State of Nef Jersey

DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
P.0. BOX 389, TRENTON, NEW JERSEY 08625-0389

, President and Individually, and January 26, 2016
Kappa Construction Corp.
éFreehﬁgdoil;ig Re: PC-646-1215-PCS
cean
Perth Amboy High School
HVAC Upgrades

Perth Ambay B.O.E.
oear IR

The Division of Wage and Hour Compliance conducted an inspection of your firm. It has been determined you are in violation
of Title 34 which provides thal any person who viclates any provision of the New Jersey Wage and Hour Law or regulafions
may be prosecuted, fined, and/or penalized. In addition, the Commissioner of Labor and Workforce Developmeni has the
authority to assess administrafive fees based on the amount of back wages, liquidated damages, and misclassification penalty
assessed. As a result of our inspection, you may be liable for a Penalty or both a Penalty and Administrative Fee.

Under the provisions of N.JS.A, 34:11-4.1, an employer is any individual, partnership, association, joint stock company, trust,
corporation, the administrator or execufor of the estate of & deceased individual, or the receiver, trustee, or successor of any of
the same, employing any person in this State. For the purposes of this act, the officers of a corporation and any agenis having
the management of such corporation shall be deemed to be the employers of the employees of the corporation.

TJotal Monies Due Employees: These monies are due directly to Employees.
Back Wages: If back wages are assessed, the gross back wages due amount is listed on the aiftached Monies Due

Employees Form. Gross back wages are subject to tax deductions.
Liquidated Damages: If liquidated damages are assessed, the amount is listed on the attached Monies Due Employees
Form. Liquidated Damages cannot exceed 200% of gross back wages due and are not subject to tax deductions.
Misclassification Penalty: Pursuant io N.J.S.A. 34:1A-1.18, a misclassification penalty is assessed for each worker not
properly classified as an employee. If a misclassification penalty is assessed, the amount is listed on the aftached Monies
Due Employees Form. The penalty is based up to 5% of the misciassified worker's gross back wages for the past 12
months and is not subject to tax deductions.
Administrative Fee: If back wages, liquidated damages or misclassification penalty are assessed, an administrative fee Is
due. The fee is equal to a percentage of total monies due employees and is based on your history of viclations: 10% for the
first violation, 18% for the second viclation, and 25% for the third and subsequent violations.
Penalty: The attached Assessment Form provides a brief explanation of each violation, the section of law or regulation
viclated, and the penalty amount which has been assessed.

Respond to this Notice within 15 Days of the above Date;

1. If you are not contesting this assessment, complete the bottomn section of the Assessment Form and submit payment

within 15 days of the above dale.
2. If you are contesting any portion of this assessment, you must submit a written request for a telephone conference.

Complete the bottom section of the Assessment Form and refurn within 15 days of the above date. A Division
Representative will contact you by telephone to hold an informal conference to discuss your case. [f your case cannot be
resolved over the telephone, we will schedule you for a hearing in Trenton and send you written notfification regarding

your hearing.
If you have questions contact this office Monday to Friday, 8:30 am to 4;30 pm.

Sincerely,

Toni Longo, Director
Division of Wage and Hour Compliance
609-292-2259



Assessment Form

Case No. PC-646-1215-PCS Kappa Construction Corp. 1/26/2016

Violation of New Jersey Statutes Annotated (N.J.S.A.} and/or New Jersey Administrative Code (N.J.A.C.):

Violation Citation No. Penalty
Contracted Unregistered Subcontractor 34:11-56.51 / 12:62-2.1 $500.00 (violation/SETTLED)
Leon's Crane Service $0.00 {unregistered sub)
Assessments:
Total Monies due Employees $0.00
Back Wages $0.00
Liquidated Damages $0.00
Misclassification Penaity $0.00
Administrative Fee (0% of Total Monies) $0.00
Penalty $500.00 PAID
Instructions

1. Payment of Total Monies due Employees: Pay employees directly. For gross back wages due, provide employees with
a statement of deductions. Any withholdings should be remitted to the proper taxing agencies. Liquidated Damages and
Misclassification Penalty are not subject to tax deductions. Submit copies of all payments to employee (cancelled checks)
and coresponding statement of deductions to this office as proof of payment.

If a former employee’s check is returned to vou as undeliverable, forward the returned check and statement of deductions

to the Wage and Hour Division and Contract Compliance to be held in trust for that employee. Include case number on
check.

