State of Nefwr JJersey

DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
P.0O. BOX 389, TRENTON, NEW JERSEY 08625-0389

, President and Individually, and November 15, 2022
INSURANCE RESTORATION SPECIALISTS INC
30 Abeel Rd Re: PC-326-0722-BUL
Mogie TwrNJ 08821 Mold Remediation High School East (Steinert)

Mold Remediation High School East (Steinert)
Hamilton Board of Education

Do FERERRE

The Wage and Hour Division and Contract Compliance conducted an inspection of your firm. It has been determined you are in
violation of Title 34 which provides that any person who violates any provision of the New Jersey Wage and Hour Law or
regulations may be prosecuted, fined, and/or penalized. In addition, the Commissioner of Labor and Workforce Development
has the authority to assess administrative fees based on the amount of back wages, liquidated damages, and misclassification
penalty assessed. As a result of our inspection, you may be liable for a Penalty or both a Penalty and Administrative Fee.

Under the provisions of N.J.S.A. 34:11-4.1, an employer is any individual, partnership, association, joint stock company, trust,
corporation, the administrator or executor of the estate of a deceased individual, or the receiver, trustee, or successor of any of
the same, employing any person in this State. For the purposes of this act, the officers of a corporation and any agents having
the management of such corporation shall be deemed to be the employers of the employees of the corporation.

Total Monies Due Employees: These monies are due directly to Employees.
Back Wages: If back wages are assessed, the gross back wages due amount is listed on the attached Monies Due
Employees Form. Gross back wages are subject to tax deductions.
Liquidated Damages: If liquidated damages are assessed, the amount is listed on the attached Monies Due Employees
Form. Liquidated Damages cannot exceed 200% of gross back wages due and are not subject to tax deductions.
Misclassification Penalty: Pursuant to N.J.S.A. 34:1A-1.18, a misclassification penalty is assessed for each worker not
properly classified as an employee. If a misclassification penalty is assessed, the amount is listed on the attached Monies
Due Employees Form. The penalty is based up to 5% of the misclassified worker's gross back wages for the past 12
months and is not subject to tax deductions.
Administrative Fee: If back wages, liquidated damages or misclassification penalty are assessed, an administrative fee is
due. The fee is equal to a percentage of total monies due employees and is based on your history of violations: 10% for the
first violation, 18% for the second violation, and 25% for the third and subsequent violations.
Penalty: The attached Assessment Form provides a brief explanation of each violation, the section of law or regulation
violated, and the penalty amount which has been assessed.

Respond to this Notice within 15 Days of the above Date:

1. If you are not contesting this assessment, complete the bottom section of the Assessment Form and submit payment
within 15 days of the above date,

2. If you are contesting any portion of this assessment, you must submit a written request for a telephone conference.
Complete the bottom section of the Assessment Form and return within 15 days of the above date. A Division
Representative will contact you by telephone to hold an informal conference to discuss your case. If your case cannot be
resolved over the telephone, we will schedule you for a hearing in Trenton and send you written notification regarding

your hearing.
If you have questions contact this office Monday to Friday, 8:30 am to 4:30 pm.

Sincerely,

Lawrence Cirignano, Section Chief
Public Contracts Section
609-292-2259



Assessmeni Form

Case No. PC-326-0722-BUL INSURANCE RESTORATION SPECIALISTS INC 11/16/2022

Violation of New Jersey Statutes Annotated (N.J.5.A.) and/or New Jersey Administrafive Code (N.J.A.C.):

Viclation Citation No. Penalty
Unpaid Wages / Late Payment 34:11-4.2 $0.00 (twrkr@500-1wrkr@1000)
Failure to Pay Prevailing Wage 34:11-56.27 $0.00 (1wke@71500-1wrkr@2250)
Certified Payroll / Public Body 34:11-56.33 / 12:60-5.1(c) $0.00 (violation)
Assessments:
Total Monies due Employees $3,5679.08 Paid $3,440.74 - Still Due $138.34
Back Wages $138.34
Liquidated Damages $0.00
Misclassification Penalty $0.00
Administrative Fee (10% of Total Monies) $357.91
Penalty $7,250.00

Instructions

1. Payment of Total Monies due Employees: Pay employees direclly, For gross back wages due, provide employees with
a statement of deductions. Any withholdings should be remitted fo the proper taxing agencies. Liguidated Damages and
Misclassification Penalty are not subject to tax deductions. Submit coples of all payments to employee (cancelled checks)

and corresponding staterment of deductions to this office as proof of payment.

If & former employee's check is returned fo you as undeliverable, add *...or Commissioner of LWD" after the employee's
name on the "Pay to the Order of' line. Forward the returned check and statement of deductions to the Wage and Hour

Division and Contract Compliance to be held in trust for that employee. Include case number on check.

2, Payment of Administrative Fee andfor Penalty: Make check payable to the Commissioner of Labor and Workforce

Development. Include case number on check.

3. Check the appropriate box below: Mail completed forms, cancelled employee checks, corresponding statement of

deductions, and payment to:

Wage and Hour Division and Contract Compliance
PO Box 389

Trenton, NJ 08625-0389

Fax (609) 695-1174

Q 1 am submitting payment for the Administrative Fee and/or Penalty. If any monies are due employees, | have paid
employees directly as per the above instructions. | am submitting copies of the cancelled employee checks and
corresponding statement of deductions as proof of payment. Any withhoidings have been remitted to the proper taxing

agencles.

O | am contesting the above Assessments and | am requesting a telephone conference fo discuss my case because

{expfain briefly):

Print Name: Phone:

Title: Fax:

Signature: Date: Email:




Monies Due Employees Form

, President and Individually, and Case No.: PC-326-0722-BUL
INSURANCE RESTORATION SPECIALISTS INC 11/15/2022
30 Abeel Rd
Monroe Twp NJ 08831

If any employee's perscnal information is missing or incorrect, please provide missing information and/or make the necessary
corrections. I the last four digits of the SSN is missing or incorrect, provide the enfire SSN.

Pay employees directly. For gross back wages due, provide employees with a statement of deductions. Any withholdings
should be remitted to the proper taxing agencies. Liquidated Damages and Misclassification Penalty are not subject to tax
deductions. Submit copies of all payments to employee (cancelled checks) and comesponding statement of deductions to this

office as proof of payment,.

