Moniez Due Emnlovess Form

Case PC-417-0922-MAR

Concrete Solutions NJ LLC 1/23/2024

176 Central Ave
West Caldwell NJ 07006

If any employee’'s personal information is missing or incorrect, please provide missing information and/or make the necessary
corrections.  If the last four digits of the SSN is missing or incorrect, provide the entire SSN.

Pay employees directly. For gross back wages due, provide employeas with a stalement of deductions, Any withhaldings should
be remitted to lhe proper taxing agencies. Liquidaled Damages and Misclassification Penalty are not subject to tax deductions.
Submit copies of all payments to employee (cancelled checks) and corresponding statement of deduclions to this office as proof of

payment.

Employee Name and Mailing Address SN Monies Due Employee

1. Gross Back Wages: $538.48
Liquitated Damages: $0.00
Misclass Penally: $36.92

Employee No. 527277 Total Monies Due: $575.40

KHX-XR-

Gross Back Wages: $156.00
Liguidated Damages: $0.00
Misclass Penalty: $490.38
Employes N, 521263 Total Monies Due: $646.38

KARH-KNR-

w

Gross Back Wages: 5436.17
Liguidated Damages: $0.00
Misclass Penalty: $81.81-
Employee No. 527278 Total Vionies Due: $517.98

KARX-XK-

Gross Back Wages: $436.17
Liquidated Damages: $0.00
Misclass Penalty: $32.31
Employee No. 527280 Total Monies Due: $468.48

AVATAY N
.’\/\A‘XJ\'

Gross Back Wages: $461.55
Liquidated Damages: $0.00
Misclass Penalty: $23.08
Employse No. 527286 Total Monies Due: $484.63

KHRAK-

6. Gross Eack Wages: $461.565
Liquidated Damages: $0.00
Misclass Penalty: §23.08

Employee No. 527284 Total Monies Due: $484.63

has
b
8

2
b

W Gross Back Wages: $4,161.36
PR liguidated Damages: $0.00
Misclass Penalty: $2568.47
Employee No. 527281 Total Monies Due: $4,419.83




Concrete Solutions NJ LLC

Page 2 of 2

Case No. PC-417-0922-MAR
1/23/12024

Employee Name and Mailing Address
8.

Employee No. 527279

58N

KAK-KHK-

Monies Due Employee
Gross Back Wages: $3,489.36
Liquidated Damages: $0.00
Misclass Penalty: $510.47
Total Monies Due: $3,999.83

Employee No. 527282

HRK-XA-

Gross Back Wages: $156.00
Liquidaled Damages: $0.60
Misclass Penalty: $490.37
Total Monies Due: $646.37

10.

Employee No, 527285

N .
KHA-X K-

~~

Gross Back Wages: $461.55
Liquidated Damages: $0.00
Misclass Penalty: $23.08
Total Monies Due: $484.63

11

Employee No. 531969

KHKK-R K-

Gross Back Wages; $0.00
Liguidated Damages: $0.00

Misclass Penalty: $504.18
Total Monies Due: $504.18

Total Gross Back Wages Due: $10,758.19
Total Liguidated Damages Due: $0.00
Total Misclass Penalty Due: $2,474.15

Total Monies Due Employees: §$13,232.34




Case No. PC-417-0922-MAR

Assessment Fonm

Concrefe Solutions NJ LLC

123/2024

Violation of New Jersey Slatutes Annolated (N.J.5.A.) and/or New Jersay Administrative Code {N.J.AC.):

Violation
Records - Incomplete Records

Records - Earned Sick Leave

Notification / Posling - Earned Sick Leave
Faiiing to Properiy Classify Employees
Unpaid Wages / Late Payment

Failure to Pay Prevaiiing Wage

Records / Obstruction

Certified Payroli / Public Body

Obstruction / Hindering

Failure to Regisler

Improper Classification Construction Waorkers

Citation Mo,
34:11-56a20 1 12:56-4.1
34:110-6
34:11D-7
34:1A-1.18
34:14-4.2
34:11-56.27
34:11-56.31
34:11-56.33 7 12:60-3.1(c)
34:11-56.35
34:11-56.51
34:20-5

Penalty
$0.00 {11ee’s x 250)
$0.00 {11ee’s x 250)
$0.00 {11es's x 250)
50.00 {sze 5% due lofal)
$0.00 (11ee's x 250)
50.00 (11ea's x 25001
$0.00 (wolalion)
80.00 (viotation)
$0.00 (violation)
$2.500.00 {wolalion)
50.00 (11ee’s x 2500)
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DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
F.O, BOX 389, TRENTON, NEW JERSEY 08623-0384

January 25, 2024
Concrete Solutions NJ LLC
176 Cenlral Ave Re: PC-148-0523-MAR

/
WESrCalEWEIERY Ta0s l.eonia Police/Court Building

Laonia police court new building.
! Borough of Leonia
Dear Michelle Machado:

The Wage and Hour Division and Contract Compliance conducted an inspaction of your firm. It has been determined you are in
violation of Title 34 which provides that any person who violates any provision of the New Jersey Wage and Hour Law or regulations
may be proseculed, fined, and/or penalized. In addition, the Commissioner of Labor and Workforce Development has the authority to
assess administrative fees based on the amount of back wages. liquidated demages. and misclassification penalty assessed. As a
result of our inspection, you may be liable for a Penalty or both a Penalty and Administrative Fee. :

Under the provisions of N.J.S.A. 34:11-4.1, an employer is any individual, partnership, association, joint stock company, trust,
corporation. the administrator or executor of the estate of a deceased individual, or the receiver, truslee, or successor of any of lhe
same, employing any person in this State. For the purposes of this acl, the officers of a corporation and any agents having the
management of such corporation shall be deemed to be the employers of the emplovees of the corporation.

Total Monies Due Employees: These monies are due directly (o Employees.
Back Wages: If back wages are assessed, the gross back wages due amount is listed on the attached Monies Due
Employees Form. Gross back wages are subject to tax deductions.
Liguidated Damages: If liquidated damages are assessad, the amount is listed on the altached Monies Due Employees
Form. Liquidated Damages cannot exceed 200% of gross back wages due and are not subject to tax deductions.
Misclassification Penalty: Pursuant to N.J.S.A. 34:1A-1,18, a misclassificalion penalty is assessed for each worker not
properly classified as an employee. If a misclassification penzlly is assessed, the amount is listed on the attached Monies  Due
Employees Form. The penally is based up to 5% of the misclassified worker's gross back wages for the past 12 months and is
not subject to tax deductions,
Administrative Fee: If back wages, liquidaled damages or misclassification penalty ars assessed, an administrative fee is due. The
fee Is equal fo a percentage of total monies due employees and is based on your hislory of violations: 10% for the first violation, 18%
for the second violation, and 25% for the third and subsequent violations.
Penalty: The attached Assessment Form provides a brief explanation of each violalion, the section of law or regulation violated, and
the penalty amount which has been assessed.,

Hespond to this Notice within 15 Days of the above Date:

If you are not contesting this assessment, complete the bottom section of the Assessmant Form and submit payment within 15 days

of the above date.

If you are contesting any porticn of this assessment, you must submit a writlen request for a telephone conference. Complete the
bottom section of the Assessment Form and return within 15 days of the above dale. A Division Representative will contact you by
telephone to hold an informal conference to discuss your case,  If your case cannot be resolved over the telephone, we will schedule

you for a hearing in Trenton and send you written notification regarding your hearing.

If you have questions contact this office Monday to Friday, 8:30 am to 4:30 pm.

ce: GPC, Inc. Sincerely,

Q&AM "

William Kiss, Section Chief
Public Contracts Section
201-618-4541



Case No., PC-148-0523-MAR

Assessment Form

Concrete Solutions NJ LLC

1/25/2024

Violation of New Jersey Statutes Annotated (N.J.S.A.) andfor New Jersey Admiristralive Code (N.J.A.C.):

Violation
Records - incomplete Records

Records - Eamned Sick Leave

Natification / Posling - Earned Sick Leave
Failing te Properly Classify Empioyees
Unpaid Wages / Lale Payment

Fallure to Pay Prevailing Wage

Records / Obsiruction

Certified Payroll / Public Body

Obstruction / Hindering

Faiiure to Regisler

Improper Classification Construclion Workers

Citation Ne.
34:11-56a20 / 12:56-4.1
34:11D-8
34:11D-7
34:1A-1.18
34:11-4.2
34:11-56.27
34:11-56.31
34:11-56.33 / 12:60-5.1{c)
34:11-56.35
34:11-56.51
34:20-5

Panalty.
57.750.00 {31as's x 250}
57.750.00 (3fees x 250)
5$7.750.00 (3ee's x 250)
50.00 (see 5% due)
57,750.00 (31ee's x 250}
577,500.00 (Yee's x 25000
52 500.00 {violation)
52.,500.00 (violalion)
52,500.00 {violafion)
52.500.00 (violation}
572.500.00 (29ee's x 2500)




ASSessments:

Total Monies due Employees 577.673.54
Back Wages §73,750.56
Liquidated Damages 50.00
Misclassification Penalty $3,922.78
Administrative Fee (10% of Total Monies) §7.767.33
Penalty $191.000.00

Instructions

Payment of Total Monies due Employees: Pay employeas direclly. For gross back wages due, provide employees with a
stalement of deduclions.  Any withholdings should be remilted to the proper taxing agencies. Liquidated Damages and
Misclassification Penalty are not subject lo lax deductions. Submit copies of all payments to employee (cancelled checks) and
corresponding statement of deductions to this office as proof of payment,

If a former employee's check is returned to vou as undeliverable, forward the returned check and statement of deductions 1o the
Wage and Hour Division and Contract Compliance to be held in trust for that employee. Include case number on check.

