete the bottom section of the Assessment Form and retumn within 15 days of the above date. A Division
Representative will contact you by telephone to hold an informal conference to discuss your case, If your case cannot be
resolved over the telephane, we will schedule you for a hearlng in Trenton and send you written notification regarding

your hearing.
¥ you have questions contact this office Monday to Friday, 8:30 am to 4:30 pm.

Sincerely,

Marc Goldberg, Saction Chief
Public Contracts Section
608-292-2259




Assessment Form

Case No. PC-534-1222-FIS Picerno-Giordano Construction, LLC 3/2/2023

Viotation of New Jersey Statutes Annotated {N.J.8.A} and/or New Jersey Administrative Code {NJAC.):

Violation Citation No. Penalty
Unpaid Wages / Late Payment 34:11-4.2 $1,250.00 (5EE 250ea.)
Failure to Pay Prevailing Wage 34:14-56,27 $6,500.00 (2E6F 2500 3EE 50003
Records - Inaccurate Certified Payroll 34:11-56.28 / 12:60-2.1 $2,500.00 (5€E 5008a.)
Assessments:
Total Monies due Employees $10,451.28
Back Wages $10,451.28
Liquidated Damages $0.00
Misclassification Penaity $0.00
Administrative Fee (25% of Total Monies) $2,612.82
Penalty $10,250.00

Instructions

1. Payment of Total Monies due Employees: Pay employees directly. For gross back wages due, provide employees with
a statement of deductions., Any withheldings should be remitted to the proper taxing agencies. Ligquidated Damages and
Misclassification Penafty are not subject to tax deductions. Submit copies of all payments to employee (cancalled checks)
and corresponding statement of deductions to this office as proof of payment,

tf a former employee’s check is retumed o vou as undeliverable, forward the returned check and statement of deductions
o the Wage ‘and Hour Division and Contract Compliance to be held in trust for that employee. Include case number on
check,

2. Payment of Administrative Fee andlor Penaity: Make check payable to the Commissioner of Labor and Workforce
Development. Include case number on check.

3. Check the appropriate box below: Mail completed forms, cancelled employee checks, corresponding  statement of
deductions, and payment to:

Wage and Hour Division and Contract Compliance
PG Box 389

Trenton, NJ 08525-0389

Fax (609) 695-1174

L [ am submitting payment for the Administraive Fee andfor Penalty. If any monies are due employees, | have paid

employees directly as per the above insiructions. | am submifting copies of the cancelled employee checks and
corresponding statement of deductions as proof of payment. Any withheldings have been remitted to the proper taxing
agencies.

O | am contesting the above Assessments and {1 am requesting a telephone conference lo discuss my case because
{explain briefly):

Print Name: Phone:

Title: Fax:

Signature: Date: Email;




Monies Bue Employees Form

Toni Giordano Picerno, Managing Member and Individually, and Case No.. PC-534-1222-FIS
Picerno-Giordano Construction, LLC 3/2/2023
200 Market Street

Kenilworth NJ 07033

If any employee's personal information is missing or incorract, please provide missing information and/or make the necessary
corrections. If the last four digits of the SSN is missing or incorrect, provide the entire SSN,

Pay employees directly. For gross back wages due, provide employees with a statement of deductions. Any withholdings
should be remited to the proper taxing agencies. Liquidated Damages and Misclassification Penalty are not subject to tax
deductions. Submit coples of all payments fo employee (cancelled checks} and corresponding statement of deductions to this

office as proof of paymeant.

Employea Name and Mailing Address SSN Monies Due Employee

Gross Back Wages: $141.93
KXX-KX- Liquidated Damages: $0.00

Misclass Penaity: $0.00
Employee No. 516987 Total Monies Due: $141.93

1.

Gross Back Wages: $224.62
AKX Liquidated Damages: $0.00

Misclass Penaity: $0.00
Employee No, 519985 Total Monies Due: $224.62

o

Gross Back Wages: $217.84
XXK-XX- Liquidated Damages: $0.00

Misclass Penalty: $0.00
Employee No. 519588 Total Monies Due: $217.84

Gross Back Wages: $5,652.15
XXX-XX- Liguidated Damages: $0.00

Misclass Penatty: $0.00
Employee No. 519984 Total Monies Due: $5,652.15

Gross Back Wages: $4,214.74
KXK-RX- Liguidated Damages: $0.00

Misclass Penalty: $0.00
Employee No. 519983 Total Monies Due: $4,214.74

Total Gross Back Wages Due: $10,461.28
Total Liquidated Damages Due; $0.00
Total Misclass Penalty Due: $0.00

Total Monies Due Employees: $10,451.28




GG ST
g W{(?%‘{T@{ A
A,

DEPARTMENT OF LABOR AND WORKFQRCE DEVELOPMENT
P.O, BOX 389, TRENTON, NEW JERSEY (08625-0389

Richard Picerno, Managar and Individuatly, and February 24, 2023
Picerno-Giordano Canstruciion, LLC

200 Market Street Re: PC-526-1222-PCS

Kenilworth NJ 07033 Memorial Park Project

Construction of a Pavilion at Memorial Park,
Borough of South Bound Brook
Dear Richard Picerno:

The Wage and Hour Division and Contract Compliance conducted an inspection of your firm. It has been determined you are in
violation of Title 34 which provides that any person whe violates any provision of the New Jersey Wage and Hour Law or
regulations may be prosecuted, fined, andfor penalized. In addition, the Commissioner of Labor and Workioree Development
has the authority to assess administrative fees based on the amount of back wages, liquidated damages, and misclassification
penalty assessed. As a result of our inspection, you may be liable for a Penalty or both a Penalty and Administrative Fee.