Employee Name and Mailing Address SSN Monies Due Empioyee

2. Gross Back Wages: $97.12
XHX-XX- Liquidated Damages: $0.00

Misclass Penalty: $0.00
Employee No.- Total Monies Due: $97.12

3. Gross Back Wages: $41.22
HXK- XX Liquidated Damages: $0.00

Misclass Penalty: $0.00
Employee ND'- Total Monies Due: $41.22

Total Gross Back Wages Due: $138.34
Total Liquidated Damages Due: $0.00

Total Misclass Penalty Due: $0.00

Total Monies Due Employees: $138.34



State of Netu Jersey

DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
P.0. BOX 389, TRENTON, NEW JERSEY 08625-0389

, President and Individually, and November 14, 2022
INSURANCE RESTORATION SPECIALISTS INC
30 Abeel Rd Re: PC-317-0722-BUL
ManEor; Tivp. NJ.0B851 Mold Remediation High Schoal North (Nottingham)

Mold Remediation High School North (Nottingham)
Hamilton Board of Education

The Wage and Hour Division and Contract Compliance conducted an inspection of your firm. It has been determined you are in
violation of Title 34 which provides that any person who violates any provision of the New Jersey Wage and Hour Law or
regulations may be prosecuted, fined, and/or penalized. In addition, the Commissioner of Labor and Workforce Development
has the authority to assess administrative fees based on the amount of back wages, liquidated damages, and misclassification
penalty assessed. As a result of our inspection, you may be liable for a Penalty or both a Penalty and Administrative Fee.

Under the provisions of N.J.S.A. 34:11-4.1, an employer is any individual, partnership, association, joint stock company, trust,
corporation, the administrator or executor of the estate of a deceased individual, or the receiver, trustee, or successor of any of
the same, employing any person in this State. For the purposes of this act, the officers of a corporation and any agents having
the management of such corporation shall be deemed to be the employers of the employees of the corporation.

Total Monies Due Employees: These monies are due directly fo Employees.
Back Wages: If back wages are assessed, the gross back wages due amount is listed on the attached Monies Due
Employees Form. Gross back wages are subject to tax deductions.
Liquidated Damages: If liquidated damages are assessed, the amount is listed on the attached Monies Due Employees
Form. Liquidated Damages cannot exceed 200% of gross back wages due and are not subject to tax deductions.
Misclassification Penalty: Pursuant to N.J.S.A. 34:1A-1.18, a misclassification penalty is assessed for each worker not
properly classified as an employee. If a misclassification penalty is assessed, the amount is listed on the attached Monies
Due Employees Form. The penalty is based up to 5% of the misclassified worker's gross back wages for the past 12
months and is not subject to tax deductions.
Administrative Fee: If back wages, liquidated damages or misclassification penalty are assessed, an administrative fee is
due. The fee is equal to a percentage of total monies due employees and is based on your history of violations: 10% for the
first violation, 18% for the second violation, and 25% for the third and subsequent violations.
Penalty: The attached Assessment Form provides a brief explanation of each violation, the section of law or regulation
violated, and the penalty amount which has been assessed.

Respond to this Notice within 15 Days of the above Date:

1. If you are not contesting this assessment, complete the bottom section of the Assessment Form and submit payment

within 15 days of the above date.
2. If you are contesting any portion of this assessment, you must submit a written request for a telephone conference.

Complete the bottom section of the Assessment Form and return within 15 days of the above date. A Division
Representative will contact you by telephone to hold an informal conference to discuss your case. If your case cannot be
resolved over the telephone, we will schedule you for a hearing in Trenton and send you written notification regarding

your hearing.
If you have gquestions contact this office Monday to Friday, 8:30 am to 4:30 pm.

Sincerely,

Lawrence Cirignano, Section Chief
Public Contracts Section
609-292-2259



Assessment Form

Case No. PC-317-0722-BUL INSURANCE RESTORATION SPECIALISTS INC 11/14/2022

Violation of New Jersey Statutes Annotated (N.J.5.A.) and/or New Jersey Administrative Code (N.J.A.C.):

Violation Citation No. Penalty
Unpaid Wages / Late Payment 34:11-4.2 $2,000.00 {2 wrirs@$1,000 each wrkr)
Failure to Pay Prevailing Wage 34:11-56.27 $4,000.00 (2 wrkrs@$2,000 each wrkr)
Records - Inaccurate Certified Payroll 34:11-66.29 / 12:60-2.1 $1,500.00 (Violation)
Certified Payroll / Pubiic Body 34:11-56.33/ 12:60-5.1(c) $2,500.00 {
Assessments:
Total Monies due Employees $188.37
Back Wages $188.37
Liguidated Damages $0.00
Misclassification Penalty $0.00
Administrative Fee (10% of Total Monies) $18.84
Penalty $10,000.00

Instructions

1. Payment of Total Monies due Employees: Pay employees directly. For gross back wages due, provide employees with
a statement of deductions. Any withholdings should be remitted to the proper taxing agencies. Liguidated Damages and
Misclassification Penaity are not subject to tax deductions. Submit copies of all payments to employee (cancelled checks)

and corresponding statement of deductions to this office as proof of payment .,

If a former employee’s check is returned to you as undeliverable, add “...or Commissioner of LWD" after the employee’s
hame on the ‘Pay to the Order of’ line. Forward the returned check and statement of deductions to the Wage and Hour

Division and Contract Compliance to be held in trust for that employee. Include case number on check.

2. Payment of Administrative Fee andior Penalty: Make check payable to the Commissioner of Labor and Woarkforce

Development, Include case number on check.

3. Check the appropriate box below: Mail completed forms, cancelled employee checks, corresponding statement of

deductions, and payment to:

Wage and Hour Division and Contract Compliance
PO Box 389

Trenton, NJ 08625-0389

Fax (609) 695-1174

Q | am submitting payment for the Administrative Fee and/or Penalty. If any monies are due employees, | have paid
employees directly as per the above instructions, | am submiting copies of the cancelled employee checks and
corresponding statement of deductions as proof of payment. Any withholdings have been remitted to the proper taxing

agencies.