2. Payment of Administrative Fee and/or Penalty: Make check payable lo the Commissioner of Labor and Worklorce
Development. Include case number on check.

3. Check the appropriate box below: Mall completed forms, cancelled employze checks, corresponding statement of
deductions, and payment to:

Wage and Hour Division and Contract Compliance
PO Box 389

Trenton, NJ 08625-0388

Fax (609) 695-1174

1 am submitting payment for the Administrative Fee and/or Penaity. Il any monies are due employees, | have paid employees
directly as per the above instructions. | am submitting copies of the cancelled employee checks and  corresponding
statement of deductions as proof of payment, Any withholdings have been remilted to thz proper laxing  agencies.

' 1am contesting the above Assessments and | am requesting a telephone conference lo discuss my case because  (explain
briefly):

Print Name: . e Phene:

Title: B Fax:




Monies Due Emplovees Form

Case PC-148-0523-MAR
Concrete Solutions NJ LLC 1/25/2024
176 Central Ave
West Caldwell NJ 07008

Il any employee’s personal information is missing or incorrect, please provide missing information and/or make the necessary
corrections. If the last four digits of the SSN is missing or incorrect. provida the entira SN,

Pay employees directly. For gross back wages due, provide employecs wilh a statement of deductions.  Any withholdings should
be remitted to the proper taxing agencies. Liquidated Damages and Misclassification Penalty are not subject lo tax deductions.
Submit copies of all payments to employee (cancelled checks) and corresponding statement of deductions to this office as proof of
payment.

Employee Name and Mailing Address SSN Monies Duz Employee

1. Gross Back Wages; $1,582.32
Liguidated Damages: $0.00
Misclass Penalty: $94.72

Employee No. 525131 Total Monies Due: $1,677.04

=
5
o~
:
)/
S
g

Gross Back Wages: $955.99
KHRRK i ‘
Liquidated Damages: $0.00

Misclass Penalty: 857.22
Employee No. 525126 Tota! Menies Due: $1,013.21

Gross Beck Wages: 51,054.88
Liguicated Damages: $0.00
Misclass Penalty: $63.14
Employee No. 525124 Total Monies Due: $1,118.02

KX KKK

(]

Gross Back Wages: §2,274.59

KXX-KX- Liguidated Damages: $0.00

Misclass Penalty: $136.15

Employee No. 525120 Total Monies Due: $2,410.74
5. Gross Back Wages: $1,054.88
KRRKK Liguidated Damages: $0.00
Misclass Penally: $63.14
Employee No. 525099 Total Monies Due: $1,118.02
6. Gross Back Wages: $428.55
e Liguidated Damages: $0.00
Misclass Penalty: $25.65
Employee No. 525103 Total Monies Due: $454.20

Gross Back Wages: §627.44
RERER K Liquidated Damages: $0.00
Misclass Penally: $31.57

Employee No. 525106 Totat Monies Due: $559.01




Concrete Solutions NJ LLC

Page 2 of 4

Case No. PC-148-0523-MAR
1/25/2024

Employee Name and Mailing Address

Employee No. 526109

55N
RAR=-X K-

Monies Due Employee
Gross Back Wages: $2,109.76
Liquidated Damages: $0.00
Misclass Penalty: $126.29
Total Monies Due: §2,236.05

-

Employee No. 525113

ARK=R -

Gross Back Wages: $6,329.28
Liquidated Damages: $0.00
Misclass Penalty: $378.86
Total Monies Due: $6,708.14

mr -

Empioyee No. 525115

HAK-XKK-

Gross Back Wages: $5627.44
Liquidated Damages: $0.00
Misclass Penalty: $31.57
Total Monies Due: $559.01

Employee No, 517325

AKXK-XX-

Gross Back Wages: $10,254.48
Liguidated Damages: $0.00
Misclass Penalty: $538.72
Total Monies Due: $10,791.20

12.

Employee No. 525142

W ey

AAR=AA-

Gross Back Wages: $527.44
Liguidated Damages: $0.00
Misclass Penalty: $31.57
Total Monies Due: $559.01

Employee No. 525143

RAX-XX-

Gross Back Wages: $527.44
Licuidated Damages: $0.00
Misclass Penalty: $31.57

Tatal Monies Due: $559.01

14. -

Employee No., 525122

NN A
AT AANS k:’{."

Gross Back Wages: $527.44
Liguidated Damages: $0.00
Misclass Penalty: $31.57
Total Monies Due: $559.01

Employee No. 517329

Gross Back Wages: $10,645.92

i

Employee No. 525127

RAK R A~ —
Liquidated Damages: $0.00
Misclass Penally: $568.30
Total Monies Due: $11,214.22
Gross Buack Wages: $4,219.52

Liquidated Damages: $0.00
Misclass Penally: $252.58

Total Monies Due: $4,472.10




Concrete Solutions NJ LLC

Page 3 of 4

Case No. PC-148-0523-MAR
1/25/2024

Empw N

Employee No, 525134

BEM

KAXH-XX-

ilonies Due Employee
Gross Back Wages: $527.44
Liquidated Damages: $0.00
Misclass Penalty: $31.57
Total Monies Due: $559.01

1'3. -

Employee No. 5

WAAE AN
Y
e e CRS

Gross Back Wages: $1,250.50
Liquidated Damages: $0.00
Misclass Penalty: $0.00

Total Monies Due: $1,250,50

Employee No. 5

Gross Back Wages: $527 .44
Liquidated Damages: $0.00
Misclass Penalty: $31.57

Total Meonies Due: $559.01

20. -

Emp!oyee No. 525130

AXH-HX-

Gross Back Wages: $1,054.88
Liquidated Damages: $0.00
Misclass Penalty: $63.14
Total Monies Due: $1,118.02

21,

Employee No. 52513

ARX-HKX-

Gross Back Wages: $527.44
Liguidated Damages: $0.00
Misclass Penalty: $31.57
Total Monies Due: $559.01

-

Employee No. 625133

N
e
t
4
-
T

Gross Back Wages: $1.054.88
Liguidaled Damages: $0.00
Misclass Penalty: $63.14
Total Maonies Due: $1,118.02

28,

Employee No. 5

KXKKXK-

Grosgs Back Wages: §9,466.32
iiquidated Damages: $0.00

Misclass Penaity: $568.20
Total Monies Due: 510,034.62

Employee No. 525135

XXX-XX-

Gross Back Wages: 5527.46
Liguidated Damages: $0.00
Misclass Penatity: $31.57
Total Monies Due: $559.03

30 ]
oh

Employee No. 525119

KX AR~

Gross Back Wages: $2,274.59
Liguidated Damages: $0.00

Misclass Penalty: $136.15
Total Monies Due: $2,410.74




Concrete Solutions NJ LLC

Page 4 of 4

Case No, PC-148-0523-MAR
112512024

Emp
26.

M -

Employee No. 525136

-
SSN

KRR -AX-

Monies Due Employee
Gross Back Wages: 52,109.76
Liquidated Damages: $0.00
Misclass Penalty: $126.29
Total Monies Due: $2,236.05

27. -

Employee No. 525137

KKK-RK-

ross Back Wages. $1,582.32
Liguidated Damages: $0.00
Misclass Penally: $94.72
Total Monies Due: $1,677.04

-

Employee No. 525138

KHHHX-

Gross Back Wages: $1,582.32
Liquidated Damages: $0.00
Misclass Penalty: $189.43
Total Monies Due: $1,771.75

i

Emplovee No. 525139

AN W
KKH-K K-

S

Gross Back Wages: $527.44
Liguidated Damages: $0.00
Misclass Penalty: $31.57,
Total Monies Due: $559.01

-

Employee No. 525140

XXAK-KX-

Gross Back Wages: $1,054.88
Liquidated Damages: $0.00
Misclass Penalty: $63.14
Total Monies Due: $1,118.02

Employee No, 525141

Gross Back Wages: $6,135.52
Liquidated Damages: $0.00
Misclass Penalty: $0.00

Total Monies Due: $6,135.52

Total Gross Back Wages Due: $73,750.56
Total Liguidated Damages Due: $0.00
Total Misclass Penalty Due: $3,922.78
Total Monies Due Employees: §77,673.34




State of $elw Jersey

DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
'O BOX 389
TRENTON, NEW JERSEY 08625-038¢

January 25, 2024

Michelle Machado, Managing Member and Individually: and

Conerete Solutions NJ LIL.C
176 Cenlral Ave
West Caldwell NI 07006

Public Works Jobsite{s):

PC-148-0523-MAR

Borough of Leonia

Leonia Police/Court Building; Leonia police court new building.
PC-417-0922-MAR

Dunellen Public Schools BOE

Classroom Addittion at John P. Feber Elementary School: Additions

Dear Sir or Madam:

Pursuant to NJJA.C. 12:60-7.4 of the New Jersey Prevailing Wage Regulations, you are hereby provided with a
written notice of debarment as follows:

{1) Dcbarment is being considered against Conerete Solutions NJ LLC: and Michefle Machado, Managing
Member and Individually.

(2a) N.LS.A. 34:11-56.37 provides, "In the event that the cominissioner shall determine, after investigation, that
any contractor or subcontractor has failed to pay the prevailing wage he shall thereupon list and keep on record the
name of such contractor or subcontractor and forthwith give notice by mail of such list to any public body who shall
request the commissioner so to do. Where the person responsible denies that a failure to pay the prevailing wage has
accurred, he shall have the right to apply to the conunissioner for a hearing which must be afforded and a decision
rendered within 48 hours of the request for a hearing, If the commissioner rules against the petitioning party he shall
have the right to apply for injunctive relief in the Superior Court against the listing by the commissioner.”