2, Payment of Administrative Fee and/or Penalty: Make check payable to the Commissicner of Labor and Workforce
Development. include case number on check.

3. Check the appropriate box below: Mail completed forms, cancelled employee checks, corresponding statement of
deductions, and payment to:

Division of Wage and Hour Compliance
PO Box 389

Trenton, NJ 08625-0389

Fax (609) 695-1174

g | am submitting payment for the Administralive Fee and/or Penalty. f any monies are due employees, | have paid
employees direcly as per the above instructions. | am submitting copies of the cancelled employse checks and
corresponding statement of deductions as proof of payment. Any withholdings have been remilted to the proper taxing
agencies,

g | am contesting the above Assessments and | am requesting a telephone conference to discuss my case because
{explain briefly):

Print Name: Phone:

Title: Fax:

Signature: Date: Email:




State of Nefa Fersey

DEPARTMENT GOF LABOR AND WORKFORCE DEVELOPMENT
P.O. BOX 389, TRENTON, NEW JERSEY 08625-0389

, President and Individually, and September 11, 2024
Kappa Construction Corp.
1 Freehold Road Re: PC-324-0923-PEL
Ocean NJ 07712 Science Wing Addition
Science Wing Addition

Deal Board of Education
Dear [

The Wage and Hour Division and Contract Compliance conducted an inspection of your firm. It has been determined you are in
violation of Title 34 which provides that any person who violates any provision of the New Jersey Wage and Mour Law or
regulations may be prosecuted, fined, andfor penalized. In addition, the Commissioner of Labor and Workforce Development
has the authority to assess administrative fees based on the amount of back wages, liquidated damages, and misclassification
penalty assessed. As a result of our inspection, you may be liable for a Penalty or both a Penalty and Administrative Fee.

Under the provisions of N.J.S.A, 34:11-4.1, an employer is any individual, parinership, association, joint stock company, trust,
corperation, the administrator or execufor of the estate of a deceased individual, or the receiver, trustee, or successor of any of
the same, employing any person in this State. For the purposes of this act, the officers of a corporation and any agents having
the management of such corporation shall be deemed to be the employers of the emplayees of the corporation.

Total Menies Due Emplayees: These monies are due directly to Employees.
Back Wages: If back wages are assessed, the gross back wages due amount is listed on the attached Monies Due
Employees Form. Gross back wages are subject to tax deductions.
Liquidated Damages: If liquidated damages are assessed, the amount is listed on the attached Monies Due Employees
Form. Liquidated Damages cannot exceed 200% of gross back wages due and are nof subject to tax deductions.
Misclassification Penalty: Pursuant to N.J.S.A. 34:1A-1.18, a misclassification penalty is assessed for each worker not
properly classified as an employee. If a misclassification penalty is assessed, the amount is listed on the attached Monies
Due Employees Form. The penalty is based up to 5% of the misclassifled worker's gross back wages for the past 12
months and is not subject to tax deductions.
Administrative Fee: If back wages, liquidated damages or misclassification penalty are assessed, an administrative fee Is
due. The fee is equal i a percentage of total monies due amployees and Is based on your history of violations: 10% for the
first violation, 18% for the second violation, and 25% for the third and subsequent violations.
Pepalty: The attached Assessment Form provides a brief explanation of each violation, the section of law or regulation
violated, and the penalty amount which has been assessed.

Respond to this Notice within 15 Days of the above Date:

1. If you are not contesting this assessment, complete the bottom section of the Assessment Form and submit payment

within 15 days of the above date.

2. If you are contesting any portion of this assessment, you must submit a written request for a telephone conference.
Complete the bottom section of the Assessment Form and return within 15 days of the above date. A Division
Representative will contact you by telephone to hold an informal conference to discuss your case. If your case cannot be
resclved over the telephone, we will schedule you for a hearing in Trenton and send you written notification regarding

your hearing.
If you have questions contact this office Monday to Friday, 8:30 am to 4:30 pm.

Sincerely,

Lawrence Cirignane, Section Chief
Public Contracts Section
608-202-2259



Assessment Form

Case No, PC-324-0923-PEL Kappa Construction Corp. 9/M11/2024

Vialation of New Jersey Statutes Annotated (N.J.$.A.) and/or New Jersey Administrative Code (N.J.A.C.).