8 | am contesting the above Assessments and | am requesting a telephone conference to discuss my case because

{explain briefly):

Print Name: Phone:

Title: Fax:

Signature: Date: Email:




Monies Due Employees Form
, President and Individually, and Case No.: PC-317-0722-BUL
INSURANCE RESTORATION SPECIALISTS INC 1171412022

30 Abeel Rd
Monhroe Twp NJ 08831

If any employee's personal information is missing or incorrect, please provide missing information and/or make the necessary
corrections. [f the last four digits of the SSN s missing or incorrect, provide the entire SSN.

Pay employees directly. For gross back wages due, provide employees with a statement of deductions. Any withholdings
should be remitted to the proper taxing agencies. Liquidated Damages and Misclassification Penalty are not subject fo tfax
deductions. Submit copies of all payments to employee (cancelled checks) and corresponding statement of deductions to this

office as proof of payment.

Employee Name and Mailing Address S§SN Monies Due Employee

1. Gross Back Wages: $70.56
XXX-XX- Liquidated Damages: $0.00

Misclass Penalty: $0.00

Employee No. [N Total Monies Due: $70.56
3. Gross Back Wages: $117.81
KXH-KK- Liquidated Damages: $0.00
Misclass Penalty: $0.00
Employee No. [l Total Monies Due: $117.81

Total Gross Back Wages Due: $188.37
Total Liquidated Damages Due: $0.00

Total Misclass Penpaity Due; $0.00

Total Monies Due Employees: $188.37
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Sstate of Nefm Jersey

DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
P.0. BOX 389, TRENTON, NEW JERSEY 08625-0389

, President and Individually, and May 4, 2022
INSURANCE RESTORATION SPECIALISTS INC
30 Abeel Rd Re: PC-146-0422-PCS
IMeoniptE TS, OScER Calabrian Education Center Restoration

Fire Restorations and cleaning
Parsippany Troy Hills School District

oear IR

The Wage and Hour Division and Contract Compliance conducted an inspection of your firm. It has been determined you are in
violation of Title 34 which provides that any person who violates any provision of the New Jersey Wage and Hour Law or
regulations may be prosecuted, fined, and/or penalized. In addition, the Commissioner of Labor and Workforce Development
has the authority to assess administrative fees based on the amount of back wages, liquidated damages, and misclassification
penalty assessed. As a result of our inspection, you may be liable for a Penalty or both a Penalty and Administrative Fee.

Under the provisions of N.J.S.A. 34:11-4.1, an employer is any individual, partnership, association, joint stock company, trust,
corporation, the administrator or executor of the estate of a deceased individual, or the receiver, trustee, or successor of any of
the same, employing any person in this State. For the purposes of this act, the officers of a corporation and any agents having
the management of such corporation shall be deemed to be the employers of the employees of the corporation.

Total Monies Due Employees: These monies are due directly fo Employees.
Back Wages: If back wages are assessed, the gross back wages due amount is listed on the attached Monies Due
Employees Form. Gross back wages are subject to tax deductions.
Liquidated Damages: If liquidated damages are assessed, the amount is listed on the attached Monies Due Employees
Form. Liquidated Damages cannot exceed 200% of gross back wages due and are not subject to tax deductions.
Misclassification Penalty: Pursuant to N.J.S.A. 34:1A-1.18, a misclassification penalty is assessed for each worker not
properly classified as an employee. If a misclassification penalty is assessed, the amount is listed on the attached Monies
Due Employees Form. The penalty is based up to 5% of the misclassified worker's gross back wages for the past 12
months and is not subject to tax deductions.
Administrative Fee: If back wages, liquidated damages or misclassification penalty are assessed, an administrative fee is
due. The fee is equal to a percentage of total monies due employees and is based on your history of violations: 10% for the
first violation, 18% for the second violation, and 25% for the third and subsequent violations.
Penalty: The attached Assessment Form provides a brief explanation of each violation, the section of law or regulation
violated, and the penalty amount which has been assessed.

Respond to this Notice within 15 Days of the above Date:

1. If you are not contesting this assessment, complete the bottom section of the Assessment Form and submit payment

within 15 days of the above date.
2. If you are contesting any portion of this assessment, you must submit a written request for a telephone conference.

Complete the bottom section of the Assessment Form and return within 15 days of the above date. A Division
Representative will contact you by telephone to hold an informal conference to discuss your case. If your case cannot be
resolved over the telephone, we will schedule you for a hearing in Trenton and send you written nofification regarding

your hearing.

If you have questions contact this office Monday to Friday, 8:30 am to 4:30 pm.

Sincerely,

Marc Goldberg, Section Chief
Public Contracts Section
609-292-2259



Assessment Form

Case No. PC-146-0422-PCS INSURANCE RESTORATION SPECIALISTS INC 5/4/2022

Violation of New Jersey Statutes Annotated (N.J,S.A.) andfor New Jersey Administrative Code (N.J.A.C.):

Violation Citation No. Penalty
Contracted Unregistered Subcontractor 34:11-56.51 / 12:62-2.1 $500.00 {Violation)
Assessments:
Total Monies due Employees $0.00
Back Wages $0.00
Liquidated Damages $0.00
Misclassification Penalty $0.00
Administrative Fee (0% of Total Monies) $0.00
Penalty $500.00

Instructions

1. Payment of Total Monies due Employees: Pay employees direcly. For gross back wages due, provide employees with
a statement of deductions. Any withholdings should be remitted to the proper taxing agencies. Liquidated Damages and
Misclassification Penalty are not subject o tax deductions. Submit copies of all payments to employee (cancelled checks)
and corresponding statement of deductions to this office as proof of payment,

If a former employee's check is refurned to vou as undeliverable, add “..or Commissioner of LWD" after the employee's
name on the *Pay to the Order of’ line. Forward the returned check and statement of deductions to the Wage and Hour
Division and Contract Compliance to be held in trust for that employee. Include case number on check.

2. Payment of Administrative Fee andfor Penalty: Make check payable to the Commissioner of Labor and Workforce
Development. include case number on check.

3. Check the appropriate box below: Mai completed forms, cancelled employee checks, corresponding statement of
deductions, and payment to:

Wage and Hour Division and Coniract Compliance
PO Box 389

Trenton, NJ 08625-0389

Fax (609) 695-1174

O 1| am submitting payment for the Administrafive Fee and/or Penalty. If any monies are due employees, | have paid
employees directly as per the above instructions. | am submitting copies of the cancelled employee checks and
corresponding statement of deductions as proof of payment. Any withholdings have been remitted to the proper taxing

agencies.