{2b) N.JL.S.A. 34:11-56.38 provides, "The public body awarding any contract for public work, or otherwise
undertaking any public work, or entering into a lease or agreement to lease pursuant to which public work is to be
done. shall first ascertain from the commissioner the list of names ol contractors or subcontractors who have failed to
pay prevailing wages as determined in Section 13 of this act, and no contract shall be awarded to such contractor or
subcontractor, or to any firm, corporation or partnership in which such contractor or subcontractor has an interest until
three years have elapsed from the date of listing as determined in Section |3 of this act.”

New Jersev Is An FEqual Oppartunity Emplover

B R At DIVISION OF WWAGE AND HOUR COMPLIANCE
L (609) 202-2259 * FAY (6019) 6951174 * v govilabor

R L ST
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Concrete Solutions NI LLC

January 25,2024 Page 2 of 4

For purposes of this section, “interest” shall mean an interest in the firm, corporation or partnership bidding on. or
performing public work, whether having the interest as an owner, partner, officer, manager, employee, agent,
consultant or representative. The term may also include. but not be limited to, all instances in which the contractor or
subcontractor listed by the commissioner under section 13 of this act has received payments, whether those payments
are in the form of cash or any other form of compensation from the firm, corporation or partnership, or when the
contractor or subcontractor listed by the commissioner under section 13 of this act has entered into any contract or
agreement with the firm, corporation or partnership for services performed or to be performed, for services that have
been or will be assigned or subletted, or for the sale, rental or lease of vehicles, tools. equipment or supplies during
the period from the initiation of the proceedings under section 13 of this act against the contractor or subcontractor
until three vears have clapsed from the date that the contractor or subcontractor has been listed by the commissioner
under section 13 of this act. The term “interest” shall not include shares held in a publicly traded corporation if the
shares were not received as compensation after the initiation of proceedings under section 13 of this act from a firm.
corporation or partnership bidding or performing public work.

A rebuttable presumption that a contractor or subcontractor listed by the commissioner under section 13 of this act
has an interest in another firm, corporation or partnership may arise if the two share any of the following capacities or
characteristics: (1) perform similar work within the same geographical area and within the same monelary range, (2)
occupy the same premises, (3) have the same telephone number or fax number, (4) have the same email address or
internet website, (5) employ substantially the same administrative employees, (6) utilize the same tools and
equipment, (7) employ or engage the services of any listed person or persons involved in the direction or control of
the other, or (8) list substantially the same work experience in order to obtain the requisite pre-qualification rating
from the Department of Treasury, or any other entity, to participate in any public work,

[f a rebuttable presumption has arisen that a contractor or subcontractor listed by the commissioner under section
13 of this act has an interest in another firm, corporation or partnership, the adversely affected contractor or
subcontractor, including the firm. corporation or partnership, which would by virtue of a finding of “interest™ be
prevented under this section from being awarded public work, may request a hearing, which shall be conducted in
accordance with the *Administrative Procedure Act,” P.L.1968, ¢.410 (C.52:14B-1 et seq.).

(2¢) N.JA.C. 12:60 - 7.2 provides that "Interest” means an interest in the entity bidding or performing work on the
public works project, whether as an owner, partner, officer, manager, employee, agent, consultant or representative.
The term also includes. but is not limited to, all instances where the debarred contractor or subcontractor receives
payments, whether cash or any other form of compensation, from any entity bidding or performing work on the
public works project, or enters into any contracts or agreements with the entity bidding or performing work on the
public works project for services performed, or to be performed, for contracts that have been or will be assigned or
sublet, or for vehicles, tools, equipment or supplies that have been or will be sold, rented or leased during the period
from the initiation of the debarment proceedings until the end of the term of the debarment period. "Interest."
however, does not include shares held in a publicly traded corporation if the shares were not received as
compensation after the initiation of debarment from an entity bidding or performing work on a public works project.

(3) The specific details of the violations are:
Case No(s): PC-148-0523-MAR, PC-417-0922-MAR




Conerele Solutions NJ LLC
January 25, 2024

Page 3 of 4

Violation(s) of New Jersey Statutes Annotated (N.J.S.A.) and/or New Jersey Administrative Code (N.LAC.):

Recards - Incomplete Records

Records - Earned Sick Leave

Notilication / Posting - Earned Sick Leave
Failing to Properly Classify Employees
Unpaid Wages / Late Payment

Faiture to Pay Prevailing Wage

Recards / Obstruction

Certified Payrolt / Public Body
Obstruction / Hindering

Failure o Register

Improper Classification Construction Workers

Wages Due $90,905.68
Fees Due: $9.090.56
Penalty Due: $267,000.00

Citation No,
3d:11-36a20 /7 12:56-4.1
34:11D-6

34 11D-7

34:1A-11S

34:11-4.2

34:11.56.27
34:11-56.31
34:11-56.33 / 12:60-5.1(c)
34:11-56.33
34:11-56.51

34:20-5

All Case(s) as listed above
All Case(s} as listed above
All Case(s) as listed above




Concrete Solutions NJT LLC

January 25, 2024 Page 4 of 4

(4a) You do have the right to a hearing to contest the foregoing if you so choose. If you want a hearing, you must
submit wrillen notification to the Commissioner requesting such a hearing within 15 days of the date of this notice of
intent to debar. You should mail vour request Lo the following address:

Division of Wage and Hour Compliance
Director's Otlice
PO Box 389
Trenton, New Jersey 08625-0389

(4b) If you request a hearing pursuant to (4a) above, it is the Department's intention that the following sequence of
events may oceur. First, a Conference which you should attend will be scheduled at the Department, at which time this
case will be fully discussed with a hearing officer, and the discussion will include, but not be limited to, topics of
resolution. I the conference fails to resolve the case. it is then referred to the Office of Administrative Law (OAL) for
the purpose of scheduling and holding the requested Hearing. After the OAL receives the case, it assigns the case Lo an
Administrative Law Judge (ALJ), who holds the hearing and renders an initia) decision. Thereafter. the Commissioner
of Labor malkes a final decision, from which appeals may be taken to the Superior Court, Appellate Division.

Sincerely,
e t.,éi’
o o
i ‘. :ﬁf & (’9‘ s
AR A Y‘*
Enclosure(s) DHvid A. Biglin, Director
Certified and Regular Mail Division of Wage and Hour Compliance

Certified Mail No.: 7021 1970 0001 1365 0405
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DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
PO, BOX 389, TRENTON, NEW JERSEY 0R625-0380

January 25, 2024
Concrete Solutions NJ LLC

178 Central Ave Re; PC-417-0922-MAR
Wesl Caldwell NJ 07006 Classroom Addition at John P. Faber Elementary School
Additions

Dunellen Public Schools BOE
Dear Concrete Solutions NJ LLC:

The Wage and Hour Division and Contract Compliance conductad an inspeclion of your firm. It has been determined you are in
violation of Title 34 which provides that any person who violates any provision of the New Jersey Wage and Hour Law or regulations
may be prosecuted, fined, and/or penalized. In addition, the Commissioner of Labor and Workforce Davelopment has the authority o
assess administrative fees based on the amount of back wages, liquidated damages, and misclassification penally assessed. As a
result of our inspection, you may be liable for a Penalty or both a Penalty and Administrative Fee.

Under the provisions of N.J.S.A. 34:11-4.1. an employer is any individual, partnership, association, joint stock company, trust,
corporation. the administrator or executor of the estate of a deceased individual, or the receiver, trustee, or successor of any of the
same, employing any person in this State. For the purposes of this act, the officers of a corporation and any agents having the
management of such corporalion shall be deemed to be the employers of the employees of the corporation.

Total Monies Due Employees: These monies are due direclly to Employees.
Back Wages: If back wages are assessed, the gross back wages due amount is listed on the attached Monies Due
Employees Form. Gross back wages are subject to tax deductions.
Liquidated Damages: If liquidated damages are assessed. the amount is listed on the attached Monies Due Employees
Form, Liquidated Damages cannot exceed 200% of gross back wages due and are pot subject to tax deduclions.
Misclassification Penalty: Pursuant to N.J.SA. 34:1A-1.18. a misclassification penalty is assessed for each waorker not
properly classified as an employee. If a misclassification penalty is assessed, the amount is listed on the attached Maniaes  Due
Employees Form. The penalty is based up o 5% of the misclassified worker's gross back wages for the past 12~ months and is
not subject to tax deduclions.
Administrative Fee: If back wages. liquidated damages or misciassification penalty are assessed, an administrative fee is due. The
fee is equal to a percentage of total monies due employees and is based on your history of violations: 10% for the first violation, 18%
for the second violation, and 25% for the third and subsequent viclalions.
Penalty: The attached Assessment Form provides a brief explanation of each violation, the section of law or regulation violated. and

the penalty amount which has been assessed.

Respond to this Notice within 15 Days of the above Date:

If you are not contesting this assessment, complete the bottom sectian of the Assessment Form and submit payment within 15 days

of the above date.
if you are contesling any portion of this assessment, you must submit a writien requesl for a telephone conference, Complete the

bottom section of the Assessment Form and return within 15 days of the above date. A Division Representative will contact you by
telephone to hold an informal conference to discuss your case. Il your case cannot be resolved over the telephone, we will schedule

you for a hearing in Trenton and send you written notification regarding your hearing.

If you have questions contacl this office Monday to Friday, 8:30 am to 4:30 pm,

ce: Bismark Construction Corp Sincerely,
C)ﬁ ‘é é 3 "

William Kiss, Section Chief

Public Contracts Section
201-618-4541




Assessments:

Total Monies due Employees $13,232.34
Back Wages $10,758.19
Liquidated Damages $0.00
Misclassification Penalty $2,474.15
Administrative Fee (10% of Total Monies) $1.323.22
Penalty $76,000.00

Instructions

Payment of Total Monies due Employees: Pay employees directly. For gross back wages due, provide employees with a
slatement of deductions. Any withholdings should be remitted to the proper laxing agencies, Liquidated Damages and
Misclassification Penalty are not subject to tax deductions. Submit copies of all paymants to employee {cancelled checks) and
carresponding statement of deductions (o this office as prool of payment,

If & former employee's check is returned to you as undeliverable, forward the returned checl and statement of deductions to the
Wage and Hour Division and Contract Compliance to be held in trust for that employee. Include case number on check.