Violation Citation No. Penalty
Records - Inaccurate Certified Payroll 34:11-56.29 / 12:60-2.1 $1,500.00 (Viofation}
Assessments:
Total Monies due Employees $0.00
Back Wages $0.00
Liguidated Damages $0.00
Misclassification Penaity $0.00
Administrative Fee (0% of Total Manies) $0.00
Penalty $1,500.00

Instructions

1. Payment of Total Monies due Employees: Pay employees directly. For gross back wages due, provide employees with
a statement of deductions. Any withheldings should be remitied to the proper taxing agencies. Liquidated Damages and
Misclassification Penalty are not subject to tax deductions. Submit coples of all payments to employee (cancelled checks)
and corresponding statement of deductions to this office as proof of payment,

If_a_ former emplovee's check is returned to you as undeliverable, forward the returned check and statement of deductions
to the Wage and Hour Division and Contract Compliance to be held in trust for that employee. Include case number on

check,

2. Payment of Administrative Fee andfor Penalty: Make check payable to the Commissioner of Labor and Workforce
Development. Include case number on check.

3. Check the appropriate box below: Mail completed forms, cancelled employee checks, corresponding statement of
deductions, and payment to:

Wage and Hour Division and Contract Compliance
PO Box 389

Trenton, NJ 08625-0389

Fax (609) 695-1174

O | am submiting payment for the Administrative Fee and/or Penalty. If any monies are due employees, | have paid

employees directly as per the above instructions. | am submiiting copies of the cancelled employee checks and
corresponding statement of deductions as proof of payment. Any withholdings have been remitted to the proper taxing
agencies.

O | am contesting the above Assessments and | am requesting a telephone conference to discuss my case bscause
(explain briefly):

Print Name: Phone:

Title: Fax:

Signature: Date: Email:




SBtate of Nefor Jersey

DEPARTMENT OF LABROR AND WORKFORCE DEVELOPMENT
P.0. BOX 389, TRENTON, NEW JERSEY (8625-0389

» President and individually, and Septernber 12, 2024
Kappa Construction Corp.
2} FfeehNoldof;;?d Re: PC-319-0923-PEL
cean NJ 2 Harbor Master Building

Harbor Master Building
Borough of Atlantic Highlands

vear I

The Wage and Hour Division and Contract Compliance conducted an inspection of your firm. It has been determined you are in
violation of Title 34 which provides that any person who violates any provision of the New Jersey Wage and Hour Law or
regulations may be prosecuted, fined, and/or penalized. In addition, the Commissioner of Labor and Workforce Development
has the authority to assess administrative fees based on the amount of back wages, liquidated damages, and misclassification
penalty assessed. As a resuit of our inspection, you may be liable for a Penalty or both a Penalty and Administrative Fee.

Under the provisions of N.J.S.A. 34:11-4.1, an employer is any Individual, partnership, association, joint stock company, trust,
corporation, the administrator or execuior of the estate of a deceased individual, or the receiver, trusiee, or successor of any of
the same, employing any person in this State. For the purposes of this act, the officers of a corporation and any agents having
the management of such corporation shali be deemed to be the employers of the employees of the corporation.

Total Monias Due Employees: These monies are due directly to Employees.,
Back Wages: If back wages are assessed, the gross back wages due amount Is listed on the attached Monies Due
Employees Form. Gross back wages are subject to tax deductions.
Liquidated Damages: If liquidated damages are assessed, the amount is listed on the attached Monies Due Empioyees
Form. Liquidated Damages cannot exceed 200% of gross back wages due and are not subject to tax deductions.
Misclassification Penalty: Pursuant to N.JL.S.A. 34:1A-1.18, a misclassification penalty is assessed for each worker not
properly classified as an employee. if a misclassification penalty is assessed, the amount is listed on the attached Monies
Due Employees Form. The penalty is based up to 5% of the misclassified worker's gross back wages for the past 12
months and is not subject to tax deductions.
Administrative Fee: If back wages, iiquidated damages or misclassification penalty are assessed, an administrative fee is
due. The fee is equal to a percentage of total monies due employees and is based on your history of violations: 10% for the
first violation, 18% for the second violation, and 25% for the third and subsequent violations.
Penalty: The attached Assessment Form provides a brief explanation of each violation, the section of law or regulation
violated, and the penalty amount which has been assessed.