O | am contesting the above Assessments and | am requesting a felephone conference to discuss my case because
(explain briefly):

Print Name: Phone:

Title: Fax:

Signature: Date: Email:




"
State of Neto Jersey
DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
P.O. BOX 389, TRENTON, NEW JERSEY 08625-0389

, President and Individually, and May 4, 2022
INSURANCE RESTORATION SPECIALISTS INC
SAO Abee'TRd - Re: PC-182-0721-BES
oias e Ny vabed Calabrain Restoration

Drywall/Restoration repairs
Parsippany - Troy Hills Twp School

v [EREEETEY)

The Wage and Hour Division and Contract Compliance conducted an inspection of your firm. It has been determined you are in
violation of Title 34 which provides that any person who violates any provision of the New Jersey Wage and Hour Law or
regulations may be prosecuted, fined, andfor penalized. In addition, the Commissioner of Labor and Workforce Development
has the authority to assess administrative fees based on the amount of back wages, liquidated damages, and misclassification
penalty assessed. As a result of our inspection, you may be liable for a Penalty or both a Penalty and Administrative Fee.

Under the provisions of N.J.S.A. 34:11-4.1, an employer is any individual, partnership, association, joint stock company, trust,
corporation, the administrator or executor of the estate of a deceased individual, or the receiver, trustee, or successor of any of
the same, employing any person in this State. For the purposes of this act, the officers of a corporation and any agents having
the management of such corporation shall be deemed to be the employers of the employees of the corporation.

Total Monies Due Employees: These monies are due directly to Employees.
Back Wages: If back wages are assessed, the gross back wages due amount is listed on the attached Monies Due

Employees Form. Gross back wages are subject to tax deductions.
Liquidated Damages: If liquidated damages are assessed, the amount is listed on the attached Monies Due Employees
Form. Liquidated Damages cannot exceed 200% of gross back wages due and are not subject to tax deductions.
Misclassification Penalty: Pursuant to N.J.S.A. 34:1A-1.18, a misclassification penalty is assessed for each worker not
properly classified as an employee. If a misclassification penalty is assessed, the amount is listed on the attached Monies
Due Employees Form. The penalty is based up to 5% of the misclassified worker's gross back wages for the past 12
months and is not subject to tax deductions.
Administrative Fee: If back wages, liquidated damages or misclassification penalty are assessed, an administrative fee is
due. The fee is equal to a percentage of total monies due employees and is based on your history of violations: 10% for the
first violation, 18% for the second violation, and 25% for the third and subsequent violations.
Penalty: The attached Assessment Form provides a brief explanation of each violation, the section of law or regulation
violated, and the penalty amount which has been assessed.

Respond to this Notice within 15 Days of the above Date:

1. If you are not contesting this assessment, complete the bottom section of the Assessment Form and submit payment

within 15 days of the above date.
2. If you are contesting any portion of this assessment, you must submit a written request for a telephone conference.

Complete the bottom section of the Assessment Form and retumn within 15 days of the above date. A Division
Representative will contact you by telephone to hold an informal conference to discuss your case. If your case cannct be
resolved over the telephone, we will schedule you for a hearing in Trenton and send you written notification regarding

your hearing.

If you have questions contact this office Monday to Friday, 8:30 am to 4:30 pm.

Sincerely,

Marc Goldberg, Section Chief
Public Contracts Section
609-292-2259



Assessment Form

Case No, PC-182-0721-BES INSURANCE RESTORATION SPECIALISTS INC 5/4/2022

Violation of New Jersey Statutes Annotated (N.J.S.A.) andfor New Jersey Administrative Code (N.J.A.C.):

Violation Citation No. Penalty
Certified Payroll / Public Bady 34:11-56.33 / 12:60-5.1{c) $500.00 (Violation)
Assessments:
Total Monies due Employees $0.00
Back Wages $0.00
Liguidated Damages $0.00
Misclassification Penalty $0.00
Administrative Fee (0% of Total Monies} $0.00
Penalty $500.00

Instructions

1. Payment of Total Monies due Employees: Pay employees directly. For gross back wages due, provide employees with
a statement of deductions. Any withholdings should be remitted to the proper taxing agencies. Liquidated Damages and
Misclassification Penalty are not subject to tax deductions. Submit copies of all payments to employee (cancelled checks)
and corresponding statement of deductions fo this office as proof of payment.

If a former emplovee's check is returned to you as undeliverable, add “...or Commissioner of LWD" after the employee's
name on the “Pay to the Order of’ line. Forward the returned check and statement of deductions to the Wage and Hour
Division and Contract Compliance to be held in trust for that employee. Include case number on check.

2. Payment of Administrative Fee and/or Penalty: Make check payable to the Commissioner of Labor and Workforce
Development. Include case number on check.

3. Check the appropriate box below: Mail completed forms, cancelled employee checks, corresponding statement of
deductions, and payment to:

Wage and Hour Division and Contract Compliance
PO Box 389

Trenton, NJ 08625-0389

Fax (609) 695-1174

O | am submitting payment for the Administrative Fee andf/or Penalty. if any monies are due employees, | have paid

employees directly as per the above instructions. | am submitting copies of the cancelled employee checks and
corresponding statement of deductions as proof of payment, Any withholdings have been remitted to the proper taxing
agencies.

O | am contesting the above Assessments and | am requesting a telephone conference to discuss my case because
{explain briefiy):

Print Name: Phone:

Title: Fax:

Signature: Date: Email:




State of Nefo Jersey

DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
P.O. BOX 389, TRENTON, NEW JERSEY 08625-0389

, COO and Individually, and November 10, 2025
First Onsite Property Restoration
30 Abeel Road Re: PC-557-0925-WEL
WGRTRETwmShip N QAR Mitigation and remediation in Nurses Office
Restoration

Little Silver Board of Education
oear [N

The Division of Wage and Hour Compliance conducted an inspection of your firm. It has been determined you are in violation
of Title 34 which provides that any person who violates any provision of the New Jersey Wage and Hour Law or regulations
may be prosecuted, fined, andfor penalized. In addition, the Commissioner of Labor and Workforce Development has the
authority to assess administrative fees based on the amount of back wages, liquidated damages, and misclassification penalty
assessed. As a result of our inspection, you may be liable for a Penalty or both a Penalty and Administrative Fee.