Under the provisions of N.J.S.A. 34:11-4.1, an employer is any individual, parinership, association, joint stock company, trust,
corporation, the administrator or executor of the estate of a deceased individual, or the receiver, lrustee, or successor of any of
the same, employing any person in this State. For the purposes of this act, the officers of a corporation and any agents having
the management of such corporation shall be deemed to ba the employers of the employees of the corporation.

Jotal Monies Due Employees: These monias are due directly to Employess.
Back Wages: If back wages are assessed, the gross back wages due amount is listed on the attached Monies Due
Employees Form, Gross back wages are subject to tax deductions.
Liquidated Damages: If liquidated damages are assessed, the amount is listed on the attached Monies Bue Employees
Form. Liquidated Damages cannot exceed 200% of gross back wages due and are not subject to tax deductions,
Misclassification Penalty: Pursuant to N.J.S.A. 34:1A-1.18, a mistlassification penalty is assessed for each worker not
properly classified as an employes. If a misclassification penally is assessed, the amount is fisted on the attached Monies
Due Employees Form. The penalty is based up to 5% of the misclassified worker's gross back wages for the past 12
manths and is not subject to tax deductions.
Administrative Fee: If back wages, liguidated damages or misclassification penalty are assessed, an administrative fee is
due. The fee is equal to a percentage of total monies due employees and is based on your history of violations: 10% for the
first violation, 18% for the second viotation, and 25% for the third and subsequent violafions.
Penalty: The aftached Assessment Form provides a brief explanation of each violation, the section of law or regulation
violated, and the penalty amount which has been assessed,

Respond to this Notice within 15 Days of the above Date:

1. If you are not contesting this assessment, complete the bottorn section of the Assessment Form and submit payment
within 15 days of the above date,

2. If you are contesting any portion of this assessment, you must submit & written request for a telephone conference .
Complete the bottom section of the Assessment Form and return within 15 days of the above date. A Division
Representative will contact you by telephone 1o hold an informal conference to discuss your case. If your case cannot be
resolved over the telephone, we will schedule you for a hearing in Trenton and send you written nofification regarding

your hearing.

If you have questions contact this office Monday to Friday, 8:30 am to 4:30 pm.

Sincerely,

Mare Goldberg, Section Chief
Public Contracts Section
609-292-2259




Assessment Form

Case No. PC-526-1222-PCS Picerno-Giordano Construction, LLC 212412023

Violation of New Jersey Statutes Annotated {(N.J.S8.A.) and/or New Jersey Administrative Cede (N.J.A.C.):

Violation Citation No. Penalty
Contracted Unregistered Subcontractor 34:11-66.51/ 12:62-2.1 $1,500.00 (Violation)
BDS Builders $0.00 (Violation}
Assessments:
Total Monies due Employees $3.00
Back Wages $0.00
Liguidated Damages $0.00
Misclassification Penalty $0.00
Administrative Fee (0% of Total Monies) $0.00
Penalty $1,500.00

fnstructions

1. Payment of Total Monies due Employees: Pay employees directly. For gross back wages due, provide employees with
a statement of deductions. Any withholdings should be remitted to the proper taxing agencies. Liquidated Damages and
Misclassification Penalty are not subject to tax deductions. Submit coples of all payments to employee (cancelled checks)
and corresponding statement of deductions fo this office as proof of payment.

If a former emplovee's check is returned to you as undeliverable, forward the returned check and statement of deductions
to the Wage and Hour Division and Contract Compliance to be held in trust for that employee. Include case number on
check,

2, Payment of Administrative Fee andlor Penalty; Make check payable to the Commissioner of Labor and Workforce
Development. Include case number on check.

3. Check the appropriate box below: Mai completed forms, cancelled employee checks, corresponding statement of
deductions, and payment to:

Wage and Hour Division and Contract Compliance
PO Box 38%

Trenton, NJ 08625-0389

Fax (609) 695-1174

O 1| am submitting payment for the Administrative Fee and/or Penalty. If any monies are due employees, | have paid
employees directly as per the above instructions, 1 am submidting coples of the canceled employee checks and
corresponding statement of deductions as proof of payment. Any withholdings have been remitted to the proper taxing
agencies.