Respond to this Notice within 15 Days of the above Date:

1. If you are not contesting this assessment, complete the boftom section of the Assessment Form and submit payment

within 15 days of the above date.
2. If you are contesting any portion of this assessment, you must submit a written request for a telephone conference .

Complete the bottom section of the Assessment Form and return within 15 days of the above date. A Division
Representafive will contact you by telephone to hold an informal conference to discuss your case. [f your case cannot be
resolved over the telephone, we wili schedule you for a hearing in Trenton and send you written nofification regarding

your hearing.

If you have questions contact this office Monday to Friday, 8:30 am to 4:30 pm.

Sincerely,

Lawrence Clrignano, Section Chief
Public Contracts Section
608-292-2259



Assessment Form

Case No, PC-319-0923-PEL Kappa Construction Corp. 9/12/2024
Viclation of New Jersey Statutes Annotated (N.J.S.A.} and/or New Jersey Administrative Code (N.J.A.C.):

Violation Citation No. Penalty
Records - Inaccurate Certified Payroll 34:11-56.29 / 12:60-2.1 $1,500.00 (Violafion)
Assessments:
Total Monies due Employees $0.00
Back Wages $0.00
Ligquidated Damages $0.00
Misclassification Penalty $0.00
Administrative Fee {0% of Total Monies) $0.00
Penalty $1,500.00

Instructions

1. Payment of Total Monies due Employees: Pay employees directly. For gross back wages due, provide employees with
a statement of deductions. Any withholdings should be remitted to the proper taxing agencies. Liquidated Damages and
Miscfassification Penalty are not subject to tax deductions. Submit copies of all payments to employee (cancelled checks)
and corresponding statement of deductions to this office as proof of payment.

If a former_employee's check is returned to vou as undeliverable, forward the returned check and statement of deductions
to the Wage and Hour Division and Contract Compliance to be held in trust for that employee. Include case number on
check.

2. Payment of Administrative Fee andlor Penalty; Make check payable to the Commissioner of Labor and Workforce
Development. Include case number on check.

3. Check the appropriate box below: Mail completed forms, cancelled employee checks, corresponding statement of
deductions, and payment to:

Wage and Hour Division and Contract Compliance
PG Box 389

Trenton, NJ 08625-0389

Fax (809) 695-1174

& | am submitting payment for the Administrative Fee and/or Penalty. If any monies are due employees, | have paid
employees directly as per the above instructions. | am submitting coples of the cancelled employee checks and
corresponding statement of deductions as proof of payment. Any withholdings have been remitted to the proper taxing
agencies.

L | am contesting the above Assessments and | am requesting a telephone conference fo discuss my case because
{explain briefly):

Print Name: Phaone;

Title: Fax:

Signature: Date; Email:




State of Netw Jersey

DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
P.0. BOX 389, TRENTON, NEW JERSEY 08625-0389

. President and Individuaily, and Qctober 16, 2024
Kappa Construction Corp,
1 Freehold Road Re: PC-158-05623-ES5P
Ocean NJ 07712 DWP Construction

Construction in DPW building
Public Works Department

ear R

The Wage and Hour Division and Contract Compliance conducted an inspection of your firm. it has been determined you are in
violation of Title 34 which provides that any person who viclates any provision of the New Jersey Wage and Hour Law or
regulations may be prosecuted, fined, and/or penalized. In addition, the Commissioner of Labor and Workforce Development
has the authority to assess administrative fees based on the amount of back wages, liquidated damages, and misclassification
penalty assessed. As a result of our inspection, you may be liable for a Penalty or both a Penalty and Administrative Fee.

Under the provisions of N.J.S.A. 34:11-4.1, an employer Is any individual, parinership, association, joint stock company, trust,
corporatfon, the administrator or executor of the estate of a deceased individual, or the receiver, trustee, or successor of any of
the same, employing any person in this State. For the purposes of this act, the officers of a corporation and any agents having
the management of such corporation shall be deemed to be the employers of the employees of the corporation.