2. Payment of Administrative Fee and/or Penalty: Make check payable to the Commissioner of Labor and Workforce
Development. Include case number on check.

3. Check the appropriate box below: Mail completed forms. cancelled employee checks, corresponding statement of
deductions, and payment to:

Wage and Hour Division and Contract Compliance
PO Box 389

Trenton, NJ 08625-0389

Fax (609) 695-1174

3 | am submilling payment for the Administrative Fee andlor Penalty. If any monies are due employees, | have paid employees
directly as per the above instructions. | am submitting copies of the cancelled emplovee checks and corresponding
statement of deductions as proof of payment.  Any withholdings have Leen remilted to the proper taxing  agencies.

21 1 am contesting the above Assessments and | am requesling a telaphone conferance to discuss my case because (explain
briefly):

Print Name: Phone:

Title: Fax:




AUDIT SUNIARY

COMPANY MAME Concrel{SoluIiGnS MJ, LLG

ADDRESS 176 Central Avenue

CITY, STATE, 21P Wesl Caldwall, 4 07006

JOB LOCATION John P Fabat gehaol. 400 High aireet, Dunetien, NJ 08812

pROJECT: 20K057 Classroom Adtlition al John P. Faber Eiementary School

JOR ACTIVITY Classraohi addition

NAME OF EN]PLOYEE ES,ENEFETS AND WAGES INDICATED DUE 5%, Penalty
s 538.48 $ 3691
5 156.00 $ 490,38
5 436.17 g B1.81
5 436.17 g 3231
5 461.55 § 23,08
[ 461,55 g 23.08
¢ 4,161.36 5 258.47
§ 3,489.30 $ 510,47
5 156.00 490,38
$ 461.55 5 23.08
$ . 4 504,18

TOTAL $10,758.19 42,474.15
GRAN TOTAL $13,232.24




NAME OF FIRM: Concret Solutions NJ, LLC
ADDRESS: 176 Central Avenue, West Caldwell, N 07006
PROJECT: John P. Faber School. 400 High Street, Dunellen, NJ 08812
EMPLOYEE WEEK CCDE} HOURS RATE RATE DIFFER |TOTAL
ENDING TO | WORKED | PAID SHOULD WAGES
DATE VIOLA BE PAID QWED
TIONS
i
CRAFT/TRADE: lronworker. Rod/fence Journeyman
Rate Paid $26.00f 10/1/2022) 1 | 8.00f 2500  92.31 67.31]  $538.48
[
PW Should be paid: i ! {
Wage $44.14]
Benefits $48.171 !
TOTAL PW $92.31]
ad .
f L
-
| % ?
R |
!
1
E
| L
TOTAL WAGES OWED $538.48
l Unproperty clagiffication 5% Penalty !
Date from : 09/28/2022
To date : 09/28/2022
Hours EArned | e
Period for 5% Calculations Reg [Hours PW Earned Regular H earned |5% Penalty
09/28/22 to 09/28/22 8.0 50.00 $738.48 | 5738.48 $36.92




NAME OF FIRM: Concret Solutions NJ, LLC
ADDRESS: 176 Central Avenue, West Caldweail, N 07006
PROJECT: |John P. Faber School. 400 High Street, Dunellen, NJ 08812
EMPLOYEE WEEK CODE} HOURS RATE RATE DIFFER |TOTAL
ENDING TO ¥ WORKED PAID SHOULD WAGES
DATE VIOLA BE PAID OWED
TIONS
CRAFT/TRADE: Heavy and General Laborer-Journeyman Class B
Rate Paid $80.43} 9/17/2022) 1 ! 40.00 80.43 81.73 1.30 $52.00
/2472021 1 40.00 80.43 81.73 1.30 $52.00
PW Should be paid: o 10/1/20227 1 40.00 80.43 81.73 1.30 $52.00
Wage $46.85] ,
Benefits $34.824 i
TOTAL PW S81.73 i !
i |
i
|
TOTAL WAGES OWED $156.00
lUnproperty clasiffication 5% Penalty
Date from: 09/12/2022
To date : 09/30/2022
Hours Earned Pw| Totai 5%
Period for 5% Calculations Reg. [Hours PwW Earned Regular earned Penalty
09/12/22 to 09/30/22 120.0 $9,807.60 | 59,807.60 5490.38




NAME OF FIRM: Concret Solutions NJ, LLC

ADDRESS: 176 Central Avenue, West Caldwell, W 57006
PROJECT: [John P. Faber School. 400 High Streel, Dunelien, MNJ 08812
EMPLOYEE WEEK CODE} HOURS RATE RATE DIFFER {TOTAL
ENDING TO | WORKED 1 PAID SHOULD WAGES
DATE VIOLA BE PAID OWED
TIOHE
CRAFT/TRADE: Ironwarker, Rodifence Jourmeyman
Rate Pald $30.00f 10/1/2022] 1 700 30.00 92.31 62.31 $436.17
PW Should be paid:
Wage $44.14 i
Benefits $48.17 ;
TOTAL P $92.31 !
|
| |
TOTAL WAGES OWED 5436.17

| Unpraperty clasiffication 59 Penalty ]
Date from 1 09/20/2022
To date  09/28/2022

Haurs i g Total .
Period for 5% Calculations Reg Hours P Earned Regular Earned PW garned 5% Penalty
09/20/27 10 08/28/22 33.0 7.0 3990.00 $6458.17 $1,636.17 581,81




State of Nelo Fersey

DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
PO BOXN 389
TRENTON, NEW IERSEY 0§625-0389

March 13, 2024

Michelle Machado, Managing Member and Individually: and
Conerete Solutions NI LLC
176 Central Ave
West Caldwell NI (7006
Public Works Jobsite(s):
PC-148-0523-MAR
Borough of Leonia
Lconia Police/Court Building: Leonia police court new building.
PC-417-0922-MAR
Dunetien Public Schools BOL
Classroom Addittion at John P. Feber Elementary School: Addlitions

Dear Stir or Madamu

olutions NI LLC and Michelle Machado, Managing

It has been determined, afler investigation, that Conerete 3
ve referenced public work subject to the New Jersey

Member and Individually failed 1o pay prevailing wages on the abo
Prevailing Wage Act.

You and vour [irm were given notice, by leter dated 01.23:2024 o
afforded an opportunity to submit an appeal, you failed to request one. Therefore, the name(s) o [ Concrete Selutions
NJ LLC and Michelle Machado, Managing Member and Individually shall be listed and kept on record as ineligibie for
public works contracts under the provisions of N.LS. AL 34:11-56.37 and N.J.S.A.L 34:11-56.38 of the New Jersey
Prevailing Wage Act, No such contract shall be awarded to Concrete Solutions NI LLC or any individual listed herein
this document or any company, firm. corporation, or partnership in which you have an intercst untif three (3) vears

have elapsed from 03/13/2024.

f our intended action and although you were

Sincerely,
Rabert Asaro-Angelo, Commissioner
Department Q} Labor and Warkforce Dc;ﬁclmpmcm

g
&N f N v'!;_‘,! ‘ .;!‘»@M

i A,gi’ Lol sl '
o & a : { &
L i

,v‘i
David A, Biglin, Directer
Division of Wage and Hour Compliance

By :

CERTIFIED & REGULAR MAIL
Certified Mail No.: 7021 1970 0001 1365 1112

New Jorsey is an Egual Opporimily Employer

- DIVISION OF WAGE AND HOUR COMPLIANCE
L D (09) 92359 % FLX 1609, 6951174 % wawewnf govilabor




Staie of New Jersey

Deportment of Labor and W oritforves Duvelopaeit
Wage & Hour Division and Contract Cempliance
1 John Fitch Plaza, 3rd Floor

Trenton NJ 08611

State of New Jersey, Subpoena Duces Tecwn
Plaintilf
v,
Conerete Solutions Nf LLC
Frederico Magating
176 Central Ave,
West Caldwell NJ 07066

Defendunt(s)
STATE GF NEW JERSE, T Crepere Solotions NI LLC N
VOU ARR FERFST COLDAAITRIED 0 proguce electronically or by matl to the New
Jersey Department of Labor aned Werldoree Developmaznt vie Laverence, Cirignano@dol.nj.gov on

Qctaber 6, 2022 i regord to the above-captioned maller.

YOU ARE ALSO COMMATDET produce il that time the following described books.
papers, documents and ather tangitie things for the following praject(sh

Joln Faber School 400 High Street Duoclicn.

Sen Frldbit 4t

Provided that if you are notificd that a muticn o quash the snbpoena has been filed, the
subpocnaed materials shall not be prodned oy released st ordered to do so by the court or the
reloase is consented to by atl parties (o G action. Furlaer, the subpoenacd materials shall not be
produced before the above-refnreneed dai,

Failure o comply with the corersaid of this Subpoeea will subject you 1o the penahies,
provided by faw,

Yitness my hand and 1he official seal of the State of

Now Torsey this_ 29 day of September 2022

"

{.awrence Cirignano

M-18 {12/21) Wage & Heur Division und Contract Compliance
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All pavroll secords including hut not fmited to; certified payroll, general payrolt and time records
far all frours worked both puiddiz and private for the ensire period worked on the above referenced
project(s), for all employees.

Records must include; name, address, work claszification {craft or trade), rate(s) of pay, daily and
weekly hours, gross wages, deductions and net wages, along with proof of payment for these
wages.