Under the provisions of N.J.S.A. 34:11-4.1, an employer is any individual, partnership, association, joint stock company, trust,
corporation, the administrator or executor of the estate of a deceased individual, or the receiver, trustee, or successor of any of
the same, employing any person in this State. For the purposes of this act, the officers of a corporation and any agents having
the management of such corporation shall be deemed to be the employers of the employees of the corporation.

Total Monies Due Employees: These monies are due directly to Employees.
Back Wages: If back wages are assessed, the gross back wages due amount is listed on the attached Monies Due

Employees Form. Gross back wages are subject to tax deductions.
Liquidated Damages: If liquidated damages are assessed, the amount is listed on the attached Monies Due Employees
Form. Liquidated Damages cannot exceed 200% of gross back wages due and are not subject to tax deductions.
Misclassification Penalty: Pursuant to N.J.S.A. 34:1A-1.18, a misclassification penalty is assessed for each worker not
properly classified as an employee. If a misclassification penalty is assessed, the amount is listed on the attached Monies
Due Employees Form. The penalty is based up to 5% of the misclassified worker's gross back wages for the past 12
months and is not subject to tax deductions.
Administrative Fee: If back wages, liquidated damages or misclassification penalty are assessed, an administrative fee is
due. The fee is equal to a percentage of total monies due employees and is based on your history of violations: 10% for the
first violation, 18% for the second violation, and 25% for the third and subsequent viclations.
Penalty: The attached Assessment Form provides a brief explanation of each violation, the section of law or regulation
violated, and the penalty amount which has been assessed.

Respond to this Notice within 15 Days of the above Date:

1. If you are not contesting this assessment, complete the bottom section of the Assessment Form and submit payment

within 15 days of the above date.
2. If you are contesting any portion of this assessment, you must submit a written request for a telephone conference.

Complete the bottom section of the Assessment Form and return within 15 days of the above date. A Division
Representative will contact you by telephone to hold an informal conference to discuss your case. If your case cannot be
resolved over the telephone, we will schedule you for a hearing in Trenton and send you written notification regarding

your hearing.

If you have questions contact this office Monday to Friday, 8:30 am to 4:30 pm.

Sincerely,

William Kiss, Section Chief
Public Contracts Section
609-292-2259



Assessment Form

Case No. PC-557-0925-WEL First Onsite Property Restoration 11/10/2025
Violation of New Jersey Statutes Annotated (N.J.5.A.) and/or New Jersey Administrative Cade (N.J.A.C.):
Violation Citation No. Penalty
Records - Earned Sick Leave 34:11D-6 $500.00 ($250 x 2 employees)
Unpaid Wages / Late Payment 34:11-4.2 $1,000.00 ($500 x 2 employees)
Failure to Pay Prevailing Wage 34:11-56.27 $1,500.00 (Violation)
Records - inaccurate Certified Payroli 34:11-56.28 / 12:60-2.1 $1,500.00 (Violation)
Certified Payroll / Public Bady 34:11-56.33 / 12:60-5.1(c) $1,500.00 {Viofation}
Assessments:
Total Monies due Employees $808.90
Back Wages $808.90
Liguidated Damages $0.00
Misclassification Penalty $0.00
Administrative Fee {18% of Total Monies) $145.60
Penalty $6,000.00

Instructions

1. Payment of Total Monies due Employees: Pay employees directly. For gross back wages due, provide employees with
a statement of deductions. Any withholdings should be remitted to the proper taxing agencies. Liguidated Damages and
Misclassification Penalty are not subject to tax deductions. Submit copies of all payments to employee (cancelled checks)

and corresponding statement of deductions to this office as proof of payment.

If a former employee's check is returned to you as undeliverable, forward the refurned check and statement of deductions
to the Wage and Hour Division and Contract Compliance to be held in trust for that employee. Include case number on

check.

2. Payment of Administrative Fee andfor Penalty: Make check payable to the Commissioner of Labor and Workforce

Development. Include case number on check.

3. Check the appropriate box below: Mail completed forms, cancelled employee checks, corresponding statement of

deductions, and payment to:

Divisicn of Wage and Hour Compliance
PO Box 389

Trenton, NJ 08625-0389

Fax (609) 695-1174

g | am submitting payment for the Adminisirative Fee and/or Penalty. f any monies are due employees, | have paid
employees directly as per the above instructions. | am submitting copies of the cancelled employee checks and
corresponding staterment of deductions as proof of payment. Any withheldings have been remitted to the proper taxing
agencies.

g | am contesting the above Assessments and | am requesting a telephone conference to discuss my case because

(explain briefly):

Print Name: Phone:

Title: Fax:

Signature: Date: Email:




Monies Due Employees Form

, COO and Individually, and Case No.: PC-557-0925-WEL
11/10/2025

First Onsite Property Restoration

30 Abeel Road

Monroe Township NJ 08831

li any employee's personal information is missing or incomrect, please provide missing information and/or make the necessary
corrections. if the last four digits of the SSN is missing or incorrect, provide the entire SSN.

Pay employees directly. For gross back wages due, provide employees with a statement of deductions. Any withholdings

should be remitted to the proper taxing agencies. Liquidated Damages and Misclassification Penalty are not subject to tax
deductions. Submit copies of all payments io employee (cancelled checks) and corresponding statement of deductions to this

office as proof of payment.