Total Monies Due Employees: These monies are due directly to Employees.
Back Wages: iIf back wages are assessed, the gross back wages due amount is listed on the attached Monies Due

Employees Form. Gross back wages are subject to tax deductions.
Liquidated Damages: if liquidated damages are assessed, the amount is listed on the attached Monies Due Employees
Form. Liquidated Damages cannot exceed 200% of gross back wages due and are not subject to tax deductions.
Misclassification Penalty: Pursuant to N.J.S.A. 34:1A-1.18, a misclassification penalty is assessed for each worker not
properly classified as an employee. If a misclassification penalty is assessed, the amount is listed on the attached Monies
Due Employees Form. The penalty is based up to 5% of the misclassified worker's gross back wages for the past 12
months and is not subject to tax deductions.
Administrative Fes: if back wages, liquidated damages or misclassification penalty are assessed, an administrative fee is
due. The fee is equal to a percentage of total monies due employees and Is based on your history of violations: 10% for the
first violation, 18% for the second violation, and 25% for the third and subsequent violations,
Penalty: The attached Assessment Form provides a brief explanation of each violation, the section of law or regulation
violated, and the penalty amount which has been assessed.

Respond to this Notice within 15 Days of the above Date:

1. If you are not contesting this assessment, complete the bottom section of the Assessment Form and submit payment
within 15 days of the above date.

2. If you are contesting any portion of this assessment, you must submit a written request for a telephone conference.
Complete the botiom section of the Assessment Form and return within 15 days of the above date. A Division
Representative will contact you by telephone to hold an informal conference to discuss your case. If your case cannot be
resolved over the telephone, we will schedule you for a hearing in Trenton and send you written notification regarding

your hearing.

If you have questions contact this office Monday to Friday, 8:30 am to 4:30 pm.

Sincerely,

Lawrence Cirignano, Section Chief
Public Contracts Section
609-292-2259



Assessment Form

Case No. PC-158-0523-ESP Kappa Construction Corp. 10/16/2024

Viclation of New Jersey Statutes Annctated (N.J.8.A.) and/or New Jersey Administrative Code (N.J.A.C.):

Violation Citation No. Penalty
Records - Inaccurate Certified Payroll 34:11-56.29 / 12:60-2.1 $1,500.00 {Violation)
Assessments;
Total Monies due Employees $0.00
Back Wages $0.00
Liquidated Damages $0.00
Misclassification Penalty $0.00
Administrative Fee {0% of Total Monies) $0.00
Penalty $1,500.00

Instructions

1. Payment of Total Monies due Employees: Fay employees directly. For gross back wages due, provide employees with
a statement of deductions. Any withholdings should be remitted to the proper taxing agencies. Liquidated Damages and
Misclassification Penalty are not subject to tax deductions. Submit copies of all payments fo employee (cancelled checks)
and corresponding statement of deductions to this office as proof of payment.

If a former emplovee’s check is returned to vou as undeliverable, forward the returned check and statement of deductions
to the Wage and Hour Division and Contract Compliance to be held in trust for that employee. Include case number on

check.

2. Payment of Administrative Fee andfor Penalty: Make check payable to the Commissioner of Labor and Workforce
Development. Include case number on check.

3. Check the appropriate box below: Mail completed forms, cancelled employee checks, corresponding statement of

deductions, and payment to:

Wage and Hour Division and Contract Compliance
PO Box 389

Trenton, NJ 08625-0389

Fax (609) 635-1174

8 | am submitiing payment for the Administrative Fee and/or Penalty. If any monies are due employees, | have paid

employees directly as per the above instructions. | am submitting copfes of the cancelled employee checks and
corresponding statement of deductions as proof of payment., Any withholdings have been remitted to the proper taxing
agencies,

U | am contesting the above Assessments and | am requesting a telephohe conference to discuss my case because
{explain briefly):

Print Name: Phone:

Title: Fax:

Date: Email:

Signature:




s

iy ot %1
State of Nefw Jersey
DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
P.0. BOX 389, TRENTON, NEW JERSEY 08625-0389

July 8, 2025
Kappa Construction Corp. Re: 251;11?,;(::?‘,,.60’*
1 Freehold Road GCL Construction, LLC
Ocean NJ 07712 New Multipurpose Room & Lobby Addition and Administarion |

Edison Beard of Education

The Division of Wage and Hour Compliance conducted an inspection of your subcontractor's firm and determined that they
failled to pay their workers the prevailing wage rate on the above-referenced public works project in violation of Title 34. Title
34 provides that any person who violates any provision of the law or regulation adopted under the law may be prosecuted,
fined, and/or penalized. In addition, the Commissioner of Labor and Workforce Development has the authority fo assess an
administrative fee based on the amount of back wages, liquidated damages and misclassification penally assessed. As a
result of our inspection, you may be lable for a Penalty or both a Penalty and Administrative Fee.