Documentation of fringe berelits; days off witl pay, miedical/dentat insurance, life insurance,
401K or retirenent pian (copy of the plun}, transmittals 00 collective bargaining agency or fund.
Proof of payinent is required 1o veeive propes credit,

Names, titles, addresses auud s oial seeurity numbers of owners, partners oF corporate officers.

Annual reportsfeeriificate of incuenaretion (033 Dant, of Troasury)
! b

Corporate/Compuy N5 2, L2 D8mes), FEIN, conlractor registration certificate.

WR-3G(s), B3 937, Vorkotr Dosep, poticy, eniire priiod of projeci(s), aiong with proot of
payoent,

ngreementt is & contract (must include what

Copy of contract for ahove projest. BRI -
was done, and anount o werhet aprmcnt fo o

List of sub-contractors and comracter ragistution certificates along with copies of all ngreements
ol agrscment J5 a contract {pnust include what was done

including work performed. "2l — 77

and amount of verbal sgresment fn Wi
Appsenticeship agreements (if applicabley with USDOL, for any apprentices listed on certif. ied
payroll.
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NOTICE OF ISSUANCE OF STOP WORK ORDER

September 29, 2022
Vig hand delivery
Conerete Selutions NJ LLC
176 Central Ave.
West Caldwell NJ 07000

Dear SirMadam;

1n accordance with »ds a0 DT L0 L s B parinent has delermined vou are in
viclotion of New Jersey fuw P dnp ar s it nns o, and i+ herehy notifying vou that a

stop work order s being issued fo oo FOT B Rt

1y John P. Faber School 400 High Sireet Dunellen, NJ 08512
Stop Work Order # 2022-0041

Viplations/Citations:
o N.JS.AL 34:11-56.51 Failure to Register

Uipon issuance of the stor wark ordure o di bone Incation. or upon your receipt of the
order. you must insprerdiniell siar o prodis ot e csose-peizreneed location due to your
vielation(s) referenced o Tt s oot cense all hmsiness operations at those

’
¥

PR e .
{.'-'3"“‘. TR RIS R R

Jocations unless and unlii suee s L e feen v inanes en opder veleasing you from
(hiz stop work notification.
You huve & right i B sdeganiieiar ey o an appeal to the Commisstoncr.

The procedure relative W appealing his stop work order determination pursuant o N.LSA

34:20-7.1. 1s the following:

(1) The contractor must notify the Dircetor of the Division of Wage, Hour and Contract
Compliance of its request for an ppportunity to he heard and contest the stop work order in
writing within 72 hours of its receipt o I immediate suspension notification. You should mail

your request to the following address: Division of Wage. Hour and Contract Compliance,
Director's Office. PO Box 389, Trenton, New Jersey 08625-0389. Alternatively. you may




Concrete Solutions NJ LLC
September 29, 2022
Page (2)
make your reguest via email to David.Biglingedol.nj.goy

{2) Within seven business days of reecipt of the notification from the contractor pursuant Lo
paragraph (2) of this subsection, the divector shall grant the contractor & hearing to contest the
stop work order, The divector shall permit the contractor to present evidence at the hearing.

{3) The director shall issue o written decision within five business days of the hearing either
upholding or reversing the issuance of the stop work order. The decision shall include the
grounds for upholding or reversing the Zsuanee of the stop work order,

(4} 11" the contractor disagrees with ihe written slecision. the eontractor may appeal the
decision to the commissioner, i cconrdance with the "Administrative Procedure Act.”
(211968, ¢ O (CAZAR-T o 2o

Please be guided accordingly

Sincerely.

David A. Biglin. Diector
Department of Labor and
Workloree Development.
Division of Wage and Hour
Compliance

{609)292-1704
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ROBERT ASARL-ANGELD

DEPARTAENT OF LABOR AMND WORNWFORNE PEVELOPMENT
Comutissioner

e, oY TRENION, “TW FERSEY 080625-0389

1

Sy,

NOTIOT T TAAIAN IR O STOP WORK ORDER

Boptoraher 19, 2022

Via hand delivery

Conerete Sotutions NJ LLC
176 Central Ave..

West Caldwell NJ 07006

Dear SivrMadam;

In accordance wilth ™25, 3h70-71 on o this Department has determined you are in
violation of Tew Jarsey law following anud” oatipation, and is hereby notifying you that &
stap work nrder is being fssued oo v for v our et

1) John P. Faber School 404 High Strest Dunellen, NJ 08812
Stop Worlc Order # 2022-0041
Violations/Ciations:

A~ A
5 r1-l£‘ b AT s s—u“'.’ CRC

Urpan issuance of (e o0
S e sk oaveereferencer focation due o your
s (e o TSt sease ali business operations at thuse

Ctarareissioner issues an order refeasing you fom

ey w g

N e
N P

ywder, vou must ie
violation(si referencod o
iocations uitess and until sust i
this stop work nuotification.

. N
[P
'

e determioatds v oway of an appeal to the C ornmissioner,

You have o right (o conicst :
1 sy work grder determination pursuant to NALSA

The procedure relative to appealing this s

34:20-7.1, is the following:

(1) The contracior must autifn the Direstor of the Division of Wage, Hour and Contract
Compliance of its request for an opporinaity to be heard and contest the stop work order

in writing within 72 hours ¢! its eaceipt of immediale suspension notification. You should

“Oppovennity. Stability. Dignity. "

New Jersen 05 an baqial Oppartanh Luplarer
Promed ot Reevibod aad Recyclable Pup

AR AR 2T

WAGE AND HOUR DIVISION AMD
CONTRACT COMPLIAMCE




Concrete Selutlons NJ LL.C
Saptombar 28, 2022
Page (2}

1‘mli1 your request o the following address: Division of Wage, Hour and Contract Compliance,
Blrectors Offics, PO Box 389, Trenton, New Jersey 08625-0389.  Alternatively. you may
make your request vie email to David. Biglinddolni.oov

(2) Within seven business days of veceipt of the notification from the contractor pursuant to
peragraph (2) ol this subseetion, the director shall grant the contractor a hearing to contest the
stop work order, The director shall permit the contractor to present evidence at the hearing.

(1) The director shall issue a written decision within five business days of the hearing cither
upholding or reversing the issuance of the stop work order. The decision shall include the
grounds for uphelding or reverying the {sswance of the stop work order,

(4) 1f'the contrnetor disngrees with the writien decision, the contractor may appeal the
dactaion to the eommissioner, in accopdance with the "Administrative Procedure Act.”
I}:Lx 1 ”ﬁgz Ca‘”o ((’:152:] 4"3“1 Glr SCq;)\

Plense be guided aceordingly

Sinueraely .

. Ry,

< L paid A, Biglin, Diasr
Departngnt ol Labor and:
Warkforee Development.
Pyivision of Witge and Hour
Complianee
(69 2921704




3 LABOR AND WORKEFORCE DEVELOPMENT
TEW JERSEY U8625-0389

DEPARTME!

7.0, BON 3

Mishelle Machado, Managing Member and individually, and September 28, 2022
Concrate Solutions NJ LLC ‘
:;\‘;’8 tc(e:ntrai f"\‘r; Ao PO-417-0922-MAR

esl Caldwell MJ 07006 Classroom Addition at John P. Feber Elementary School

Additions
Dunellen Public Schools BOE
Dear Michelle Machado:

The Wage and Hour Division and Contract Complisnce conducted an insnaction of your firm. It has been determined you are in
violation of Title 34 which provides that any person who viclales any nrovision of the New Jersey Wage and Hour Law or regulations
may be prosecuted, fined, and/or penalized. In addiiion, the Commissionar of Labor and Workforce Development has the authority to
assess adminisirative fees based on the amount of back wages, liguidated damages, and misclassification penalty assessed. As a
result of our inspection, you may be liable for a Penalty or boll & Penzliy and Administrative Fee.

Under the provisions of N.J.8.A, 341141, an ampl
corporation, the administrator or executor of the esiale oV & 4
same, employing any person i this Stata.  For ihe purposse o

management of such corparation shall be deemad te ha the employer

C i any individual, partnership, association, joint stock company, trust,
feed individual, or the receiver, trustee, or successor of any of the
= zen the officers of a corporation and any agents having the
of s emplovess of the corporation,

Total Monles Due Emplovees: These momics ara dua diveslly to Employees.
Back Wages: If back weges ars 05 55 dus amount is listed on the attached Monies Due
Employees Form. Gross back wages i

Liquidated Damages: [f liquidated domazges = sed, the amount is listed on the attached Monies Duz Employees
Form. Liguidated Damages cannot excesad 200% of gru

back wagss dus end are net subject to tax deductions.
Wisclassification Penalty: Puistant {0 M.JLS.A. J40A-1ID, 8 Jisclassification penaily is assessed for each worker not
properly classified as an employee. If a misclassiiization renally is assessad, the amount is listed on the attached Monies Due

Employees Form. The penalty is based up to 5% of tha misclassified worker's gross back wages for the past 12 months andis

not subjeet to tax deductions.

Administrative Fee: If back wages, liquidated damages or misclassificalion penalty are assessed, an admi

fae is squal to a percentage of total monies due employese and s based on your history of violations: 10%

for the second violation, and 25% for the third and subsequent vigiations.