Employee Name and Mailing Address SSN Monies Due Employee

1. Gross Back Wages: $234.09
XXHKK Liquidated Damages: $0.00

Misclass Penalty: $0.00
Empioyee No. [ Total Monies Due: $234.09

3. Gross Back Wages: $574.81
KXX-XK- Liquidated Damages: $0.00

Misclass Penalty: $0.00
Employee No. [ Total Monies Due: $574,81

‘fotal Gross Back Wages Due; $808.90
Total Liquidated Damages Due: $0.00
Total Misclass Penalty Due: $0.00
Total Monies Due Employees: $808.90



State of Nefm Jersey

DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
P.O. BOX 389, TRENTON, NEW JERSEY 08625-0389

, President and Individually, and November 14, 2022
INSURANCE RESTORATION SPECIALISTS INC
30 Abeel Rd Re: PC-318-0722-PCS
Meiross Ppd DRged Mold Remediation High School North

Mold Remediation High School North
Hamilton Board of Education

pecor SR

The Wage and Hour Division and Contract Compliance conducted an inspection of your firm. It has been determined you are in
violation of Title 34 which provides that any person who violates any provision of the New Jersey Wage and Hour Law or
regulations may be prosecuted, fined, andfor penalized. In addition, the Commissioner of Labor and Workforce Development
has the authority to assess administrative fees based on the amount of back wages, liquidated damages, and misclassification
penalty assessed. As a result of our inspection, you may be liable for a Penalty or both a Penalty and Administrative Fee.

Under the provisions of N.J.S.A. 34:11-4.1, an employer is any individual, partnership, association, joint stock company, trust,
corporation, the administrator or executor of the estate of a deceased individual, or the receiver, trustee, or successor of any of
the same, employing any person in this State. For the purposes of this act, the officers of a corporation and any agents having
the management of such corporation shall be deemed to be the employers of the employees of the corporation.

Total Monies Due Employees: These monies are due directly to Employees.
Back Wages: If back wages are assessed, the gross back wages due amount is listed on the attached Monies Due

Employees Form. Gross hack wages are subject to tax deductions.
Liquidated Damages: If liquidated damages are assessed, the amount is listed on the attached Monies Due Employees
Form. Liquidated Damages cannot exceed 200% of gross back wages due and are not subject to tax deductions.
Misclassification Penalty: Pursuant to N.J.S.A. 34:1A-1.18, a misclassification penalty is assessed for each worker not
properly classified as an employee. If a misclassification penalty is assessed, the amount is listed on the attached Monies
Due Employees Form. The penalty is based up to 5% of the misclassified worker's gross back wages for the past 12
months and is hot subject to tax deductions.
Administrative Fee: If back wages, liquidated damages or misclassification penalty are assessed, an administrative fee is
due. The fee is equal to a percentage of total monies due employees and is based on your history of violations: 10% for the
first violation, 18% for the second violation, and 25% for the third and subsequent violations.
Penalty: The attached Assessment Form provides a brief explanation of each violation, the section of law or regulation
violated, and the penalty amount which has been assessed.

Respond to this Notice within 15 Days of the above Date:

1. If you are not contesting this assessment, complete the bottom section of the Assessment Form and submit payment

within 15 days of the above date.
2. If you are contesting any portion of this assessment, you must submit a written request for a telephone conference.

Complete the bottom section of the Assessment Form and return within 15 days of the above date. A Division
Representative will contact you by telephone to hold an informal conference to discuss your case. |If your case cannot be
resolved over the telephone, we will schedule you for a hearing in Trenton and send you written notification regarding

your hearing.

If you have questions contact this office Monday to Friday, 8:30 am to 4:30 pm.

Sincerely,

Lawrence Cirignano, Section Chief
Public Contracts Section
609-292-2259



Assessment Form

Case No. PC-318-0722-PCS INSURANCE RESTORATION SFECIALISTS INC 11/14/2022

Violation of New Jersey Statutes Annotated (N.J.S.A.} and/or New Jersey Administrative Code (N.J.A.C.):

Violation Citation Na. Penalty
Contracted Unregistered Subcontractor 34:11-56.51 / 12:62-2.1 $1,500.00 (Viofation)
Unregistered Sub United Restoration $0.00 (Violation)
Group LL.C $0.00 (Violation)
Assessments:
Total Meonies due Employees $0.00
Back Wages $0.00
Liguidated Damages $0.00
Misclassification Penalty $0.00
Administrative Fee (0% of Total Monies) $0.00
Penalty $1,500.00

Instructions

1. Payment of Total Monies due Employees: Pay employees directly. For gross back wages due, provide employees with
a statement of deductions. Any withholdings should be remitted to the proper taxing agencies. Liguidated Damages and
Misctassification Penaity are not subject fo tax deductions. Submit copies of all payments to employee (cancelled checks)

and corresponding statement of deductions to this office as proof of payment.

If a former emplovee's check is returned to you as undeliverable, add "...or Commissioner of LWD" after the employee's
name on the "Pay to the Order of' line, Forward the returned check and statement of deductions to the Wage and Hour

Division and Contract Compliance to be held in trust for that employee. Include case number on check.

2, Payment of Administrative Fee and/or Penalty: Make check payable to the Commissioner of Labor and Workforce
Development. Include case number on check.

3. Check the appropriate box below: Mail completed forms, cancelled employee checks, corresponding statement of

deductions, and payment to:

Wage and Hour Division and Contract Compliance
PO Box 389

Trenton, NJ 08625-0389

Fax (609) 695-1174

O | am submitting payment for the Administrative Fee andfor Penalty. f any monies are due employees, | have paid
employees directly as per the above instructions. | am submitfing copies of the cancelled employee checks and
corresponding statement of deductions as proof of payment. Any withholdings have been remitted to the proper taxing

agencies.

L1 | am contesting the above Assessmenis and | am requesting a telephone conference fo discuss my case because

(explain briefly):

Print Name; Phone:

Title: Fax:

Signature: Date: Email;




State of Nefo Jersey

DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
P.0. BOX 389, TRENTON, NEW JERSEY 08625-0389

, COO and Individually, and November 10, 2025
First Onsite Property Restoration
30 Abeel Road Re: PC-558-0925-WEL
Monroe Township NJ 08831 Remediation and Cleaning at Markham Place School
Restoration

Little Silver Board of Education
Dear RN

The Division of Wage and Hour Compliance conducted an inspection of your firm. It has been determined you are in violation
of Title 34 which provides that any person who violates any provision of the New Jersey Wage and Hour Law or regulations
may be prosecuted, fined, and/or penalized. In addition, the Commissioner of Labor and Workforce Development has the
authority fo assess administrative fees based on the amount of back wages, liquidated damages, and misclassification penalty
assessed. As a result of our inspection, you may be liable for a Penalty or both a Penalty and Administrative Fee.