As the hiring contractor on a public works project, you are responsible to Insure all workers employed by your subcontractor
are paid in accordance with the iaw. Furthermore, any violation of the New Jersey Prevailing Wage Act may result in formal
action including but not limited to, listing you as ineligible for public works projects for a period of three (3) years.

Under the provisions of N.JLS.A. 34:11-4.1, an employer is any individual, partnership, association, joint stock company,
frust, corporation, the administrator or executor of the estate of a deceased individual, or the receiver, trustee, or successor

of any of the same, employing any person in this State.

Total Monies Due Employees: These monifes are due directly to Employees.
Back Wages: If back wages are assessed, the gross back wages due amount is listed on the attached Monies Due

Employees Form. Gross back wages are subject to tax deductions.
Liquidated Damages: If liquidated damages are assessed, the amount is listed on the attached Monies Due
Employees Form. Liquidated Damages cannot exceed 200% of gross back wages due and are not subject to fax

deductions.
Misclassification Penalty: Pursuant to N.J.S.A. 34:1A-1.18, a misclassification penalty is assessed for each worker

not properly classified as an employee, If a misclassification penalty is assessed, the amount Is listed on the attached
Monies Due Employees Form. The penalty is based up to 5% of the misclassified worker's gross back wages for the

past 12 months and is not subject to tax deductions.
Administrative Fee: [f back wages, liquidated damages or misclassification penally are assessed, an adminisirative fee Is
due. The fee is equal fo a percentage of total monies due employees and is based on your history of violations: 10% for the
first violation, 18% for the second violation, and 26% for the third and subsequent violations.
Penalty: The attached Assessment Form provides a brief explanation of each violation, the section of law or regulation
violated, and the penalty amount which has been assessed.

Respond to this Notice within 15 Days of the above Date;

1. If you are not contesting this assessment, complete the bottom section of the Assessment Form and submit payment

within 15 days of the above date.
2. If you are contesting any portion of this assessment, you must submit a written request for a hearing. Complete the

bottom section of the Assessment Form and return within 15 days of the above date, We will schedule you for a
hearing in Trenton and send you written notification regarding your hearing .

Sincerely,

William Kiss, Section Chief
Public Coniracis Section

608-202-2260



Assessment Form
Case No. PC-318-0725-GCA Kappa Construction Corp, 71912025

Subcontractor Case # PC-444-1024-FIS
Violation of New Jersey Statutes Annotated (N.J.5.A.) and/or New Jersey Administrative Code (N.J.A.C.):

Violation Citation No. Penalty
Records - Earned Sick Leave 34:11D-6 2,000.00 ($250 x 8 employees)
Unpaid Wages / Late Payment 34:11-4.2 4,000,00 ($500 x 8 employees)
Failure to Pay Prevailing Wage 34:11-56.27 5,000.00 {Violation)
Records - Inaccurate Certified Payroll 34:11-56.28 / 12:60-2.1 5,000.00 {Violation)
Obstruction / Hindering 34:11-56.35 5,000.00 {Vio/afion)
Assessments:
Total Monies due Employees $20,284.00
Back Wages $20,284.00
Liquidated Damages $0.00
Misclassification Penalty $0.00
Administrative Fee (25% of Total Monies) $5,071.00
Penalty $21,000.00

Instructions

1. Payment of Total Monies due Employees: Pay employees directly. For gross back wages due, provide employees with
a statement of deductions. Any withholdings should be remitted to the proper taxing agencies. Liquidated Damages and
Misclassification Penalty are not subject to tax deductions. Submit copies of all payments to employee (cancelled checks)
and corresponding statement of deductions to this office as proof of payment.

If & former employee's check is returned to you as_undeliverable, forward the returned check and statement of deductions
to the Wage and Hour Division and Contract Compliance to be held in trust for that employee. include case number on
check,

2. Payment of Administrative Fee andlor Penalty: Make check payable to the Commissioner of Labor and Workforce
Development. Include case number on check.