3 | am contesting the above Assessments and | am requesting a telephone conference to discuss my case because
{explain briefly):

Print Name: Phone:

Title: Fax:

Signature: Date: Email:




DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
P.O. BOX 389, TRENTON, NEW JERSEY 08625-0389

Toni Giordano Picerno, Managing Member and Individually, and February 24, 2023
Picerna-Giordano Construction, LLC

200 Market Street Re: PC-526-1222-PCS

Kenilworth NJ 070
eniwe J 07033 Memorial Park Project

Construction of a Pavilion at Memorial Park.
Borough of South Bound Brook
Dear Toni Giordano Picerno:

The Wage and Hour Division and Contract Cempliance conducted an inspection of your firm. I has been determined you are in
violation of Title 34 which provides that any person who violates any provision of the New Jersey Wage and Hour Law or
regulations may be prosecuted, fined, and/or penalized. In addition, the Commissioner of lLabor and Workforce Development
has the authority to assess administrative fees based on the amount of back wages, liquidated damages, and misclassification
penalty assessed, As a result of our inspection, you may be liable for a Penalty or both 2 Penalty and Administrative Fee.

Under the provisions of N.J.S.A. 34:11-4.1, an employer is any individual, partnership, association, joint stock company, trust,
corparation, the administrator or executor of the estate of 2 deceased individual, or the receiver, frustee, or successor of any of
the same, employing any person in this State. For the purposes of this act, the officers of a corporation and any agents having
the management of such corporation shall be deemed to be the employers of the employees of the corporation.

Total Monies Due Emplovees: These monjas are due dirsctly to Employess.
Back Wages: If back wages are assessed, the gross back wages due amount is listed on the attached Monies Due
Employees Form, Gross back wages ara subject to tax deductions.
Liquidated Damages: If liquidated damages are assessed, the amount is listed on the attached Monies Due Employees
Form. Liguidated Damages cannot excead 200% of gross back wages due and are not subject to tex deductions.
Misclassification Penalty: Pursuant fo N.J.SA. 341A.1.18, a misclassification penally is assessed for each worker not
properly classified as an employee. If a misclassification penalty is assessed, the amount is listed on the attached Monies
Due Employees Form. The penally is based up to 5% of the misclassified worker's gross back wages for the past 12
months and is not subject to tax deductions.
Administrative Fae: If back wages, liquidaied damages or misclassification penalty are assessed, an administrative fee is
due. The fee is equal to a percentage of total monies due employees and s based on your history of violations: 10% for the
first violation, 18% for the second violation, and 25% for the third and subsequent violations,
Penalty: The aftached Assessment Form provides a brief explanation of each violation, the section of law or regulation
violated, and the penalty amount which has been assessed.

Respond to this Notice within 15 Days of the above Date:

1. If you are not confesting this assessment, complete the bottom section of the Assessment Form and submit payment

within 15 days of the above date.

2. If you are contesting any portion of this assessment, you must submit a written request for a telephone conference .
Complete the boftom section of the Assessment Form and retusn within 15 days of the above date. A Division
Representative will contact you by telephone to hold an informal conference o discuss your case, I your case cannot be
resolved over the telephone, we will schedule you for a hearing in Trenton and send you written notification regarding

your hearing.
If you have questions contact this office Monday o Friday, 8:30 am fo 4:30 pm.

Sincerely,

Marc Goldberg, Section Chief
Public Contracts Section
609-292-2258



Assessment Form

Case No. PC-526-1222-PCS Picerno-Giordano Construction, LLC 2124/2023

Violation of New Jersey Statules Annotated (N.J.8.A.) and/or New Jersey Administrative Code (N.J.A.C}):

Violation Citation No. Penalty
Contracted Unregistered Subconiractor 34:11-56.51/ 12:62-2.1 $1.500.00 {Viofation)
BDS Builders $0.00 (Vioiation}

Assessments:

Total Monies due Employees $0.00 ‘
Back Wages $0.00 !
Liquidated Damages $0.00
Misclassification Penalty $0.00

Administrative Fee {0% of Total Monies) $0.00

Penalty $1,500.00

instructions

. Payment of Total Monies due Employees: Pay employees directly. For gross back wages due, provide employees with
a slatement of deductions. Any withholdings should be remitted to the proper taxing agencies. Liquidated Damages and
Misclassification Penalty are not subject to tax deductions. Submit copies of all payments to employee ({(cancelled checks)
and corresponding statement of deductions to this office as proof of payment.

i _a former emplovee's check is returned to you as undeliverable, forward the relurned check and statement of deductions
to the Wage and Hour Division and Contract Compliance to be held in frust for that employee. Include case number on
check.

Payment of Administrative Fee andfor Penalty: Make check payable to the Commissioner of Labor and Workforce
Development. Include case number on check.

Check the appropriate box below: Mail completed forms, cancelied employes checks, cormesponding statement of
deductiens, and payment to:

Wage and Hour Division and Contract Compliance
PO Box 389

Trenton, NJ 08525-0389

Fax (609) 695-1174

| am submitting payment for the Administrative Fee and/or Penalty. | any monies are due employees, 1 have paid
employees directly as per the above instructions. | am submitting copies of the cancellad employee checks and
corresponding statement of deductions as proof of payment Any withholdings have been remitted o the proper taxing
agencies.

| am contesting the above Assessments and | am requesting = telephone conference to discuss my case because
(explain briefly):

Print Narne; Phone:

Title: Fax:

Signature: Date: Emalil;