Under the provisions of N.J.S.A. 34:11-4.1, an employer is any individual, partnership, association, joint stock company, trust,
corporation, the administrator or executor of the estate of a deceased individual, or the receiver, trustee, or successor of any of
the same, employing any person in this State. For the purposes of this act, the officers of a corporation and any agents having
the management of such corporation shall be deemed to be the employers of the employees of the corporation.

Total Monies Due Employees: These monies are due directly fo Employees.
Back Wages: If back wages are assessed, the gross back wages due amount is listed on the attached Monies Due
Employees Form. Gross back wages are subject to tax deductions.
Liquidated Damages: If liquidated damages are assessed, the amount is listed on the attached Monies Due Employees
Form. Liquidated Damages cannot exceed 200% of gross back wages due and are not subject to tax deductions.
Misclassification Penalty: Pursuant to N.J.S.A. 34:1A-1.18, a misclassification penalty is assessed for each worker not
properly classified as an employee. If a misclassification penalty is assessed, the amount is listed on the attached Monies
Due Employees Form. The penalty is based up to 5% of the misclassified worker's gross back wages for the past 12
months and is not subject to tax deductions.
Administrative Fee: If back wages, liquidated damages or misclassification penalty are assessed, an administrative fee is
due. The fee is equal to a percentage of total monies due employees and is based on your history of violations: 10% for the
first violation, 18% for the second violation, and 25% for the third and subsequent violations.
Penalty: The attached Assessment Form provides a brief explanation of each violation, the section of law or regulation
violated, and the penalty amount which has been assessed.

Respond to this Notice within 15 Days of the above Date:

1. If you are not contesting this assessment, complete the bottom section of the Assessment Form and submit payment

within 15 days of the above date.
2. If you are contesting any portion of this assessment, you must submit a written request for a telephone conference.

Complete the bottom section of the Assessment Form and return within 15 days of the above date. A Division
Representative will contact you by telephone to hold an informal conference to discuss your case. If your case cannot be
resolved over the telephone, we will schedule you for a hearing in Trenton and send you written notification regarding

your hearing.

If you have questions contact this office Monday to Friday, 8:30 am to 4:30 pm.

Sincerely,

William Kiss, Section Chief
Public Contracts Section
609-292-2259



Assessment Form

Case No. PC-558-0925-WEL First Onsite Property Restoration 11/10/2025
Violation of New Jersey Statutes Annotated (N.J.S.A.) and/or New Jersey Administrative Code (N.J.A.C.):
Violation Citation No. Penalty
Records - Earned Sick Leave 34:11D-6 $500.00 ($250 x 2 employees)
Unpaid Wages / Late Payment 34:11-4.2 $1,000.00 {$500 x 2 Empioyees)
Failure to Pay Prevailing Wage 34:11-56.27 $1,500.00 {Viofation)
Records - Inaccurate Certified Payroll 34:11-56.29 / 12:60-2.1 $1,500.00 (Violation)
Certified Payroll / Public Body 34:11-56.33 / 12:60-5.1(c} $1,500.00 (Viofation)
Assessments;
Total Monies due Employees $183.50
Back Wages $183.50
Liquidated Damages $0.00
Misclassification Penalty $0.00
Administrative Fee (18% of Total Monies) $33.03
Penalty $6,000.00

Instructions

1. Payment of Total Monies due Employees: Pay employees directly. For gross back wages due, provide employees with
a statement of deductions. Any withholdings should be remitted to the proper taxing agencies. Liquidated Damages and
Misclassification Penalty are not subject to tax deductions. Submit copies of all payments to employee (cancelled checks)

and corresponding statement of deductions to this office as proof of payment.

If a former employee’s check is returned to vou as undeliverable, forward the returned check and statement of deductions

to the Wage and Hour Division and Contract Compliance to be held in trust for that employee. Include case number on

check.

2, Payment of Administrative Fee andfor Penalty: Make check payable to the Commissioner of Labor and Workforce

Development. Include case number on check.

3. Check the appropriate box below: Mail completed forms, cancelled employee checks, corresponding statement of

deductions, and payment to:

Division of Wage and Hour Compliance
PO Box 389

Trenton, NJ 08625-0389

Fax (609) 695-1174

q | am submitting payment for the Administrative Fee and/or Penalty. If any monies are due employees, | have paid
employees directly as per the above instructions. | am submitting copies of the cancefled employee checks and
corresponding statement of deductions as proof of payment. Any withholdings have been remitted to the proper taxing

agencies,

q | am contesting the above Assessments and | am requesting a telephone conference fo discuss my case because

{explain briefly):

Print Name: Phone:

Title: Fax:

Signature: Date: Email:




Monies Due Employees Form
Case No.. PC-558-0925-WEL

, COO and Individually, and
11/10/2025

First Onsite Property Restoration

30 Abeel Road

Monroe Township NJ 08831

If any employee's personal information is missing or incorrect, please provide missing information and/or make the necessary
corrections. If the last four digits of the SSN is missing or incorrect, provide the entire SSN.

Pay employees directly. For gross back wages due, provide employees with a statement of deductions. Any withholdings
should be remitted to the proper tfaxing agencies. Liquidated Damages and Misclassification Penalty are not subject to tax
deductions. Submit copies of all payments to employee (cancelled checks) and corresponding statement of deductions to this

office as proof of payment.

Employee Name and Mailing Address SSN Monies Due Employee

2. Gross Back Wages: $85.02
S Liquidated Damages: $0.00

Misclass Penality: $0.00
Employee No. [ Total Monies Due: $85.02

3. Gross Back Wages: $98.48
HeRb-208 Liquidated Damages: $0.00

Misclass Penalty: $0.00
Empioyee No. [l Total Monies Due: $98.48

Total Gross Back Wages Due: $183.50
Total Liquidated Damages Due: $0.00

Total Misclass Penalty Due: $0.00
Total Monies Due Employees: $183.50



State of Nem Jersey

DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
PO BOX 389
TRENTON, NEW JERSEY ()8625-0389

NOTICE OF DENIAL

March 9, 2026

Insurance Restoration Specialists, Inc.

oAbt Rl Re: PWCR Denial
Middlesex, NJ 08831 Employer No.:16518
Case No.: PC-226-0326-CRV

Dear Applicant:

This serves as notice, pursuant to New Jersey Public Works Contractor Registration Act, NJ.S.A,
34:11-56.56 that this department is denying yvour contractor registration application. Please be advised that
N.J.SA. 34:11-56.51 states “No contractor or subcontractor . . . shall engage in the performance of any public
work . . . unless the contractor or subcontractor is registered pursuant to that act.”