3. Check the appropriate box below: Mail completed forms, cancelled employee checks, corresponding statement of
deductions, and payment to:

Division of Wage and Hour Compliance
PO Box 389

Trenton, NJ 08625-0389

Fax (609) 695-1174

q | am submitting payment for the Administrative Fee and/or Penalty. If any monies are due employees, | have paid
employees directly as per the above instructions., | am submitiing copies of the cancelled employee checks and
corresponding statement of deductions as proof of payment. Any withholdings have been remitted to the proper taxing
agencies.

q | am contesting the above Assessments and | am requesting a hearing to discuss my case because (explain briefly):

Print Name: Phone:

Title: Fax:

Signature: Daie: Email:



Monies Due Employees Form
Kappa Construction Corp. Case No. PC-318-0725-GCA

1 Freehold Road 7192025
Qcean NJ 07712

If any employee's personal information is missing or incorrect, please provide missing information and/or make the necessary
corrections. If the last four digits of the SSN is missing or incorrect, provide the entire SSN,

Pay employees directly. For gross back wages due, provide employees with a statement of deductions, Any withholdings
should be remitted to the proper taxing agencies. Liquidated Damages and Misclassification Penalty are not subject to tax
deductions. Submit copies of all payments to employee (cancelled checks) and corresponding statement of deductions to this

office as proof of payment.

Employee Name and Mailing Address SSN Monies Due Employee

1. Gross Back Wages: $1,459.84
XXK-XX- Liguidated Damages: $0.00
Misclass Penalty: $0.00

Employee No. |5l Totaf Monies Due: $1,459.84

2, Gross Back Wages: $1,685.60
XXX-XX- Liquidated Damages: $0.00
Misciass Penalty: $0.00

Employee No. | Total Monies Due: $1,685.60

Gross Back Wages: $2,960.48
XXK-KX- Liquidated Damages: $0.00
Misclass Penalty: $0.00

Empioyee No. IR

Total Monies Due: $2,960.48

Gross Back Wages: $2,713.19
KXK-XX- Liguidated Damages: $0.00
Misclass Penalty: $0.00

Employee No. [l Total Monies Due: $2,713.19

5. Gross Back Wages: $1,096.30
KXK-XX- Liquidated Damages: $0.00
Misclass Penalty: $0.00
Employee No. SR Total Monies Due: $1,096.30
Gross Back Wages: $6,104.87

XXK-XX~ Liguidated Damages: $0.00
Misclass Penalty: $0.00

Employee No. [ Total Monies Due: §6,104.87
Gross Back Wages: $964.68
XXK-XX- Liguidated Damages: $0.00
Misclass Penalty: $0.00

Total Monies Due: $964.68

Employee No.




Page 2 of 2

Kappa Construction Corp. Case No. :PC-318-0725-GCA
Date: 7/9/2025
Employee Name and Mailing Address SS5N Monies Due Employee
8. Gross Back Wages: $3,299.04
KXK-XX- Liquidated Damages: $0.00
Misclass Penalty: $0.00
Employee No. RN Total Monies Due: $3,299.04

Total Gross Back Wages Due: $20,284.00
Total Liquidated Damages Due: $0.00
Total Misclass Penaity Due: $0.00

Total Monies Due Employees: $20,284.00



State of Neto Fergey

DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
PG BOX 389
TRENTON, NEW JERSEY 08625-0389

OPRA Request Case #:PC-868-0806-PCS August 6, 2026

Employer Details:

Kappa Construction Corp.
1 Freehold Road
Ocean NJ 07712

Citations

Violation(s) of New Jersey Statutes Annotated (N.J.S.A.) and/or New Jersey Administrative Code (N.J.A.C):

Violation Citation No, Final Penalty
Contracted Unregistered Sub. N.J.AC. 12:62-2.1 250.00
0.00

Falcon Construction Co. of Newark
Final Wages, Fees and Penalty

Final Wages Assessed: 0.00
Final Fees Assessed: 0.00
Fianl Penalty Aseessed: 250.00



State of Neto Fergey

DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT
PO BOX 389
TRENTON, NEW JERSEY 08625-0389

OPRA Request Case #:PC-868-0806-PCS

Job Site:Montville Library Job Description:Alterations HVAC system

Public Body Name and Address:
Montville Twp. Library
90 Horseneck Rd.

Montville NJ 07045

Public Body Work and Location
Description:

Locations Address: ;
NJ

Contract Date :

Officials Name and Address

Sub Contractor Details
Name : Faleon Construction Co. of Newark, In

Address: 70 Scott Drive
Watchung NJ 07069

August 6, 2026