Penally: The attached Assessment Form provides 2 brief explanation of each violation,

tha penally amount which has been assessed.

uetion

nistrative fee Is due. The
for the first violation, 18%

the section of law or regulation violated, and

mesnond to this Motice within 15 Days of {he akove Daie:

If you are nol contesting this assessment, completz the bottor section of the Assessment Form and submit payment within 15 days
of the above date.

if you are contesting any portion of this assassmant, you must submit a written request for a telephone conference. Complete the
bokiom section of the Assessment Form and retum within 18 davs of the above date. A Division Representative will contact you by
telephone to hold an informal confarenca to disnuss your ea 1 ease nannot be resolved over the telephone, we will schedule
you for a hearing in Trenton and send you writien nofiiceli 1y your hearing.

a0 am to 4,400 P,

If you have questions contact this office Wonday to Fiday,

Sincerely,

Lawrence Cirignano, Seuti n‘Gﬁief

Public Contracts Section
309-262-2259

oo Bismark Constructicn Corp




Azseasment Form

Case No. PE-417-0922-MAR Concrete Solutions hJ LLC 9/28/2022

Viclstion of New Jersey Statutes Annotated (N.J.5.A) andlor Mew Jersay Administrative Code (N.J.A.C.):

Violation . Citation Mo, Penalty
Failure to Register 240 1.56.81 $2,500.00 {violation)

Assesaments:

Total Monies due Employees
Rack Wagas 50.00
Liguidated Damages 50.00
Misclassiiication Penalty 30,00

Administrative Fee (0% of Total Monies) 5000

Penalty $2,500.00

Instructions

Payment of Total Vonies due Empioyees: Pay employaes diracily. For gross back wages due, provide employees with a
stztement of deductions.  Any withholdings should he remilted to the proper taxing agencies. Liquidated Damages and
Misclassification Penaity are not subject {0 tax decuntions, Submit copies of all payments to employee (cancelled checks) and
corresponding statement of deductions to this office a3 proof of payment.

17 = former emplovee's check is returned 1o You a3 undeliverable, add “...or Commissioner of LWD" after the employee's name on
the “Pay to the Order of' line. Forward the returned chiack and siatement of deductions to the Wage and Hour Division and

Centract Compliance to be held in trust for that employee. Include case nuraber on check.

3, Payment of Administrative Fes andfor Ponalty: Make check payable to the Comrmissioner of Labor and Workforce

Davelopment, Includs case number on check.

3. Check the appropriate box helow: Mail completar] forms, cencelled employee checks, corresponding statement of

deductions, and payment to:

of Compliance

iy, i any monies are due employeas, | have paid employees
of tha pancelled employes checks and corresponding
ave baen ramiliad to the proper taxing  agencies.

O 1 am submitting payment for the Administrative Faz and/or Pena
direclly as per the above instructions. { am subriting copit
sletement of deductions as proof of payment. Ay withhaldings

1 | am contesting the above Assessments and | am reguasting a telsphons conference to discuss my case because (explain

briefly).

Phone:

Print Name,

Title: Fax:
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DEPARTMENT OF LABOR AWD WORKFORCE DEVELOPMENT
P.O. BOX 359, TRENTON, NEW JERSEY 086235-0389

Frederico Magalhaes, President and Individually, and September 29, 2022
Concrete Solutions NJ LLC
175 Central Ave Ra: PC-417-0922-MAR
West Caldwell NJ 07 '
o | NJ 07006 classroom Addition at John P. Faber Elementary School
Agiditions

Dunellen Public Schools BOE
Dear Frederico Magalhaes:

Thne Wage and Hour Division and Contract Compliancs eonductad
violation of Title 34 which provides that any person who violales any nrevision of the New Jersey Wage and Hour Law or regulations
may be prosecuted, fined, and/or penalizad. In addificn, the Commissicner ot Lahor and Workfarce Development has the authority to
assess administrative fees based on the anv gz, liguidaied damages, and misclassification penalty assessed. As a

result of our inspection, you may be liable for & Penziy or ein @ Penalty and Adminisirative Fee.

tan isspection of your firm. It has been determined you are in

an employer is any individual, partnarship, association, joint stock company, trust,
corporation, the administrator or executor ¢f the astaie of a deceaszd individual, orthe raceiver, trustes, or successor of any of the
sama, employing any person in this State. For the purpeses of this act, the officars of @ corporation and any agents having the
managameant of such corparation shall be deemed to be the amployars of the amployees of the corporation.

Under the provisions of N.J.S.A, 34:11-4.1,

Total Monies Due Employees: These monies are due diracily to Employees,
Rack Wages: If back wages are assessed, the gmss back wages due amount is listed on the attached Monies Due

Employees Form, Gross back wages are subject to tax deductions.

Liquidated Damages: If liquidated darmages are assessed, the amount is listed on the attached Monies Due Employees

Form. Liquidated Damages cannot exceed 200% of gross back wages dug and are not subject to tax deductions.

Misclassification Penalty: Pursuant to N.J.8A. 341A- 48, a misclassification penalty is assessed for each worker not
properly classified as an employee. If 2 misclassification penalty is assessed, the amount is listed on the attached Monies  Due

Employees Form. The penalty is based up to 5% of the misclassified worker's gross back wages for the past 12 months and is

not subject to tax deductions.

Administrative Fee: If back wages, liquidated damages or rizclzssification penally are assessed, an administrative fee is due. The

fe= i5 equal to a percentage of total monies due employses and is based on your history of violations: 10% for the first violation, 18%

for the second violation, and 25% for the third anc subsadguant violations. .

Penalty: The attached Assessment Form provides 2 briel sxplanation ¢ agch violetion, the section of law or regulation violated, and

{he penalty amount which has been assesscd.

Flesnond o this Notice within 15 Days of the shove Dot

If you are not contesting this sssessment, compicie iha bollom section i ihe Assessment Form and submit payment within 15 days

of the above date,

if you are contesting any poriion of this assassmani, you must submil 2 written request for a telephone conferance. Complete the
Lithin 15 days of the abovs date, A Division Representative will contact you by

hottorn section of the Assessment Form and returm .
telephone o hold an informal conference to discuss your case, 1T your o358 sennot ba resolved over the telephong, we will schedule

you for & hearing in Trenton and send you written niotliication ragerding your hearing.

If you have questions contact this office Monday to Fritay, 030 am to 4:30 pro.

Sincarely,
&z@n*'-"‘"—d‘?::“—

cc: Bismark Construction Corp

Lawrence Cirignano, Secticn Chief
public Contracts Section
60§-292-2259




gpymant Form

Casa No. PC-417-0922-MAR Cancrete Solutions NJLLC 9/29/2022

Viclation of New Jersey Statutes Annotated (ih...5.0.) andler New Jersey Adminisirative Code (NLLA.C.).

Viclation Citation No. Penalty
Failure to Register 34011-68.51 52,500.00 (violation)
Asgessments:
Tolal Monies due Employees $0.00
Back Wages $0.00

Liguiclated Damages $0.00
Misclassification Penally $0.00
Administrative Fee (0% of Total Monies) 50.0¢
Panalty $2,500.00

Instructions

Payment of Total Monles due Employees: Pay amployees dirscily, For gross back wages due, provide employess with a
statement of deductions. Any withholdings shouid be remitied to the proper taxing agencies, Liquidaied Damages and
Misclassification Penalty are not subject to izx deduntions. Submit copies of all payments to employee {cancelled checks) and
corresponding statement of deductions to this office ¢s proof of nEyme,

e, add ©...or Commissioner of LWD" after the employee's name on

el ond statement of deductions to the Wage and Hour Division and
includs case numbar on check,

If a former employvee's cheek is raturned o v
the "Pay to the Order of' line. Fomward &
Contract Compliance to be hald in trust for that

ffor Panaity: Make check payable o the Commissioner of Labor and Workforce

2, Payment of Administrative Feo o
Development. Include case numbar on chiedi,

5. Check the appropriate box below: Mail cumpleied forms, cancelled employee checks, correspending statement of

deductions, and payment to:

Wage and Hour Division and Gontract Caompliance

PO Box 338
Trenton, NJ 08625-0085
Fax (609) 635-1174

0 1am submitting payment for the Administrative Fae and/or Panally. I any monies are due employees, | have paid employees
direcily as per the above instructions. | an subriifing aopies of the cancellad employee checks and conespondmg
statement of deductions as proof of payment.  Any withnoldings have baen ramitted to the proper taxing  agencies.

0 1am contesting the above Assessments and | am requesling a telephone conference o discuss my case because {explain

briefly):

Phons;

Print MName:

Title: Fax:




NAME OF FIRM:

Concret Solutions NJ, LLC

ADDRESS: 176 Central Avenug, West Caldwell, N 07006
PROJECT: [john P. Faber School, 400 High Street, Dunellen, NJ 08812
EMPLOYEE WEEK CODE! HOURS RATE RATE DIFFER |TOTAL
EMDING | TO | WORKED PAID SHOULD WAGES
| DATE |VIOLA BE PAID OWED
5- I TIONS|
i  —
CRAFT/TRADE: Ironworker, Rod/Fence Journeyman
Rate Paid $30.00{ 10/1/2022] 1 | 7.000  30.00 92.31]  62.31]  $436.17
| |
PW Should be paid; | f
Wage $44.14
Benefits 548,17
TOTAL PW $92.31
% i
i !
¥ 1]
i ]
S— !
|
fﬁ !
i | {
i | |
| L1
| | |
? L]
1 1 1
- | o
| 1
E |
TOTAL WAGES OWED 5436.17
r Unproperty clasiffication 5% Penalty ]
Date from : 09/28/2022
To date : 09/28/2022
5%
Pernalty
Period for 5% Calculations  |Hours at |PW rate Total earned
09/28/22 to 09/28/22 7.0 $92.31 $646.17 $32.31




NAME OF FIRM: Concrat Solutions NJ, LLC

ADDRESS: 178 Central Avenue, West Caldweall, N 07006

PROGECT: John P. Faber Schoot. 400 Migh Sireet, Dunellen, MJ 08812

EMPLOYEE WEEK CODE; HOURS RATE RATE DIFFER |TOTAL

ENDING TG § WORKED PAID SHOULD WAGES
DATE VIOLA BE PAID OWED
TIONS

CRAFT/TRADE: Ironworker. Rod/Fence Journsyman

Rate Paid 10/1/2022] 1 | 5.00 0.00]  92.31 92.31 $461.55
PW Should he pald:

Wage 544,14

Benefits $48.17

TOTAL PW $92.31
i

TOTAL WAGES OWED $461,55
IUnproperty clasiffication 5% Penalty

Date from : 05/29/2022

To date . 09/29/2022

Hours Earned Total 5%

Period for 5% Calculations Reg. |Hours PW Earned Regular PW earned Penalty
09/29/22 t0 09/27/22 5.0 $461.55 | $461.55 523.08




NAME OF FIRM: Concret Solutions NJ, LLC
ADDRESS: 176 Central Avenue, West Caldwell, N 07006
PROJECT: lJohn P. Faber School, 400 High Street, Dunellen, NJ 08812
EMPLOYEE WEEK CODE} HOURS RATE RATE DIFFER |TOTAL
ENDING TO { WORKED | PAID SHOULD WAGES
DATE VIOLA BE PAID OWED
CRAFT/TRADE: Ironworker. Rod/Fence Journeyman
Rate Paid I 10/1/2022f 1 | 5.00 0.00] 9231 92,31 $461.55
.
PW Should be paid: _ ¢
Wage 544.14 H
Benefits $48.17 |
TOTAL PW $92.31} ! !
I
i
|
R E
i
E
i
|
E
| §
ﬁ |
TOTAL WAGES OWED { $461,55
Unpropetty clasiffication 5% Penalty
Date from : 09/29/2022
To date : 09/29/2022
Hours Earned Total 5%
Period for 5% Calculations Reg. |Hours PW Earned Regular i earned | Penalty
09/29/22 to 09/29/22 5.0 $461.55 | $461.55 $23.08




NAME OF FIRM: Concret Solutions NJ, LLC
ADDRESS: 176 Central Avenue, YWest Caldwell, N 07006
PROJECT; IJohn P. Faber School. 400 High Street, Dunellen, NJ 08812
EMPLOYEE WEEK  |CODE| HOURS RATE RATE DIFFER |TOTAL
ENDING TO §{ WORKED PAID SHOULD WAGES
DATE VIOLA BE PAID OWED
TIONS
1}
CRAFT/TRADE: Ironworker, Rod/Fence Journeyman
Rate Paid $18.00f 9/24/2022f 1 32.00 18.00 92.31 74311  $2,377.92
10/1/'20225. 1 24.00 18.00 92.31 74.31 $1,783.44
PW Should be paid: ! |
Wage s44.14 -
Benefits $48.17] i |
TOTAL PW $92.31 |
{
|
é |
i
E |
f N
TOTAL WAGES OWED 2 i $4,161.36
|Unproperty clasiffication 5% Penalty
Date from : 09/20/2022
To date : 09/28/2022
Hours Earned Total 5%
Period for 5% Calculations Reg, |Hours PW Earned Regular e earned | Penalty
09/20/22 to 09/28/22 56.0 $5,169.36| 55,169.36| $258.47




NAME OF FIRM: Concret Solutions NJ, LLC
ADDRESS: 176 Ceniral Avenue, West Caldwell, N 07006
PROJECT: |John P. Faber School. 400 High Street, Dunellen, NJ 08812
EMPLOYEE | WEEK ZECODE HOURS RATE RATE DIFFER [TOTAL
E ENDING 9 10 | WORKED PAID SHOULD WAGES
% DATE gwoa_.m; BE PAID OWED
| ITIONS]
i ] i
! —
CRAFT/TRADE: Ironworker, Rod/Fence Journgyman
Rate Paid $30.00f 9/24/20227 1 | 32.00 30.00 92.31 62.31] $1,993.92
10/1/20221 1 24.00 30.00 62.31 62.31 $1,495.44
PW Should be paid:
Wage $34.14]
Benefits 548.17
[ TOTALPW $92.31
5 ?
|
|
i
J
| |
{
éw
-
.é. -
[
| P
TOTAL WAGES OWED $3,489.36
[ Unproperty clacifilcation 5% Penalty
Date from : 08/23/2022
To date : 09/28/2022
Hours Total 5% Penalty
Period for 5% Calculations Reg |Hours PW Earned Regular Earned PW earned
08/23/22 10 09/28/22 168.0 56.0 $5,040.00 £5,169.36 $10,209.26 $510.47




NAME OF FIRM:

Concret Solutions MNJ, LLC

ADDRESS: 176 Central Avenue, West Caldwell, N 07006
PROJECT: John P. Faber School. 400 High Street, Dunellen, NJ 08812
EMPLOYEE WEEK %CC-DE‘J HOURS RATE RATE DIFFER ITOTAL
ENDING TO | WORKED PAID SHOULD WAGES
DATE ViOL/—\f BE PAID OWED
TIONS]
CRAFT/TRADE: Heavy and General Laborer-Journeyman Class B
Rate Paid $80.43] 9/17/2022} 1 40.00 80.43 81.73 1.30 552.00
9/24/2022§ 1 40.00 80.43 81.73 1.30 $52.00
PW Should be paid: 10/1/2022) 1 40,00 80.43 81.73 1.30 $52.00
Wage 546.85
Benefits S34.88§
TOTAL PW $81.73 {
{
!
|
TOTAL WAGES OWED 5156.00
IUnpropertv clasiffication 5% Penalty
Date from : 09/12/2022
To date : 09/30/2022
Hours Earned pw| Total 5%
Period for 5% Calculations Reg. |Hours PW Earned Regular earned Penalty
09/12/22 to 09/30/22 120.0 $9,807.60 | $9,807.60 | $490.38




NAME OF FIRM: Concret Solutions NJ, LLC
ADDRESS: 176 Central Avenue, West Caldwell, N 07006
PROJECT: [John P. Faber School. 400 High Street, Dunellen, NJ 08812
EMPLOYEE WEEK CODE] HOURS RATE RATE DIFFER |TOTAL
ENDING TO | WORKED PAID SHOULD WAGES
- DATE VIOLA BE PAID OWED
TIONS
CRAFT/TRADE: ironworker. Rod/Fence Jourmayman
Rate Paid 10/1/2022) 1 5.00 0.00 92.31 92.31 $461.55
PW Should be paid: [ |
Wage $44.14}
Benefits $48,17!
TOTAL PW $92.31 |
|
f;
| i
{ i i
| -
i !
5
TOTAL WAGES OWED | $461.55
Unproperty clasiffication 5% Penalty
Date from : 09/29/2022
To date : 09/29/2022
Hours Earned Total 5%
Period for 5% Calculations Reg. |Hours PW Earned Regular P earned Penalty
09/29/22 to 09/29/22 5:0 $461.55 | $461.55 $23.08




NAME OF FIRM: Concret Solutions NJ, LLC
ADDRESS: 176 Central Avenue, West Caldwell, N 07008
PROJECT: John P, Faber School. 400 High Street, Dunelien, NJ 08812
EMPLOYEE WEEK CODEl HOURS RATE RATE DIFFER |TOTAL
EMNDING TO 1 WORKED PAID SHOULD WAGES
DATE VIOLAE BE PAID OWED
TEONSE
|
CRAFT/TRADE: Heavy and General Laborer-Foreman
Rate Paid $86.43] 9/17/2022] 1 |  40.00
L 9/24/2022 40.00
PW Should be paid: | 10/1/2022) 1 | 40.00
Wage $49.15/ |
Benefits $34.88} |
TOTAL PW 584.03 !
-% i
| %
|
!
-
f? |
! |
E
i
L
}
|
| L
! o
1 g‘.«w m...,*
i |
TOTAL WAGES OWED 50.00
Unproperty clasiffication 5% Penalty
Date from : 09/12/2022
To date : 09/30/2022
Hours Earned pw|  Total 5%
Period for 5% Calculations Reg., (Hours PW Earned Regular earned Penalty
09/12/22 t009/30/22 120.0 $10,083.60|510,083.60 $504.18




Site Inspection: MW-216,
summary and questionnaire




NEW JERSEY DEP *RTMENT OF LABOR AND WORKFORCE NEVELOPMENT

DI

iON OF WAGE AND HOUR COMPLIAN!

CONTRACTOR [

Busmess nglstrahon # (Publlc Prolects Only)

!
SU BCONTRACTOR [X]

& Initial Site Inspection
[] Foliow-up Site Inspection

"W Registration # (Public Projects Only)

_"Site Record #

NAME
. |
ADDRESS oTY | state | NJ ZIP | 08724
GOUNTY Ocean TELEPHORE NO
SUBCONTRACTOR, WHO DIRECTLY HIRED ABOVE NAMED LOWER TIER CONTRACTOR:
Business Registration # (Public Projects Only) LWD Registration # {Public Projects Qnly) Site Record #
e 132209 o .| 108017

NaME  CONCRETE SOLUTIONS NJ, LLC

t l 3 i
ADDRESS .' 176 Central Avenue city  West Caldweli i sTATE - NJ ZIP | 07006

I
COUNTY ! Essex ! TELEPHONE NO 973-220-5160
PRIME CONTRACTOR INFORMATION: :
Business Registraticn # (Public Projects Cnly) LWD Registration # {Public Projects Only} Site Record #
e e 808433 _ e MOB016
NAME BISMARK CONSTRUCTION CORP E
ADDRESS | 207-209 Berkeley Avenue oty Newark L state | NJ zip | 07107

) : 1 i

. t |

COUNTY Essex | TELEPHONEND, | 973-412-9223
JOB SITE OWNER

e Dunellen Public Schiools BOE B
ADDRESS 400 High Street oy Dunellen |stare i NJ_ 2P 08812

entary School ” A

OESCRIPTION 0r= PROJECT Ciassroom Addmons at John P Faber EI

JOB SITE LOCATION 400 ngh Street Dunellen NJ 08812

DATE OF DETERMINATION (Public Projects Only) CONTRACT AWARD DATE (Public Projects Only) COUNTY COVERED (Public Projects Only)

71262022 Middlesex
OWNER OFFICIALS
NAME AND TITLES ADDRESS" _
COMPLAINT [ comPLAINANT Franklin Ortega ADDRESS
routing [ ~ SPECIAL ASSIGNMENT DE ~ rotowwr [ oclam _
| EXPLAIN: Concrete Solutions is working in the jobsne Unreglstered Contractor and paylng cash o the
oTHER [ . WOrkers . . e .

pROJECT#  Classroom Additions at John P. Faber Elementary Schoo!