The Department is basing its decision to deny your centractor registration application on your failure to
comply with N.J.A.C. 12:62-2.1, which states, in relevant part:

"An applicant shall fully and accurately complete all relevant parts of the Application for Public Works
Contractor Registration. Failure to provide a complete application shall resuit in rejection.” [N.J.A.C. 12:62-
2. 1{e)]

If the applicant knowingly supplies tncomplete or inaccurate information to the Department in
connection with his or her application, he or she shall be disqualified under these rules, barred from

reapplying for registration for a period of up to one year from the dale of notice of disqualification, and
may be subject toother penalties described in NJA.C. 12:62-2.3, 2.4 and 2.5." [NJA.C, 12:62-2.1(g)f

The facts supporting the Department’s decision are currently as follows:

» The applicant failed to acknowledge: Complete ownership and prior New Jersey Wage and Hour violations

New Jersey is an Equal Opportenity Employer

WAGE & HOUR DIVISION AND CONTRACT COMPLIANCE
CONTRACTOR REGISTRATION SECTION
(609) 292-9464 * FAX (609) 633-8591 * www.nj.govilabor




March 9, 2026
Employer No. 16518

L
» lnsurance Restoration Spectalists, Inc,

Page 2

Pursuant to N.J.A.C. 12:62-2.1(g), your company is prohibited from reapplying for contractor registration
for a period of 1 year,

Pursuant to N.J.A.C. 12:62-2.5, the Commissioner may impose a monetary penalty if a contractor or
subcontractor has “Failed to provide all information requested by the Department pursuant to N.J.A.C.
12:62-2.1{c} . . " IN.J.A.C. 12:62-2.4]. Accordingly, a penalty of $2,500,00 has been assessed, under case
number PC-226-0326-CRV

You have an opportunity for a hearing to contest these actions in accordance with the Administrative Procedure
Act, N.J.5.A, 52:14B-1 et seq. and the Uniform Administrative Procedure Rules, N.J.A.C. 1:1,

All requests for hearing shall be filed within 15 business days from the date of receipt of this
notice. The Commissioner or their designee shall issue the final decision in accordance with the applicable
provisions of the Administrative Procedure Act and the Uniform Administrative Procedure Rules.

All requests for hearing shall be in writing and shall be directed to the following address:

Mails

NJ Dept. of Labor & Workforce Developrment
Wage & Hour Division and Contract
Compliance PO Box 389

Trenton, NJ 08625-338%

Alternatively, you may request a hearing by way of email 1o WHPublicContracts@dol.nj.gov

In the absence of a timely request for a hearing, the determination of the Department shall be deemed
the final administrative action in the given matter.

Any contractor who has their registration denied, suspended or revoked for the reasons enumerated in
this notice shall also not be permitted to engage in prevailing wage work nor perform prevailing wage work for
which a bid has been submitted, and which isunder review.

All requests for hearing shall be reviewed by the Wage & Hour Division and Contract Compliance in order
to determine whether the dispute can be resolved at an informal scttiement conference, If the review
indicates that an informal settlement conference is warranted, such conference shall be scheduled. If a setilement
cannot be reached, the case shall be forwarded to the Office of Administrative Law for a format

hearing. Please be guided accordingly.

Sincerely,

A A Sy

David A. Biglin, Deputy Assistant Commissioner
Department of Labor and Workforce Development
Division of Wage & Hour Divigion Compliance

New Jersey is an Equal Opportunity Employer

WAGE & HOUR DIVISION AND CONTRACT COMPLIANCE
CONTRACTOR REGISTRATION SECTION
(609) 292-9464 * FAX (609) 633-8591 * wwwaf. govlabor




State of Netw Jersey

DEPARTMENT OF LABOR AND WORKFORCE DEVELCPMENT
PG BOX 389
TRENTON, NEW JERSEY 086256-0389

OPRA Request Case #:CR1-16518-06 June 18, 2026

Employer Details:

Insurance Restoration Specialists, Inc
30 Abeel Road
Monroe Township NJ 08831

Citations

Violation{s) of New Jersey Statutes Annotated (N.J.S.A.} and/or New Jersey Administrative Code (N.J.AC)
Violation Citation No. Final Penalty

failure to provide information N.J.A.C.12:62-2.1g 250.00

Final Wages, Fees and Penalty

Final Wages Assessed: 0.00
Final Fees Assessed: 0.00
Fianl Penalty Aseessed: 250.00



State of Neto Jersep

DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
PO BOX 389
TRENTON, NEW JERSEY 08625-0389

OPRA Request Case #:PC-682-0803-SUL June 18, 2026

Employer Details:

Insurance Restoration Specialists, Inc
30 Abeel Road
Monroe Township NJ 08831

Citations

Violation{s) of New Jersey Statutes Annotated {N...5.A.) and/or New Jersey Administrative Code (N.J.A.C).

Violation Citation No. Final Penalty
Unpaid Wages / Late Payment 34:11-42 500.00
Failure To Pay Prevailing Wage 34:11-56.27 500.00
Records 34:11-56.29 500.00
Records / Public body 34 : 11 -56.33 500.00
Final Wages, Fees and Penalty
Final Wages Assessed: 10,674.38
Final Fees Assessed: 1,821.39
Fianl Penalty Aseessed: 2,000.00
Claimants
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State of Netn Jergey

DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
PO BOX 389
TRENTON, NEW JERSEY 08625-0389

OPRA Request Case #:CR2-16518-08 June 18, 2026

Employer Details:

insurance Restoration Specialists, Inc
30 Abeel Road
Monroe Township NJ 08831

Citations

Violation(s) of New Jersey Statutes Annotated (N.J.S.A.) and/or New Jersey Administrative Code (N.J.A.C):

Violation Citation No, Final Penalty
Other 0.00
failure to provide information 12:62-2.4 (a) 3. 250.00

Final Wages, Fees and Penalty
Final Wages Assessed: 0.00
Final Fees Assessed: 0.00
Fianl Penalty Aseessed: 250.00