DATES AND TIME AT JOB SITE. CONTRACTORS OFFICE, OWNER'S OFFICE, ETC

DATE CIN ouT LOC. DATE PN ouT [ 10C.
09/28/2022 i 11:20 AM 12:30 PM . Jobsite . - 2 _ ' i
DATE i IN ouT LocC. DATE i IN cuT . LoG

: | | | |
DATE REPORT (S WRITTEN  09/29/2022 RECEIVED IN TRENTON OFFICE:

SIGNATURE OF FIELD REPRESENTATIVE Sonia A. Mariscal

MW-216 {R-8-15-07) {ov




EMPLOYEES NAME ADDRESS, RATE, BENEFITS,
HOURS, CLASSIFICATION, & LENGTH OF TIME ON
THE JOB

INVESTIGATORS
COMMENTS

1. Name: i

Address:

Phone #:
Rate: He gets paid $30 per hour

Prevailing Rate: worker informed me that the
prevailing wage rates are not posted on this job
site. and that the company did not inform him
that this is a public project and about the
prevailing wage

Benefits: He doesn't know, since stated today is
his first day

Hours: today he started at 8:00 am.

Works for this company 1 week ago, teday is the
first day at this location.

Classification: Labor Assistant

Paid: He stated that at this time he does not
know if he is paid in cash, or in the payroll, since
is working for the company 1 week

Works for and gets paid by: He does not the
company name. He works fo (Boss) and
for [ s urervisor)

Supervisor and Foreman on site: none

Gets to work by company van.

Dbserved workers doing rebar instalfation and
iron wall installation.

Worker received a phone call when | started the
interview.

He was not very cooperative. Very short and
confusing answers.

He is the driver. since
stated it,
plate), Piclure was taken.

emporal License
e& Attached)




Address,
Phone #

Craft: Labor, at this time doing rebar and metal
wall installation.

Working in this project around 1 week, started
last Tuesday 09-20-22.

Working with the company 1 month and a half

Rate: $30/hours {No paystub received; no taxes
deducted. Paid by check, weekly. Monday is the
day of payment. He is getting paid on the site.

No Benefits received.

Work schedule: Monday to Friday 7am to 3:30
pm

Gets to the jobsite in a private car. He does not
the name of the driver. Pick up location Train
Station in Newark. No pay for ride.

Supervisor:-(owner)

During this month and a half that he is warking
with the company, he also worked in other
project in Newark, but he didn't share more
information about the project.

Address:

Company name he works With_

Craft duties: Labor

Today is the first day at this project, and first day
with the company.

Rate: He is not sure, since today is the first day.
He thinks that $30/hour. Weekly and the day of
payment is Monday.

Work Schedule: Started today at 8amto 3:30 pm
(1/2 hour for lunch)

Benefits: He does not know.

Worker was observed installing the metal wall in
the pole (rebar) area.

He was not very cooperative. Very shqrt and
confusing answers.




Phone #

adaress [

Trade: Labor

First day working in this jobsite.1 year working

with the compWFredenck and
r

phone numbe
He stated he works fo

is the company that
projects to work.

Rate: $26/hour, weekly. Monday is the payment
day.

He was getting paid in cash, since the last 3
months he is getting paid by check, personal
check. No Paystub, no taxes deducted.

Benefits: No benefits, no sick days, no
vacations.

Working Schedule: Monday to Saturday 7amto
3;30 pm (30 minutes lunch)

No overtime rate paid. He received the straight

rate for overtime.
ite in anicture was
ick up location at

. No pay for ride.

He gets to
taken Plate

No supervisor. He follows all the marks.

Last week he worked 43 hours, and was paid
the total amount $1,075 ($25/hour). He showed
me a picture of this check.

He stated that this project started one month
ago0.

is the one who reports the
hours to the company.

He was not very cooperative. Very short and
confusing answers.

Worker was observed doing the concrete form.




-

He works for-FREDY)

Trade: He was doing rebar

\Working in this project 1 week, and 1 month with
the company.

Rate: $18/hour Cash. Paid at the jobsite

Work Schedule: Monday to Friday 8 to 10 hours
per day.

Qvertime NO

Gets to the jobsite in a Van, picked up at his
house.

COMMENTS:

The workers interviewed were not very cooperative. At the end of the inspection, Sonia A, Mariscal
spake with (Bismark) who reported that all the interviewed workers work for
Concrete Solutions company, | asked him because none of the workers interviewed provided the

name of the company

RECOMMENDATIONS!:




AUDIT SUMMARY

COMPANY NAME Concrete Solutions NJ LLC

ADDRESS 176 Central Ave
CITY, STATE, ZIP West Caldwell, NJ 07006
108 LOCATION Leonia Pohce Court Bullding
JOB ACTIVITY New building at Leonia Potice Court Building
PUBLIC BODY Borough of Leonia
NAME OF EMPLOYEE BENEFITS AND WAGES INDICATED DUE
PW WagEs
Owed 5% Penalty |
s 1,054.88 (58 £3.14
5 42855 | S 25.65
S 527.44 1§ 31.57
5 2,109.76 | $ 126.28
$ 6,329.28 (S 378.86
S 527.44 | 5 3157
§ 10,25448 |5 53672
] 2,27459 15 136.15
5 2,27459 | § 136.15
S 527.44 | S 31.57
$  1,05488 |5 63.14
5 95599 | S 57.22
5 10,64592 | & 568.30
§  4,21952|5S 252.58
§  1,250.50 Reported in WH30
5 52744 |5 31.57
§ 1054885 63.14
§ 1582325 94.72
5 527.44 | 5 31.57
$ 1054885 63.14
S 527.44 15 31.57
5 527.44 |5 3157
5 946632 |5 568.30
S 2,109.76 | 126.29
$  1,582.32 15 94.72
§ 158332 |5 189.43
$ 527.44 | S 31.57
S 1,05488 |5 63.14
§  B,13552 feported in WR30
5 52744 1 S 31.57
5 527.44 | S 31.597
TOTAL 573,750.52 $3,922.82
Total PW wages to be paid S 73,750 52
s 31,922.82

5% penalty PW jobs

TOTALTO BE PAID 5 77,673.34




MISCLASSIFIED WORKERS

5% PENALTY CALCULATIONS

COMPANY NAME
ADDRESS
CITY, STATE, /P

Concrete Sotutions NJ LLC
176 Central Ave
West Caldweil, NJ 070006

Leonia Police Court Butiding

JOB LOCATION

JOB ACTIVITY New building at Leona Polce Court Building

PUBLIC BODY Borough of Leona

Total Total erned
/ ' Hours at this 5% Penalty
worked project

1 16.00| § 1,262.88 |5 6314
2 65015 513.0518%  25.65
3 8.00| $ 63144 [ 5 31.57
4 32.000 % 252576 |5 126.29
5 96,00 § 7,577.28 1S 374.86
6 B.00[ 5 63144 (S 3157
7 136.00] 5 10,734.48 | & 53672
g 80018 6314418 3157
. 8.00| 5 63144 |5 31.57
10 345006 2,72309 % 13615
11 1450{ % 2,72309]S5 1361%
12 8.001 S 631.44 | 5 3157
13 16.00| & 1,26288 |5 63.14
14 14.50] 5 1,14449 |5 5722
15 144.00{ $11,365.92 | § 568.30
16 64.000 § 50615216 25258
17} 8.00[s 63144|S 3157
18 16.00[5 1,262.88 (5 63.14
19 2400| 5 1,894.32|%5 9472
20 B00[5 631445 31.57
21 16.00] § 1,262.88 |5  G3.14
22 8.00[s 63144(5 31.57
233 8006 63144158 3157
241 144,00t 5 11,365.92 1 § 568.30
254 320016 25257616 12629
26 74.00( & 1,894.32{%8 9472
2718 48.00[ S 3.788.64 | § 189.43
28] 15005 1.262.88|$  63.14
29 800[ 5§ 631443 3157

$ 3,922.82
Ao Cacutatans Cargrets Seiutons [Leoni) dx

age 2 af 1%




CODE
PREVAILING WAGE RATE, IOURNEYMAN 1
BENEFITS, JOURNEYMAN 2
PREVAILING WAGE RATES, APPRENTICES
QuUT OF RATIO 3
OFF SCHEDWLE 4
NOMN-BONAFIDE 5
BENEFITS, APPRENTICES 6
QVERTIME:
DAILY 7
WEEKLY &
SATURDAY g
SUNDAY 10
HOLIDAY 11
QTHER 12
Audit Cateutatgrs Conirete Houilond {Laonia) Ksx

VIOLATION CODES

page 2ot 33




PREVAILING WAGE RATES

Conrtract Datec: 03/07/2022
PW Determination: 03/01/2022 Bergen County
Mason. Bricklayer, Stone Mason

TRADE: Foreman

5/1/2021
PREVAILING RATE $51.20
BENEFITS §33.73
TOTAL $84.93
o1 § 12740

TRADE: Journgyman

5/112021
PREVAILING RATE $45.20
BENEFITS $33.73
TOTAL $78.93
oT 5 11840

5 Sapzdob in
At Calewanoers Taearete 5 WTons {Lemal x 5% e a0t ia




